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1 [FUBHIC Introduction

ERTOFEIOFT VIV ZADREGILANS 2 EMEBUES . VE-KND—2
BIEOHD A PEGECOVWTETES(IFEN D TVET,

COISRB=ERFEZ. N—Y—TI32020F 128 ENDE15#(C 5| SHs. U
E-RNI-IFHIEAEBLUSTE - FA -8 ELEMIGCERET 22 4L DENEICDUN
TAFTYT a3y N —RAZFE RO UEUR.

RY—RATE VE-NI-THIEOE NN, FHEE, BEFIPHID
HARWEOWTOERCEEFST | FhlzlORFFBAELEENFIEADFE(CONT
bBRZIHERLELE.

E-NI—V2SREBANRBHIEELTEA. FLFRETIB(CHID.
RIFEBRNIZO—BEBNIEFFENTT,

More than two years have passed since the spread of the COVID 19 in Japan, and
each company is beginning to have its own unique remote work policy.

Following the first survey conducted in December 2020, we have conducted
"Snapshot survey on labor management, allowance and benefits in remote work-
Part2."

In this survey, we have prepared not only questions about the status of remote
work policy, labor management, commuting allowances and handling of industrial
accidents, but also new questions about the impacts on distant migration and
transfer policy.

We hope that the results of this survey will help you to introduce or consider
remote work as a permanent policy in the future.

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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2 SABBIE Survey Overview

FE 5L Research Method

A>3 TOREREIS - FEAH
(Y=Y =0/ CVBRBISET — IR~ ZBEREAD—F I LI A= BHE - EUR)

Questionnaire distribution and data collection by online system
SAEHAR Survey Period

2022F4H14H ~ 202255H13H
April 14th 2022 to May 13th 2022

SABEAE Survey Contents

UE-RNI-UHIETICHIIDFHE - F2 - BHEEDXTIT
- BIEEARR

Status of implementation for remote work
- BBEMEEA
Labour management method
- B5UTL\5HER
Lending Equipment
- FH/ERE/MBEEOEINR
Status of allowance / actual cost / commuting allowance and cost
- sy ((LERE. BEANEIRF/EZERR) ORI
Status of facilities ( cafeteria, in-house daycare, clinic)
. P—A(((ijm
Work related accident in remote work
- BREALT X

Challenges in implementing remote work

SAN{EEEER Total Participants

313%t
313 Companies

y¥Fit Note

H—EZD:RE(CDOVT, InZUIBD6EIZE%NDEETH 100%I(C
BERVGENDDFET

For mutually exclusive questions, total may not equal to 100% due to rounding.

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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3 IJt¥I9747HBYY— Executive Summary
ABERERINSA b

JOHBTUE- M-I BA?" VE-ND-J%ERIE? VE-NI-JDxHR LRI ?

VE-FI-JZERNRBIEL VE-NI-JBRATTO VE-PFI—-OFL BB ?
LTHATSEAIL? S-Syttt RE ?

1 J0FBIEBFBIATAAAR-R

2 YE-NI-IICHIIBEFIFESIE

3 UE-NI—-IRDIHRIR< 1

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Survey Highlights

Implementing remote work? & Permanently place remote work Eligibility of remote work policy?
policy ?

Reason for implementing remote Target employee attendance rate Remote work/ commuting
work ? (at office) ? allowance provided ?

1 Office plans under COVID-19 crisis

2 Benefits policy in remote work

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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3 Work related accidents in remote work:% 1

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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4 SMEEEI'0I71 ) Participant Profile

FEEEK[X5> Super Sector

Options Response #

I 2 . ‘

$R1TEE. £RtY—EX /Banking/Financial Services

{£% /Chemicals

SHE 81/ Consumer Goods
Ix)F—/Energy

NIVAZTT /Health Care Services

J\159./High Tech

1#P% / Insurance/Reinsurance

F1IYAI>R /Life Sciences

&)/ Logistics

TOfhEL&EZE/ Other Manufacturing

TOMhIERIEZE . Other Non-Manufacturing

/\5ED /Retail & Wholesale
H-E2% (&RIUSY) /Services (Non-Financial)

X2/ Transportation Equipment

&5t /7 Total

FEEZE[X ) Sector

Options Response #

= &2 . ‘

Asset Management

SRITE ARIH—EZ/ Capital Markets

Banking/Financial Services Financial Services Other

Banking/Financial Services Organizations Combination

Basic Chemicals

Basic Chemicals Combination or Other

Consumer Chemicals
1t/ Chemicals

Specialty Chemicals

Specialty Chemicals Combination or Other

Chemicals Combination

Beverages

Consumer Goods Other

Food

SHEERS,/Consumer Goods
Personal Care & Household Products

Consumer Goods Combination

Tobacco

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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I ()

Options

IXIF—/Energy

[CIF=%-14

Response #

Alternative & Renewable Energy

Energy Downstream

Energy Other

Infrastructure Engineering, Procurement & Construction
Other

Energy Utilities

NVRTT /
Health Care Services

Health Care Providers & Services

J\15%./High Tech

All High Tech Products & Services Combination

High Tech (Manufactured Products & Hardware)

High Tech (Software & Virtual Products)

High Tech Services Combination

High Tech Software/Virtual Products & Services
Combination

High Tech Services Other

High Tech Products or Services Other

High Tech Manufactured/Hardware Products & Services
Combination

High Tech (Services)

High Tech Software & Virtual Products Other

High Tech Software & Virtual Products Combination

iR/

Insurance/Reinsurance

Life & Non-Life Insurers Combination

Life Insurance

Non-Life Insurers Combination

F1IYA(I>R /Life Sciences

Contract Organizations (Life Sciences)

Medical Devices & Equipment

Pharmaceutical

Animal Health

Medical Devices Other

Medical Devices Combination

Pharmaceutical Combination

Biotechnology

Life Sciences Combination

Manufacturing

Express
&),/ Logistics
Shipping
Electrical Equipment Manufacturing
Electronic Appliances Manufacturing
ZOMELESE / Other Machinery Manufacturing

Other Manufacturing

Plastics & Rubber Products Manufacturing

Forestry Products Manufacturing

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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I ()

Options

TOMMIERIEZE,/Other Non-
Manufacturing

Construction

Media & Entertainment

Other Non-Manufacturing Combination

Water, Water Utility, Sewage & Other Systems

I\5ED /Retail & Wholesale

Apparel, Fashion, Footwear & Accessories Retail

Convenience Retail

Department Stores

Electronics, Entertainment, Communications & Office
Retail

Grocery, Pharmacy & General Merchandise Retail

Specialty Retail

Wholesale Distribution

Wholesale Trade Combination or Other

Restaurants

Specialty Retail Other

Y-EX%E (&RLUY

Services (Non-Financial)

Business Process Outsourcing

Business/Professional Services

Business/Professional Services Combination

Business/Professional Services Other

Information & Data Processing Services

Services Combination or Other

Education

Passenger Transportation

XS Transportation
Equipment

Automobile Components Manufacturing

Automobile Manufacturing

&5t /7 Total

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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2021FE5E tE (G#IR) 2021 Sales Revenue

I &2 .
Options Response #

1IEM L

1,000,000 million JPY or more
5,000{&F M £-1J8FKRE
500,000 million to 1000,000 million JPY

