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1 (FUSIC Introduction

FEI0FIA )N ADRERALRES IHREM BTV, VE— NI —0%—BFH
BFENS. FIUVENFSAERZROUEDEL THIEAL I BT ZIRET T DTEEN
IBITWET,

UE—RND—I%[BARREIFIARRELU TEDIAD(CHD, HIEEIR,
FY, BHEEREDOHIEZEPLEIRETICOVTOR.LMEEFOTVET,

ZCOLERH, [UE-NI—VHIETICHIIZFE - FY - ESFELEDOE]
DOENEICDVT, AEZITVEL,

YE—NI—D2SREBEBARNRBHIEELTEA. FLFRETIDICHED.,
KRFERBRNIECO—BIERNEEFENTY,

With the spread of the COVID 19 and the prolonged response to the
pandemic, more and more companies are considering implementing remote
work permanently as a new work style rather than a temporary measure.

There is also a growing interest in changing and redesigning labor
management, allowances and benefits to incorporate remote work as a

permanent work style.

Under these circumstances, we have conducted "Snapshot shot survey on
labor management, allowances and benefits in remote work."

We hope that the results of this survey will help you introduce or consider
remote work as a permanent policy in the future.

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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2

iAEHEIE Survey Overview

FE L Research Method

A2 312 TORERE(E -FEAH I
(R—Y—Sv)(VHBI 6T — IR -ZBRFNAD—F I LY MA—VBAS - EUR)

Questionnaire distribution and data collection by online system
:AEHAR Survey Period

2020€12H108 ~ 2020%12H25H
December 10th 2020 to December 25th 2020

SABANZE Survey Contents

E—- NIRRT CHITFB5555 - F 25 - B EEDOR L
- BB AR

Status of implementation for remote work
- SHEEEAE
Labour management method
- B5UTV\ 5148
Lending Equipment
- FLH/ERE/EHEOTRIN
Status of allowance / actual cost / commuting allowance and cost
- fEsE (HERE. RERNGEEFh/EZEFR) ORI
Status of facilities ( cafeteria, in-house daycare, clinic)
. A-\-l-(((;(j-h—lj

Work related accident in remote work
- BRREET R
Challenges in implementing remote work

SON{EEEEL Total Participants

320%t
320 Companies

yFiC Note
EH—EIZEOFEZBICOVT., Inz IR EIE%DEETHN100%IC
BARVSEENHDET

For mutually exclusive questions, total may not equal to 100% due to rounding.

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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3 I9¥95717YYU— Executive Summary

UE—RNI—JREEITE? / UE—RI—S0NSitER ?

RIS
M5k

[ YE—NI—J{REHEETop3

/ \
/\ I /

e

\ vE-ro—sicpoTAIAR? || VETPI-IRATTO
JTA -V RIER IS ?

[

VE-PMI=DICHBITRFFHEER 2

2 UE-PI-OIBEIHEFIEESIE

3 YE-MNI-IBDFH XXX 2

*1

x2
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Do you plan to permanently Which employee groups are

eligible for a remote work

place a remote work policy ?

Survey
Highlights

Remote work promotion
measures Top3

“Office space along with Employee performance
remote work? measurement in remote

1

Labor management in remote work:2

N

Benefits policy in remote work

3 Work-related accidents in remote work:x2

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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4 Sh{EEEI0I71 )V Participant Profile

FEEEK[XT Super Sector

& EIEE

Options Response #

IR1TE. £RtY—E X /Banking/Financial Services
{t= ./ Chemicals

SEERT /Consumer Goods

Ix)IF—Energy

NIVAT T /Health Care Services

J\177 /High Tech

fRBR /Insurance/Reinsurance

S1IYA(I> R/ Life Sciences

&)/ Logistics

$L T2, /Mining & Metals

TOfhEEZE,/Other Manufacturing
TOft3ERIEZE / Other Non-Manufacturing

I\5ED /Retail & Wholesale

H—EX% (&R4)) /Services (Non-Financial)
ENXAESS  Transportation Equipment

&5t / Total

FEEZEX > Sector

& EIEE

Options Response #

.

Asset Management

Banking/Financial Services
Organizations Combination

ﬁﬁﬁ’ . Capital Markets

ERIY-EX/

Banking/Financial Consumer Finance & Retail Banking
Services

Corporate & Commercial Banking

Financial Services Operations

Financial Technology Solutions

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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EE (%) EER

Options Response #

Basic Chemicals

Basic Chemicals Combination or Other

ﬂ:%/. Chemicals Combination
Chemicals
Consumer Chemicals
Specialty Chemicals
Beverages
Consumer Goods Combination
SWMERL Consumer Goods Other

Consumer Goods  Fgod

Personal Care & Household Products

Tobacco

Alternative & Renewable Energy

Energy Downstream

T2E—/ Energy Engineering, Procurement &

Energy Construction

Energy Fully Integrated and Exploration
& Production

Energy Other

NVATT /
Health Care Health Care Providers & Services
Services
All High Tech Products & Services
Combination
High Tech (Services)
High Tech (Software & Virtual Products)
High Tech Manufactured Products &
Hardware Combination
High Tech Manufactured Products &
JAFH S Hardware Other
High Tech High Tech Manufactured/Hardware

Products & Services Combination

High Tech Products or Services Other

High Tech Services Combination

High Tech Services Other
High Tech Software & Virtual Products
Combination

High Tech Software/Virtual Products &
Services Combination

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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EE (%) EER

Options Response #

Life & Non-Life Insurers Combination

Rb&/ :
Insurance/Reinsur Life Insurance
ance Non-Life Insurance (Excluding Health &
Medical)
Contract Organizations (Life Sciences)
Life Sciences Combination
Medical Devices & Equipment
FATYAIORS/

