BULLISH ON BENEFITS

CRITICAL
COMPONENT

Regardless of company size or workforce
demographic, Canadian employees
overwhelmingly agree that benefits are

important to their employment equation,

. 0 Getting health benefits My benefits make me My benefits are one
accordlng to Mercer S researCh- through work is just as feel appreciated by my of the reasons |
important to me as company. work where | do.

getting a salary.*

Percentage who agree (all employees)
Source: Mercer's 2015 Inside Employees' Minds™ Survey *Among employees who are enrolled in an employer-sponsored health plan

FANS OF FLEXIBILITY

The majority of Canadian workers would like greater benefits flexibility and choice. Support for this
is strongest among younger workers and declines with worker age.

All employees 18-34 35-49 50+

Percentage of employees who would like to reduce the value of some benefits
they receive and increase the value of others

Source: Mercer's 2015 Inside Employees' Minds™ Survey

AFFORDABLE TODAY MAYBE NOT TOMORROW

of Canadian workers who are enrolled in an of employees expect their out-of-pocket
employer-sponsored health plan say their health care costs will be affordable or
out-of-pocket costs for health care today easily affordable in five years.

are either affordable or easily affordable.

Source: Mercer's 2015 Inside Employees' Minds™ Survey
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