1,000/2M L _E-5,000/8A

100,000 million to 500,000 million JPY

500/ _E-1,000{&Mk

50,000 million to 100,000 million JPY

100/EM L E-500/8AFH

10,000 million to 50,000 million JPY
50{8M M £-1008MFE
5,000 million to 10,000 million JPY
50{2FKii

Less than 5,000 million JPY

&5t / Total

2021FEMESEN (#IR) 2021 Number of Employee

EIE o, ‘

Response #

10,000 ALk
5,000 ALLE - 10,000 A K
1,000 AL E - 5,000 AKHE
500 AL E - 1,000 A
100 ABLE - 500 AR

50 AL E - 100 AR

50 AR

&5t / Total

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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S}

SABEFEER Survey Results

1. VE- M- UHIEOBARRE/REICONTIEELEW

Implementation status in remote work

Q1-1 JIO0FBFIERDOMEREBNELTVE-MNI—IEZBALELED ? (B—iRTH 32020 2AEOEHTD
HD#H#EHERLEEW)

Has your company implemented or is considering implementing remote work arrangements in
response to the COVID-19 outbreak? (Please provide answers to any changes made after
2020 February, the fist global outbreak of COVID-19)

EZ B
Options Response #
TR HEENSDD, I0FZIREIEZREL

We already had a remote work policy in place, but changed the policy due to
COVID-19

TR BIEN G, BATHIEZTOEEHET

We already had a remote work policy in place, and continued the policy
regardless of COVID-19

o R FIEARK, J0FRERIERZ 2B NFH

We did not have a remote work policy in place, but introduced the policy due
to COVID-19

TR HIENRS JOFEPRIEAR B ATE

We did not have a remote work policy in place, but currently plan to introduce
the policy due to COVID-19

TR EIENRL SELEAFERL

We did not have a remote work policy in place, and do not plan to place the
policy either

JIOFRBEIEARE(ICHEZEAUEOORKFR TRELILEH

We did not have a remote work policy in place, and introduced the policy due
to COVID-19, but has been abolished currently

ﬁ‘%"‘ Total

| =

Q1-1-1 [TABIENBS SHEEAFERUIFEEMI0FBERIEXBICHEZEAVLEODORFRTRELEFH1E
CEEDIZS, TOEHEIEIZECLSV. (GEHRIRT)

Please provide the reasons if "We did not have a remote work policy in place, and do not plan
to place the policy either” or "We did not have a remote work policy in place, and introduced
the policy due to COVID-19, but has been abolished currently” has been selected (You may
select more than one choice.)

EIZE B
Response Response #
VE-ND— )% B TEDREBZNRENHS
Types of work to which remote work can be applicable are limited
MEIZ1ZT—23>ZBRUTVBNS

We value/emphasize face to face communication
VE-RND—JTREESENELDNS

Remote work will decrease productivity

O BARRICTERALZEN

Other - Please elaborate if "other" has been selected.

| =

|§|§$;|:;5( # of companies responded

i@jm:b‘) |: Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q1-2 JOFREERIEANYER, EENICVE-NI-IBEEZEATIFERHDFIN ?
Do you plan to permanently place a remote work policy after COVID-19?

I

.|

Response #

JOFORRNSESBEVLGE. B -f\OFE
Once COVID-19 crisis settles down, we intend to abolish/limit the remote
work policy

EENRHIELLTEAFTE

Once COVID-19 crisis settles down, we will permanently introduce the remote
work policy

RIE

Not decided yet

TOfth EARRICTEEALIZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%(Dﬂ!:bl‘/l\ Other comment(s)

Q1-2-1 EENICUE—NI-IHIEZEATIESOMNRLBFHBIRES EICOVWTIEE(ES V., (EHEIRT)
Which employee groups are eligible for a remote work policy where it is permanently placed
during the pandemic? (You may select more than one choice.)

=

E ] w |
DHEWR
All employees

HEAIR (12 B/ 518N/ IFEIE)

By position (Director/Manager/Non-manager)

EARAXZRI (EftE/R&E/N—N-TILNAR)

By employment category (Permanent/Dispatched/Part time)
HEAER (DB AS/RATERIR AT/ BRI BIERE)

By job category (Planning/HR/Finance/Legal/Sales/Distribution/
Manufacturing, and etc.)

Zofh EARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

EEH& # of companies responded

i@jm:b‘) |: Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q1-2TIMEENRHIELLTEAFE |DHE(ICIIEBELEWN

Please answer if "planning to introduce the policy permanently” at Qn1-2.

Q1-2-2 UE—NI—IHIEBAREDHDIHERTIMDIHEAT NI EDPEAFEDEDICONTIEESEEN, (B—
BTH32020F2AEOEHTOMDEHIEHEFZCLEL) (GEHUEIRA)

Which measures do you take or plan to introduce in order to promote a remote work policy?
(Please provide answers to any changes made after 2020 February, the fist global outbreak of
COVID-19) (You may select more than one choice.)

EZ EEH ‘ % ‘

Options Response #
R=)\—L 2D

Promote paperless operations

BERMONE (1>5—2yNRIE, )NV BEN(ILTAVE)
Improvement of communication devices/equipment (e.g. Internet
environment, PC, Mobile phone)

T7IVr—23a>m&A (zoom. Teamss)

Introduction of application (e.g. Zoom, Teams)

EBASOREL

Improvement of business operation
EBIOEA0ETL

Digitization of business process
ASBHEREL

Transformation of HR programs
PEMADOREL

Review of work rules

N=Fv)VAT4R
Usage of virtual office

FHIRUL

Not in particular

Zofh BARMCTEEALZEWN

Other - Please elaborate if "other" has been selected.

E%*i;ﬂ # of companies responded

i@jm:b‘) |: Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q1-2TIMEENRHIELLTEAFE |DHE(ICIIEBELEWN

Please answer if "planning to introduce the policy permanently” at Qn1-2.

Q1-2-3 MNEENRFIELVTEAFEIOERAZIEZE(LSV. (EHGEIRT)
Why do you plan to introduce a remote work policy permanently? (You may select more than
one choice.)

[EIE=3 EIEE

Options Response #
X NHI

Cost reduction

EEMOM E

Improvement of productivity

BETHSTREDOHEE

Promotion of work style transformation

FERBDE (GPRICRFLRVSE D OMERSE)

Improvement of recruitment capacity (e.g. Secure workforce regardless of the
work location)

AEMPHZEMEOS R CREZEN DO

Remote work showed no negative impact in productivity or work ethic

$ERUL

Not in particular

Zofh EARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

.|

EEH& # of companies responded

‘EU)M]X)I\ Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q1-3 SEDATAAAR-RICDVWTZEIZEEE WV (B—iRTH32020F2 AMUEOEHTOEDEHAEHEZLEE
W)

What is your office space expansion/reduction plan? (Please provide answers to any changes
made after 2020 February, the fist global outbreak of COVID-19)

B EIEE
Options Response #

HARFE
Plan to expand

WEKFEH (202082 ANBIRTEETOR)

Already expanded (between 2020 February to now)
INFE

Plan to reduce

fEvEH (202082 ANBIRTEETOR)

Already reduced (between 2020 February to now)
RIE

Not decided yet

LTI NDEEFH

Change in layout

ZEOFERU(EEURVIELERE)

No change planned

.|

ﬁ‘%"‘ Total

Q1-3TIEEOFERL (BEURVCEZARTE) LN ECEIEDSES. CEIEEEV

If "Yes" for other options besides "No change Planned" at Qn1-3.

Q1-3-1 ATAADBERICOVWTIEIESEE W (F—iRTH 320202 AMEOEHTOMDHEAEHERCEEN)
Do you plan to relocate office? (Please provide answers to any changes made after 2020
February, the fist global outbreak of COVID-19)

I

Response #

.|

BEE (202052 ANSIRTEETORM)
Completed relocation (between 2020 February to now)
ToERETEH

Plan to relocate

RIE

Not decided yet

BIEOTERLFBEURVEZRTE)

No plan to relocate

&5t Total

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q1-3TIEBOFERL (BEEULRVWILZRE) MMl EEDGS. JEEEN

If "Yes" for other options besides “No change Planned" at Qn1-3.

Q1-3-2 ATA ADHRIREESICOV T EESEE L,
Do you plan to integrate office spaces?

I

Response #

.|

HESHE (2020F28NSREETOM)
Completed integration of office spaces (between 2020 February to now)
HEasET

Plan to integrate office spaces

RE

Not decided yet

HREEOFERL HRESUBVIEZRIE)

No plan to integrate

&5t Total

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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2. VE-MI-JHIETOHSHBERICOVTIEEEE L,
Labor management on remote work

Q2-1 UE—-NI—-H0&#EimFREL TR I 3EEEZEECEE . (1EEURIRT])

Which location do you allow to work in a remote work environment? (You may select more
than one choice.)

CFS EE ‘ % ‘

Options Response #
B¥E

Home

SHTENDOYTIA MAT4 A

Satellite office contracted by company

NITTREDNES

Facilities such as cafes

R"TIL

Hotel

J——3>

Workation

PHERE. B

Parents or Family's home

Tofh BARRICTEEAIZEN

Other - Please elaborate if "other" has been selected.

E%*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Q2-2 UE—NI—IhDE2FHEMBICOVTIEECEE. (1EHUERT])

What safety and health measures do you take in a remote work environment? (You may select
more than one choice.)

CES EE ‘ % ‘

Options Response #
EFRIBOREEZH B(ICEFIE
Inform employees about working environment rules
EEBRETBEOIHDY TS "AT TR

Provide a satellite office to employees who cannot work from home
$HRUL

Not in particular

Tofh BARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

EEH& # of companies responded

‘E(Dﬂ!])l‘/l\ Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q2-3 UE—NI—JhDFH5@EFEDIBIES ECOVTIEECLEN,. (EHRIRT])

How do you monitor / track working hours in a remote work environment? (You may select
more than one choice.)

% BE -

Options Response #

TREERAIA - I8 TIFICA- )L TOIREZ EFE(TD

Require employees to provide notification of start/finish work by e-mail
PAEERAIG - #E T BF(CHM Lh— RANZHRFEIID

Require employees to enter start/finish work into time tracking system
PCRMER S AT LADBEMAN

Monitor operation status of PC/Application

PCOET A Fry S XT L\ 5k fE

Monitor through web camera/online chat system

ZEBE BRI DT ETIERR

Apply discretionary monitoring arrangement suitable for each
department/individual

FCRL

Not in particular

T0fth EARICTEEALIZEN

Other - Please elaborate if "other" has been selected.

E§*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Q2-4 UYE—NI=9HD)(TA—I Y ADIBIEZTBHICTRELTVBZLIOVNTIEIECEEV. (IEHUEIRTA])
How do you assess / measure employee performance in a remote work environment? (You
may select more than one choice.)

B EE ‘ % ‘
Options Response #

AV I TOF—LI—T1>) OEE=IEP U

Increased the number of online team meetings

A4 > COMEBIZ—T 1> DLEIEZIEPUIZ

Increased the number of online individual (one on one) meetings

SR ELR— FORMEEZIE U
Increased the number of daily operating reports (e.g.written reports, metrics)

79 NTy Ne s BKPIZERTELR (S5EIIFRICLDHEBIRNS 7Y Ny NCEDCGERE
ENFSIT)

Set up KPIs to measure employee output

FHIRU

Not in particular

Tt BAREIICTEEAZE

Other - Please elaborate if "other" has been selected.

E%*i;ﬂ # of companies responded

%U)MJX‘JI\ Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q2-5 YE—-MI—-UFBI T TOHEDOERSEICONTIEELE W,

How do you monitor / track employee attendance at work in a remote work environment?

EIZE B
Options Response #
SHTHAFRFO L HH

Obtain approval for working in the office
2HTIINHIICEDIVWTHH

Work in shifts

ZEBORBICIDHH

Discretionary arrangement decided by departments
EBHEOREICIDHTH

Discretionary arrangement decided by individual
FHIRL

Not in particular

O BARRICTERALZEN

Other - Please elaborate if "other" has been selected.

| =

ﬁ‘%‘i‘ Total

Q2-6 VE—-NI—J4HITTOREOHMROBAEMIIZZELTVEITH ?

Do you set a target rate of employee attendance at work in a remote work environment?

I

. |

Response #

(LY
Yes
(AlAV-4
No

&5t Total

Q2-6TI 2 BEDHMHROEEBEZZKTEL TS IIHE. JLIELEN

If "Yes" for "Set a target rate of employee attendance" at Qn2-6.

Q2-6-1 ¥—5yhtI32UEDHHRECEE T
What is the target % of employee attendance at work?
‘ EEST

Response #

25th%ile Median ‘75th%ile Average

iR

Target Rate

B fTunit : %

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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3. UE—NI)—JHIETOEFIEEREICOVTIEECLE L,
Benefit policy on remote work

Q3-1 YE-NI=-IILLERVBERKEROBSEZLTVEIN ?
Does your company provide work-from-home equipment to employees working remotely due
to the COVID-19 outbreak?

B

Response # ‘ % ‘
Fn
Yes
(AR
No

ﬁ‘%"‘ Total

Q3-1TIVE- NI—JICEEBOLERMIOESL TS 1BE, JEIZEEL

If "work-from-home equipment" are provided at Qn3-1.

Q3-1-1 {@ZESLTVETH ? (IEHUEIRT])
What are the work-from-home equipment provided by your company to employees working
remotely due to the COVID-19 outbreak? (You may select more than one choice.)

B

| =

Response #

PC(Laptop, Desktop)

Mobile phone

Tablet

WifiGRoy bwifi, JL—4—REBISHEER)

Wifi router (telecommunication equipment such as mobile wifi router)
T0fth EARRICTEEALIZEN

Other - Please elaborate if "other" has been selected.

E%*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q3-2 YE—-MI—IFH/RERZTHRLTVEIH ?

Do you provide remote work allowance?

IEI%%&‘ o

Response #

(F0Y
Yes
(AlA-4
No

ﬁ‘%"‘ Total

Q3-2TUE— NI-/FL/REE LU TS Ha, CEEGEEL

If "Yes" to provide remote work allowance at Qn3-2.

Q3-2-1 FHUDZKRHIEICOVTIEECES L,
How do you provide remote work allowance?

CFS IEI%%&‘ % ‘

Options Response #
WERERTE DD — &z 32 ia

Lump-sum allowance for setting up a home office (fixed amount)
VB E DI DEEZ TG

Actual cost for setting up a home office

BREROFHEHE

Monthly fixed allowance

BRAXEZXE

Actual monthly costs

BHEBOFHEHE

Daily fixed allowance

BENTERROEREZB AL EE 2 G

Actual cost exceeding the amount of the commuting allowance
HIIFUT TS5 DAZ1-ELTZHE

Utilization of cafeteria plan

Zfh BARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

E%*i;ﬂ # of companies responded

i@jm:b‘) |: Other comment(s)

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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Q3-2-2 RE MHNEDEHO—RHEB LV /FEBAEHAS LV /FLIBHEHROFYEZMUTVIIES, FY

SWEEEES L,

if "Lump-sum allowance for setting up a home office (fixed amount)" and/or "Monthly fixed

allowance™ and/or "Daily fixed allowance" are provided, how much is the amount?

XAAHDOERRZ CBIELIZE IEREACIENHDIHE . FIIEZATIIZEN,

Xif amounts vary by employee, please input average amount per employee.
‘ EES

Response #

25th%ile Median | 75th%ile | Average
YRR TE DI D— &

Amount of lump-sum allowance per employee

BREEOFY

Amount of monthly fixed allowance per employee

BHEROFH
Amount of daily fixed allowance per employee

B fiunit : Fopy

Q3-2-1TIWIHIREDLHORE | [(BRARE |6 G EBEEMROEERZBALRE | ZHE0HE. JHEEV

If "Yes " to cover any "Actual cost" at Qn 3-2-1.

Q3-2-3 REDIBH. FIDFEEHEROTVFIN ? (EFHEIRT)
In the case, you subsidize actual expenses, what expense items do you accept? (You may
select more than one choice.)

EIZE B
Options Response #
PCBI&E (TRATLARE)

PC peripheral equipment

H-1&F

Desk, chair

JH¥EM

Daily necessities/consumable items

BEE

Communication costs

Utility costs

BE

Food costs

T0fth EARICTEEALIZEN

Other - Please elaborate if "other" has been selected.
E%*i& # of companies responded

| =

i@jm:b‘) |: Other comment(s)
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Q3-3 VE—NI—J&BITTOBBESZMRICOVTIEECEE W,

How do you provide commuting allowance in a remote work environment?
B EIEE
Options Response #

EE®OZIE
Provide as usual

HAE - BP9 RER I RERE

Provide actual costs regardless of job category and departments

—EBOMAE - BIFIDHRERFE
Provide actual costs to limited job category and departments

HHSEECLDEERE

Provide actual cost depending on frequency of arrival at office
TOfth EARRICTEEALIZEN

Other - Please elaborate if "other" has been selected.

| =

&5t Total

i@jm:b‘) |: Other comment(s)

Q3-3-1 MHHAECLDRERFH 1L EEDIRS. BAEN LD THEEBIOSZHE IZBEBOTVEITH .
What is the required frequency of arrival at office for employees to have their commuting
allowance "provided as usual”, as opposed to "Provide actual cost"?

B EIEE
Options Response #
E3~4E] (B#ETFZ50%~80%Hitt)

About 3 to 4 times a week (approximately 50%~80% of the monthly working
days)

E1~2E] (B#ETHNZ20%~49%Hit)

About 1 to 2 times a week (approximately 20%~49% of the monthly working
days)

T0fth EARICTEEALIZEN

Other - Please elaborate if "other" has been selected.

| =

&5t Total

‘E(Dﬂ!])l‘/l\ Other comment(s)
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Q3-3-2 [HiE - #PPIZPREE I RENFH 153V S —EPOIE - SBPIDHRERFH I LCEEDIR S, FLEEHDIE
WADXTHEZEECIEE L,

How do you respond to the reduction of the standard remuneration amount for welfare
pension calculation, if "Provide actual costs regardless of job category and departments" or
"Provide actual costs to limited job category and departments™ has been selected?

IEI%%&‘ o ‘

Response #

VE-RI-IFHTREOD. WEFERL
No countermeasures will be taken as remote work allowance is already
provided

BT I 2R RME/EMFE AR AL TOBHRE)

Explained or plan to explain to employees (employee meetings or notification
through e-mail)

RiE

Not decided yet

Tofhh BARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

ﬁ‘%"‘ Total

Q3-4 AT ABFBERREVEREFY - REMBIOVE— M —J4H T TOEDIRVCOVWTIEIZESEE L,
How do you provide meal allowance in a remote work environment?

I

Response #

.|

BREDERRZZHE
Provide monthly fixed amount (No change)

HENR OB %G

Provide meal allowance based on on-site working days

FY - EEL

Abolish meal allowance
fEENHIERL
No meal allowance provided

Zofh BARMCTEEALZEWN
Other - Please elaborate if "other" has been selected.

ﬁ‘%"‘ Total

%G)ﬂ’.]x}l\ Other comment(s)
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Q3-5 HEREMSIEHOEFIH ?
Do you have employee cafeteria facilities?

B

o

Response #

FW
Yes

VWX (Gt BHR)

No (Did not have any from the beginning)
JOFH&(CBELE

Abolished after COVID-19 outbreak

&5t Total

Q3-5TIHHEREMENSHS IBECIEETIEN

If "Yes" to provide employee cafeteria facilities at Qn3-5.

Q3-5-1 #IBEREDIRRICOVTIEECES L,
How do you run the employee cafeteria facilities?
EIEE

Response #

| =

BEEDEZE
Open as usual

BEPREHD VN IBFRIZITMHEUTESE

Open for a limited number of days or in reduced business hours
RLER

Temporarily closed

BEIE

Discontinued (Plan to discontinue)

T0fth EARICTEEALIZEN

Other - Please elaborate if "other" has been selected.

&5t Total

i@jm:b‘) |: Other comment(s)
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Q3-6 ERAFERMIEHDFIN ?
Do you have in-house daycare facilities?

IEI%%&‘ o

Response #

FW
Yes

VWX (Gt BHOR)

No (Did not have any from the beginning)
JOFHE(CBELE

Abolished after COVID-19 outbreak

&5t Total

Q3-6 T RENFERFTHHS S AICTEEER

If "Yes" to provide in-house daycare facilities at Qn3-6.

Q3-6-1 EEMFERAOWKRICOVNTIEECEE .

How do you run the in-house daycare facilities?
EEH ‘ o ‘

Response #

EE@ORPR

Open as usual

BEPREH D\ EEFRIZ5EHEL CRIFT

Open for a limited number of days or in reduced business hours

RLER

Temporarily closed

BEIE

Discontinued (Plan to discontinue)

T0fth EAIICTEEALIZEN

Other - Please elaborate if "other" has been selected.

&5t Total

i@jm:b‘) |: Other comment(s)

Q3-6-2 UE—NI—ITREAERANEATERVWEEAOHBICOVWTIEE(EE V., (EEHHEIRA)
How do you support employees who cannot use the in-house daycare facilities in a remote
work environment? (You may select more than one choice.)

EIEE

Response #

.|

REZOFERFIRERTR— b
Support to find alternative daycare facilities
TEEEANFEEFFIARE L OZEERHHED

Provide financial assistance to pay the difference between the in-house day
care facility and alternative daycare facility

NE =25 —F FERFOE BN

Provide financial assistance for babysittng

$ERUL

Not in particular

Zofh EARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

|§|§$;|:;5( # of companies responded
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Q3-6-3 MERRDFHNMBESFRIAE - ABICBOEIZEDMITICONT, RAEL TV EDZEEFLTIESL. (83
ERT])

What measuress are provided to support employees under remote work with their children
going through kindergarten/ school lock down? (You may select more than one choice.)

B

Response #

| % |
FRIBHRRNIRON S
Additional paid leave provided

ERRIROM S

Additional unpaid leave provided

Ty ZENTE T OIS

Usage of flexible working hours

FRERARIR TS

Usage of regular paid leave

T0fth EARRICTEEALIZEN

Other - Please elaborate if "other" has been selected.

E%*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Q3-7 BEANZEPRIEHDEITH ?
Do you have in-house clinics?

B

Response #

| %
(F0Y
Yes
(AR
No

ﬁ‘%"‘ Total

Q3-7-1 EAZEFRDRRICOVTIEIZELE L,
How do you run the in-house clinics?

I

Response #

.|

BT
Open as usual

HE#PRTE 3D\ SHF Iz 3G #EL CRIFT

Open for a limited number of days or in reduced business hours

{RLEHR

Temporarily closed

BLE (BLEFIE)
Discontinued (Plan to discontinue)

Zofh BARMCTEEALZEWN
Other - Please elaborate if "other" has been selected.

ﬁ‘%"‘ Total

i@jm:b‘) |: Other comment(s)
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4. YE=PNI=IBOFH I BICONTIEIZELREE WV,
Work-related accidents on remote work

Q4-1 UE—NI=IHhDFHERIGICONTIEECEE L, (EHURIRT])
How do you prevent work-related accidents in a remote work environment? (You may select
more than one choice.)

EIZE B
Options Response #
#HE(SHUTEHIOFRBAPLFEAERFOFHE SOV TEIAIEIE

Thoroughly explain to employees about case studies and protocols where
accidents occur

DRI =E2 = ESiii]

Provide training sessions to prevent work related accidents

AN A - [ _E DTz DFEER

Take actions to maintain and improve mental health

FFCRL

Not in particular

T BAREYICTEEALIZEW

Other - Please elaborate if "other" has been selected.

| =

E%*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Q4-1-1 TAYHINAN AR - A EDTH DR I ECEEDIRS . EAENRMERICOVTIEECLEN, (EHEEIR
=)
What actions did you take if "Take actions to maintain and improve mental health” has been
selected (You may select more than one choice.)

EIEE

Response #

.|

ANAF IV OEIE(RHE
Promoted stress check response

EAP (Employee Assitance Program) &A

Introduced EAP services

AR ORR

Established help desk/hot line for consultation service
AA—HIEEA

Introduced mentor-mentee program

Z0fhh EARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

EEH& # of companies responded

%(Dﬂ!:bl‘/l\ Other comment(s)
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5. UE—NI—JHIEICEVTORBEELXRICOVWTIEESEE L.
Challenges in implementing remote work

Q5-1 YUE—NI—IRMBICHEDRBREBROTVAZLRATITh? (3EEEIRT])
What are challenges in implementing remote work? (You may select more than one choice.)

CFS IEI%%S(‘ % ‘

Options Response #
i e Bty e/ D22 SRR =0} 11w

Communication opportunities /isolation of employees
AMYZZ AT RAFILDRE

Human resource management skill

1BIREE

Information sharing opportunities

B{Em

Capacity of communication devices

1BRE+1)71

Information security

T EOITANH

IT literacy of employees

FHEEBOIRMS

Labor management

EEUOET

Effectiveness / Productivity

$ERUL

Not in particular

T0fhh BARRICTEEALIZEN

Other - Please elaborate if "other" has been selected.

EEH& # of companies responded

‘E(Dﬂ!])l)l\ Other comment(s)
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Q5-2 UE—NI—IRMICHEDITERLTVRZLRATIH ? (EEUEIRT])
What do you implement for smooth remote work? (You may select more than one choice.)
CES EE ‘ % ‘
Options Response #

A TOERREME G2F -T1F-RE)

Online social gathering (lunch, dinner, etc.)

AT TOHNMEFE

Online training/ knowledge share sessions

A2 54 > TOERRNIMERIZ—T 1>/ EhfE

Regular online one on one meetings

THDER (BHEE HEORRISE. BFHRIRHRLE)

Active use of application for labor management, employee health promotion,
information sharing etc.

BEIZ1ZT 232V (A=)b-Fryh-BEE-ET AN TrLORRE) OERA

Active use of various communication tools such as e-mail, chat, telephone,
video conference

FFCRL

Not in particular

T0fth EARICTEEALIZEN

Other - Please elaborate if "other" has been selected.

E§*i& # of companies responded

i@jm:b‘) |: Other comment(s)

Q5-3 UE—NI—IRMBICHEDBALEEDD, RN RIADBRI I/ EIEOUFICROETzHEEL - HIiRU ZERDiHHA
[FHDFITH (IELHLRIRT])

What did you implement for smooth remote work, but reduced in frequency/ abolished due to
it not working out? (You may select more than one choice.)

[EIE=3 EIEE

Options Response #

.|

AT TOERRME (GOF-T1F-1RE)

Online social gathering (lunch, dinner, etc.)

AT DTN

Online training/ knowledge share sessions

A4 TOERNBMERIZ—F 1> EHE

Regular online one on one meetings

TIIOER (BHEE. HEORRISE. [FRIZHAL)

Active use of application for labor management, employee health promotion,
information sharing etc.

BEIZ1T 232V (A=) -Frybh-EEE-ET AN TrLORRE) OER

Active use of various communication tools such as e-mail, chat, telephone,
video conference

$ERUL

Not in particular

Zofh EARRICTREALIZEN

Other - Please elaborate if "other" has been selected.

E%*i;ﬂ # of companies responded
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Q5-4 WINHLDEDHEHZFELL - HERUZRBHRZHEZCEEW (EEGRIRT)
Please select the reason you have reduced in frequency/ abolished the items selected
above.(You may select more than one choice.)

IEI%%&‘ o ‘

Response #
SINEMEN oI
Low attendance rate
TEEOVY I E
Lack of people to plan and execute events
EFBRSREEDITDEVN DN BD L
Time constraint with daily work
SERIDHEZEIZ MORIE
Lack of monetary fund to execute events
T0fth EARRICTEEALIZEN
Other - Please elaborate if "other" has been selected.

E%*i& # of companies responded

%U)MJX‘/I\ Other comment(s)

Q5-5 MERBNRS*DEEBRIRZFIEELLTVETH . (F—IRTHS2020F2AEOHHTOMDEAIZHEZL
2gw)

Do you allow employees to reside *far from office? (Please provide answers to any changes
made after 2020 February, the fist global outbreak of COVID-19)

RADER : MEMRAUTEDSNTVEEBBEALDEWNMIE, RAUCLIEDIE|MESEEHOER LOI—-ILTEH
BLTVSEEA

Definition of far: Areas further than what is being tolerated under work rules. If no such rules
exist, areas further than what was initially allowed under your company operation.

EIZE B
Options Response #
TR BJREELTLE

We already allowed employees to reside far fro officee, regardless of COVID-
19

JOF#azsECalgee Lz

We allowed employees to reside far from office after COVID-19

L TUVROARET AR

We did not allow employees to reside far from office, but currently plan to
introduce the policy due to COVID-19

LTH5Y. FEERL

We do not allow employees to reside far from office, and do not plan to
introduce such policy

T BAREYICTEEALIZEW

Other- Please elaborate if "other" has been selected.

&5t Total

| =

i@jm:b‘) |: Other comment(s)
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Q5-6 YUE—NI—JHIEDFBERICED, EEDSEHEZELLELED ?

Did implementation of remote work change transfer policies?
CFS EE ‘ % ‘
Options Response #

VE-ND -V ERBUIEREZ S8 E 2 TR (CFELE LT

With the help of remote work, transfer policy requiring employee to move
across country is completely abolished

VE-NI—0%ERL. —BBOEnEE e E FE LU

With the help of remote work, transfer policy requiring employee to move
across country is partially abolished

RfEEAEOEREN DSEE PRI RE (FUE - NI —7ERMURINSZED O TLRL

Remote work did not change frequency or size of candidate that needs to
comply to a transfer policy requiring employee to move across country

TR EREEAEDEREN (T
We do not have a transfer policy requiring employee to move across country

Tofh BARRICTEEAIZEN
Other- Please elaborate if "other" has been selected.

E%*i& # of companies responded
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6 ZELLB YoY Comparison

BB —A(#ER (20206128) LSEIEEY - (FEREZLEER
Comparison of the current survey result with the previous year's result (December 2020)

Q1-1 JOFRFHEXRDMILHREZBNELTUE-NI—-IZBALELED ? (B—IBT 520202 ABEOH 1T OHDHE
HEBEZCEEW)

Has your company implemented or is considering implementing remote work arrangements in
response to the COVID-19 outbreak? (Please provide answers to any changes made after 2020
February, the fist global outbreak of COVID-19)

2020
EIEEH

Response #

[EIF=3 K

Response Response #

TR HEENGHD, IOF2EIRFIEZREL

We already had a remote work policy in place, but changed the policy
due to COVID-19

TR FIENGD, IATHIEZZOFEEHRET

We already had a remote work policy in place, and continued the policy
regardless of COVID-19

TR HIENEK, JOF LR ZZ2HECEATF

We did not have a remote work policy in place, but introduced the policy
due to COVID-19

TR HIENEK JOFRBGILRZHECEATTE

We did not have a remote work policy in place, but currently plan to
introduce the policy due to COVID-19

TR BIENBL SEBEBAFERL

We did not have a remote work policy in place, and do not plan to place
the policy either

JOFRBEHLARE(ICHIEZEAULEODIRKF R TRELLEH

We did not have a remote work policy in place, and introduced the policy
due to COVID-19, but has been abolished currently

&5t Total

Q1-2 IOFRRILKHHER, EENCVE-MNI-IBIEZEATFIFERHDFIN ?

Do you plan to permanently place a remote work policy after COVID-19?

2020
EIE#K

Response #

[EIF=3 mEE

Response Response #

JO0FORRNTEEE WVIHE, FELL - NOFE
Once COVID-19 crisis settles down, we intend to abolish/limit the remote
work policy

EBENRFIELLTEATE

Once COVID-19 crisis settles down, we will permanently introduce the
RE

Not decided yet

Zofth BARI(CTEEAZEWN

Other - Please elaborate if "other" has been selected.

ﬁ%‘l‘ Total
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Q1-2-1 EENICUE—- M- IHIEZEATHIESDONREBHBEIRESEICOVTIEEZES V. (EEHGEIRA)
Which employee groups are eligible for a remote work policy where it is permanently placed during
the pandemic? (You may select more than one choice.)

2020

EIEE

Response #

[EIF=3 K

Response Response #

SHENR

All employees
AR (1R 8/EIEH/IFETR)

By position (Director/Manager/Non-manager)

ERX7R (EHE/RE//—K-PILINAR)

By employment category (Permanent/Dispatched/Part time)
HAER (BB ASB/PAFSEIR AR/ S5/ EERE)

By job

Tofth EARICTEEALZEN

Other - Please elaborate if "other" has been selected.
|§|f§$;|;§5( # of companies responded

Q3-2 YE—PMI—IFH/REIZTHELTVEIH ?

Do you provide remote work allowance?

2020
1K

Response #

[EIF=3 EIEER
Options Response #
Fn
Yes
(AR
No

ﬁ%‘l‘ Total

Q3-3 YE—PMI—IHFHI T TOBRESTHRICONTIEEEE W,

How do you provide commuting allowance in a remote work environment?

2020
EIEEK

Response #

[EIF=3 EIEER
Options Response #
BEEDZE
Provide as usual
1A - BPPIZREE I RERE

Provide actual costs regardless of job category and departments
—EBOHHAE - BBFIDHEREHNER

Provide actual costs to limited job category and departments
HHBEECINEERE

Provide actual cost depending on frequency of arrival at office
At BARIICTEEALIZE

Other - Please elaborate if "other" has been selected.

&5t Total

Copyright © 2022 Mercer Japan Ltd. All rights reserved.
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7 Shi{e3—E Participant List

X7 I7N\yNIE / Alphabetical Order

1

© 00w N o g M~ W N

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

3M Japan Innovation Limited
Abbott Japan

ACCESS CO., LTD.

Adastria Co., Ltd.

Adecco Ltd.

ADK Holdings Inc.

Aflac Life Insurance Japan Ltd.
Afton Chemical Japan Corporation
AGC.inc

AHJIKAN CO.,LTD.

AISIN TAKAOKA CO.,LTD.
Ajinomoto Co., Inc.

ALBION CO.,LTD.

ALFA LAVAL K.K.

AlphaTheta Corporation
AMADA CO.,LTD.

Amway Japan G.K.

Applied Materials Japan, Inc.
Asahi Group Holdings, LTD.
ASHIMORI INDUSTRY CO.,LTD.
ASTRA ZENECA K.K.

Atlas Copco KK

ATSUMITEC CO.,LTD.

Audi Japan Sales KK

AVL JAPAN K.K.

AXA GENERAL INSURANCE CO LTD

B.L.J. Company, Ltd.

Baker & Mckenzie (Gaikokuho Joint Enterprise)

Bandai Namco Business Arc Inc.
BASF Japan Ltd.

Bayer Holding Ltd.

A)=IAh SvI\> A IR=23 kA =FE
VA NAASZ 7 Si%=an

PR EHACCESS

KR T7IZNT

77 IRt
HRSHADKIR=ILT (2R
7397 E RN ST
PINATZN - SvIURR S
AGCHRINEHT

HREHHUNA

AT EERASHT
RO

AT ILEA>

7 I7 - SNV BRR =T
AlphaThetatf &1t

HREHt 7YY

BAY AUI(ERSH

PTAR IFUTIX Sv) Rt
THEIIW—=TR—INT 127 Ak a1t
EARIFEKRASH

TANS ROk

7 STk E1E
HWRASHTYITY)

7IT 1Sy I\ UERGER R &
IAI4TISv) ARt

T HEERRKA S
AR22104L-2v)UBKRA ST

R=N— &I —EKEEHF HEEHEEE)

BRSO F LIS ZT -4
BASFZv /UM &tt

JADIL K= T TRRFE

Copyright © 2022 Mercer Japan Ltd. All rights reserved.

36



UE— NI - UHIEALICE O TOHE - FH - BAELECEITDR YTy —~A

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

62

63

64

Beckman Coulter K.K.
BLUE OCEAN CO.,LTD.
BMW Japan Corp.
Boardriders Japan Co., Ltd.
Bosch Corporation

BOSE G.K.

Bot Lease Co., Ltd.

Bristol-Myers Squibb K.K.

British American Tobacco Japan,Ltd.

CABOT JAPAN K.K.

Callaway Golf K. K.

CANON INC.

CAPCOM CO., LTD.

Cardinal Health K.K.

CENTRAL GLASS CO., LTD.
CHIYODA CORPORATION
Chubu Electric Power Co.,Inc.
Chugai Pharmaceutical Co., Ltd.
CHUO MALLEABLE IRON CO.,LTD.
CITIZEN WATCH CO., LTD.
Coca-Cola Bottlers Japan Inc.
Coerver Coaching Japan Co.,Ltd
Continental Automotive Corporation
Cook Medical Japan

Coty Japan GK

Cross Marketing Group Inc.

CSL Behring K.K.

Cybozu, Inc.

Danone Japan Co., Ltd.
Dassault Systemes KK

Dell Technologies Japan Inc.
Dexerials Corporation

DIC Corporation

NI = — RS-
KRN —A—3v>
E—-IA-57V1-HAEtE
R=RIAI-X2v) kR att
RS IR

RN-XEREH

FRER) - AR =1t

TUANL-RA7 =X 204 Tttt

TUF4v>1-7XIN>-ANT-Sv O ERISHT

Fromy by U &t

FrOvIA I IS
kRS

HRtHhTI>

=T TN EFE

T IVETFHRR ST
FHRBIETESSR ST

hEfE LB

PO RSt
FRRETHR T SRSt
SFABEEHRA R

Y By SRV SR - v~
KR —)—-0=F>7 - S0/
FEAN-A—NE-T TR ST
DYIXTA NSV ERIE T
JF43v)/CaRE T
MRHI0R-X-F129 )T
CSIN-U>JtkAtt

AR kA=At

§Iosv )kt

AyY—- ST LIRS

T -TH/03 -t
FIEIPIN AR
DICKRAN=*E
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65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

DKSH Japan K.K.

Dow Chemical Japan Ltd.
Dow Toray Co., Ltd.

DREAM INCUBATOR INC.
Ecolab G.K.

Edwards Lifesciences Limited
Eisai Co.,Ltd.

Emerson Japan Ltd.
Ericsson Japan K.K.

ETAS K.K.

Evonik Japan Co., Ltd.
FamilyMart Co.,Ltd.

Fuji Foods Corporation
Fujikura Composites

FUJIMI INCORPORATED
FURUNO ELECTRIC CO., LTD.
GC CORPORATION

GEO SEARCH CO.,LTD.
GlaxoSmithKline K.K

Google Japan G.K.

Grundfos Pumps K.K.

Hanon Systems Japan Ltd.
Heineken Kirin K.K.
HEISHIN Ltd.
Hewlett-Packard Japan, G.K.

HIROSE ELECTRIC CO., LTD.

Hisamitsu Pharmaceutical Co.,Inc.

Hitachi Metals, Ltd.

Hitachi Systems, Ltd.

HOYA corporation

ICHIKOH INDUSTRIES, LTD.
ICHIRAN Inc.

Igarashi Electric Works, Ltd.

DKSHZv) Ukt

A rzh BAKR ST
PRV S
HRStRU-L > FIR-%5
IISKRERRM
IRD-ZSATHA I AR =4t
I-H1%Ratt
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98 Ingredion Japan K.K.

99 Insmed GK

100 Integra Japan k.k.

101 International SOS Japan Ltd.

102 Invisalign Japan, Inc.

103 IQVIA Services Japan K.K.

104 IRISO ELECTRONICS CO., LTD.

105 iRobot Japan G.K.

106 ispace, inc.

107 ITOCHU PLASTICS INC.

108 JALUX INC.

109 JAPAN AIRPORT TERMINAL CO., LTD.
110 Japan Post Co.,Ltd

111 Japan Tobacco Inc.

112 Jefferies (Japan) Limited Tokyo Branch
113 JEOL LTD.

114 JFE Shoji Corporation

115 JSP Corporation

116 JSR CORPORATION

117 JVC KENWOOD Corporation

118 KAGA ELECTRONICS CO., LTD.

119 KANEDA Co., Ltd.

120 Kao Corporation

121 Kao Group Customer Marketing Co., Ltd.
122 KASAI KOGYO CO., LTD.

123 KEEPER CO., LTD.

124 Kering Japan Limited

125 Kerry Japan K.K.

126 Kitz Corporation

127 Knorr-Bremse Commercial Vehicle Systems

Japan Ltd.
128 Koerber Japan Co., Ltd.

129 KOKUSAI ELECTRIC CORPORATION

130 KOMATSU LTD.
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Konami Digital Entertainment Co., Ltd.

KOSE CORPORATION

Kraton Polymers Japan Ltd.
Kurita Water Industries Ltd.

KYB Corporation

Labcorp Development Japan K.K.
LEO Pharma K.K.

LINE Corpration

LOTTE CO.,LTD.

Lumileds Japan GK

Lundbeck Japan K.K.

Luxottica Japan Co., Ltd.

LVMH Moet-Hennesy Louis Vuitton Japon K.K

MABUCHI MOTOR CO,LTD
Manulife Life Insurance Company
MARUJUN CO., LTD.

Maxell, Ltd.

Mercari, Inc.

METAWATER Co., Ltd.

MFS Investment Management K.K.
Microsoft Japan Co., Ltd.

Mikuni Corporation
MinebeaMitsumi Inc.

Mitsubishi Heavy Industries, Ltd.
MITSUI-SOKO EXPRESS Co., Ltd.
Miyako Kagaku Co.,Ltd.

Mizkan Partners Co., Ltd.
MODEC.Inc

MODERE JAPAN

MOL Information and Systems, Ltd.

MONCLER JAPAN CORPORATION
Mondel€z Japan Limited

MORESCO Corporation
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164 MORINAGA MILK INDUSTRY CO., LTD. FRKFILFERA ST

165 MORITEX Corporation HAESHEITVIR

166 Mowi Japan Co., Ltd ATV v/

167 Murakami Corporation &ttt EFHRE

168 Murata Manufacturing Co., Ltd. R SHATEHEERR

169 Mylan Seiyaku Ltd., NA S RERA ST

170 NABTESCO CORPORATION FIFAM A =4

171 NANJO Auto Interior Co.,Ltd [FEESHEEE S Sk

172 NARITA INTERNATIONAL AIRPORT R HERRZERA ST
CORPORATION

173 NEC Solution Innovators, Ltd. NECYU1—23 4 NG EFt

174 NEOJAPAN Inc. HRSHRATY >

175 Neuberger Berman Japan Limited Z1-N=H—- N A

176 NHK PRECISION CO.,LTD. HEFE LA

177 Nifco Inc. A3

178 Nihon Firmenich K. K. BAI AR R &1t

179 Nihon Kohden Corporation BAYCET # ka1t

180 Nihon L'Oreal K. K. BAOL7 IR =tt

181 Nippon Becton Dickinson Company,Ltd. BANIN - F1vF VU AR

182 NIPPON DONALDSON, Ltd. HARRFI RV MRHEH

BARZ1I79Fv )29 -E kA1t
BAXS - Mett @Rt

183 Nippon Manufacturing Service Corporation

184 NIPPON MENARD COSMETIC CO.,LTD.

185 NIPPON SHEET GLASS CO.,LTD HAREFRRA ST

186 NIPPON STEEL TRADING CORPORATION HEERR ST

187 NIPPON ZOKI PHARMACEUTICAL CO., LTD. SPNr E Sa

188 NIPRO CORPORATION pnly i

189 NISHIMATSU CONSTRUCTION Co.,Ltd. (YN R S e=Ta

190 Nisshinbo Holdings Inc. BiEfHR—ILT 1> A=ttt
191 Nissin Electric Co., Ltd. BErSEsk St

192 NISSIN ION EQUIPMENT CO.,LTD. BHifA Atk et

193 Nitto Denko Corporation HESTHRASHT

194 Nobel Biocare Japan KK =N A AT T - Sv )RR &
195 NOKIA Solutions & Networks G.K. JF7I1-33> A&y NI IXE BT
196 Nomura Securities Co., Ltd. FRESHAST
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197 NORITZ CORPORATION

198 Novo Nordisk Pharma. Ltd

199 Novozymes Japan Ltd.

200 NSK Ltd.

201 NTT Com DD Corporation

202 Ocean Network Express Japan, Ltd.
203 Oetiker Japan Co., Ltd

204 OILES CORPORATION

205 Qisix ra daichi Inc.

206 OKAMOTO CORPORATION

207 OKAYA&CO.,LTD.

208 ONO PHARMACEUTICAL CO., LTD.

209 OPTAGE Inc.

210 OVERSEAS COURIER SERVICE Co., Ltd.

211 Pacific Engineering Corp.
212 PANAC CO.,LTD.

213 PARAMOUNT BED CO., LTD.
214 PARK24 CO., LTD

215 Payroll Inc.

216 Peach Aviation Limited

217 Pfizer Japan Inc.

218 PHC Corporation

219 Philip Morris Japan Ltd.

220 PIONEER CORPORATION
221 POLA CHEMICAL INDUSTRIES, INC.
222 PTC Japan K.K.

223 Rakuten Group, inc.

224 Red Bull Japan Co., Ltd.

225 Remixpoint, inc.

226 Riken Corporation

227 ROHM CO., LTD.

228 Rohto Pharmaceutical co.,ltd

229 Saki Corporation
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230 Sanden Retail Systems Corporation
231 Sandvik K.K.

232 Sandvik Materials Technology Japan K.K.
233 SANTEN PHARMACEUTICAL CO., LTD
234 SANYO FOODS CO.,LTD

235 Sartorius Japan K.K.

236 SATAKE CORPORATION

237 Schaeffler Japan Co., Ltd.

238 SEGA Corporation

239 Sekisui Chemical Co.,Ltd.

240 Sekisui Material Solutions Co.,Ltd.
241 SEMITEC Corporation

242 SENSHUKAI CO., LTD.

243 Shell Japan Limited

244 SHIBAURA MACHINE CO., LTD.

245 SIIX CORP.

246 Sivantos K.K.

247 Solasto Corporation

248 Sompo Himawari Life Insurance Inc.
249 Sony Corporation

250 Sony Semiconductor Solutions Corporation
251 SOSHIN ELECTRIC CO.,LTD.

252 Spectrum Brands Japan K.K.

253 SQUARE ENIX CO., LTD.

254 Star Micronics Co.,Ltd.

255 Starbucks Coffee Japan Ltd.

256 STMicroelectronics K.K.

257 Stratus Technologies Japan, Inc.
258 Stryker Japan

259 SUMITOMO CORPORATION

260 Sumitomo Electric Industries, Ltd.

261 Sumitomo Mitsui DS Asset Management
Company, Limited

262 Sumitomo Pharma Co., Ltd.
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263 Sumitomo Riko Company Limited.
264 Sumitomo Rubber Industries, Ltd.
265 Sun Pharma Japan Ltd.

266 SWEP JAPAN K.K.

267 Syntegon Technology K.K.

268 TAKAKO INDUSTRIES., INC.

269 TAKASHIMA & CO.,LTD.

270 TAKISADA-NAGOYA CO.,LTD.

271 TAMAGAWA SEIKI CO.,LTD.

272 TANAKA HOLDINGS Co.,Ltd.

273 Tapestry Japan, LLC

274 Taylor Made Golf Co., Ltd

275 TBK Co., Ltd.

276 TDK Corporation

277 The Monogatari Corporation

278 The Walt Disney Company (Japan) Limited
279 THK.CO.,LTD

280 TIGERS POLYMER CORPORATION
281 TOKAI Holdings Corporation

282 Tokyo Electric Power Company Holdings, Inc.
283 TOKYO FM Broadcasting Co., Ltd.
284 TOPCON CORPORATION

285 Topia CO.,LTD.

286 TOYO INK SC HOLDINGS CO., LTD
287 TOYO KOHAN CO.,LTD.

288 Toyo Quality One Corporation

289 TOYOTA TSUSHO MATERIAL INCORPORATED
290 TSUDA INDUSTRIES CO., LTD.
291 TUV SUD Japan

292 Tyco Electronics Japan G.K.

293 UCB Japan Co., Ltd.

294 UD Trucks Corporation

295 UL Japan, Inc.
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296 Ultrafabrics Holdings Co., Ltd.
297 USJ LLC

298 Vena Energy Japan K.K.

299 VMware K.K.

300 Voltage Inc.

301 WAKO FILTER TECHNOLOGY CO.,LTD.
302 Wallenius Wilhelmsen Ocean AS
303 Wantedly Inc.

304 Westinghouse Electric Japan Ltd
305 White & Case Tokyo Office

306 Yamada Manufacturing Co., Ltd.
307 YANMAR HOLDINGS CO., LTD.

308 YASUNAGA CORPORATION

309 YUSHIN PRECISION EQUIPMENT CO., LTD.

310 YUSHIRO CHEMICAL INDUSTRY CO., LTD.
311 ZEON CORPORATION
312 Zimmer Biomet G.K.

313 Zoetis Japan Inc.
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For more information, contact us at
orreach outtoa
local consultant.

Mercer builds brighter futures by
redefining the world of work, reshaping
retirement and investment outcomes, and
unlocking real health and well-being.
Mercer’'s more than 25,000 employees are
based in 44 countries, and the firm
operates in over 130 countries. Mercer is a
business of Marsh & McLennan
Companies (NYSE:MMCQ), the world’s
leading professional services firm in the
area of risk, strategy and people, with
76,000 colleagues and annual revenue of
$17 billion. Through its market-leading
businesses, including Marsh, Guy
Carpenter and Oliver Wyman, Marsh &
McLennan helps clients navigate and
increasingly dynamic and complex
environment. For more information, visit
WWW.mercer.co.jp.
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