. . Medical Devices Combination
Life Sciences

Medical Devices Other

Pharmaceutical

Pharmaceutical Other

Express

Freight Forwarding

JELE
ljﬁ./. Logistics Combination
Logistics

Shipping

Warehousing & Distribution
ST/ Industrial Metals & Mining

Mining & Metals Mining Other

Electrical Equipment Manufacturing

Electronic Appliances Manufacturing

TOMEEE ) .
Other Machinery Manufacturing

Manufacturing Other Manufacturing

Plastics & Rubber Products
Manufacturing

Agriculture, Fishing & Hunting

Construction

ZOMIERNEZE Media & Entertainment
Other Non-
Manufacturing

Other Non-Manufacturing Combination

Real Estate

Water, Water Utility, Sewage & Other
Systems

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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EER

Response #

Bl (&)
Options
Apparel, Fashion, Footwear &
Accessories Retail
Department Stores
Grocery, Pharmacy & General
Merchandise Retail
I\F=
) Jhp/ Home, Hardware, Building & Garden
Retail & Supply Retail
Wholesale PPy
Specialty Retail
Specialty Retail Combination
Specialty Retail Other
Wholesale Trade Combination or Other
Business Process Outsourcing
P-ERE Business/Professional Services
(RSN
Services Business/Professional Services Other

(Non-Financial)

Education

Services Combination or Other

Automobile Components Manufacturing

Bxress Automobile Manufacturing
Trar.lsportation Construction, Farm Machinery & Heavy
Equipment Trucks Manufacturing
Other Transportation Equipment
Manufacturing
55t / Total

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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t

2019FE5 5 (#IR) 2019 Sales Revenue

]

C.

B (%) EIEE %
Options Response #

1JKA E

1,000,000 million JPY or more
5,000/ £-1JkFAKRiE
500,000 million to 1000,000 million JPY
1,000/2FM L _£-5,000f8M K

100,000 million to 500,000 million JPY
5008 E-1,000fEMKiiE

50,000 million to 100,000 million JPY

1008 L£-500/8FKiE

10,000 million to 50,000 million JPY

508 £-100{8MKiiE

5,000 million to 10,000 million JPY

508K

Less than 5,000 million JPY

It
i P=S

&5t / Total

20196 EMZEELL (BIR) 2019 Number of Employee

) =S | o ‘

Options Response #

10,000 A2 £

5,000 A4 E - 10,000 AKiiE
1,000 AL E - 5,000 AKiiE
500 ALLE - 1,000 AKiiE
100 AL E - 500 AKiiE

S50 AL E - 100 AR

50 AKii

IR

&8t / Total

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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5 AEMSE Survey Results

1. YE- NI JHIEOENRREHMRECOVNTIEIZECLE L,

Implementation status in remote work

Q1-1 IJOFRIFHEXRDMITRZENELTUE-FI-JVZEALFLED ?

Has your company implemented or is considering implementing remote work arrangements in response
to the COVID-19 outbreak?

Bl ElIEE
Options Response #

TR HIENHD, J0FE2HERFIEZREL

We already had a remote work policy in place, but changed the policy due to COVID-19

TR FIENS®D, IATHIEZZ0FHH T
We already had a remote work policy in place, and continued the policy regardless of
COVID-19

TR BN, JOFREHLARZ RSB ANTE

We did not have a remote work policy in place, but introduced the policy due to COVID-19
TR BN, JOFREHLARZHEICE AT E

We didnot have a remote work policy in place, but currently plan to introduce the policy due
to COVID-19

TR FIENE SEEBAFTERL

We did not have a remote work policy in place, and do not plan to place the policy either

.

&5t Total

Q1-1-1 [TABIEIBL SEBEEAFERLILCOEDIZS. TDEBAZITECEEN,
(EHEE)

Please provide the reasons if "We did not have a remote work policy in place, and do not plan to place
the policy either" has been selected (You may select more than one choice.)

EIF EIF=3>1
Options Response #
VE—-ND—IZBERATEZEBNRERNNS
Types of work to which remote work can be applicable are limited
MEIZ1ZT -3 ZERUTVINS

We value/emphasize face to face communication
VE-NI-ITREEMNESDINS

Remote work will decrease productivity

ZOf - BAREYICTECALZEN

Other - Please elaborate if "other" has been selected.

B2 # of companies responded

% ‘

%OJ{t!’.:IXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q1-2 IJOFRFHEXN =R, EENICUE-NI-IBIEZEATHFERHDIIHN ?

Do you plan to permanently place a remote work policy after COVID-19?

& Bl &R

.

Options Response #
JOFOIRRANEEB VRS, BLE -/ N\OFE
Once COVID-19 crisis settles down, we intend to abolish/limit the remote work policy
EENRFIELLTEATE

Once COVID-19 crisis settles down, we will permanently introduce the remote work policy
RIE

Not decided yet

ZOf - BAREYICTECALIZEWN

Other - Please elaborate if "other" has been selected.

&5t Total

%OD{IEZIXD |‘ Other comment(s)

Q1-2-1 MERMICUE-NI-JHEEEATS LIEEQRA. NRHBRERESAIOVTTES
CREV, (EHEE)

Which employee groups are eligible for a remote work policy where it is permanently placed during the
pandemic? (You may select more than one choice.)

EIF=3 EIEER
Options Response #
MR (18 /E1EH/IFEIE)
By position (Director/Manager/Non-manager)
ERXDR (EHE/RE//—K-TILIA)

By employment category (Permanent/Dispatched/Part time)

HAERI (1biE)/ NS/ F5HEIR 5555/ B3R /i / BUERE)

By job category(Planning/HR/Finance/Legal/Sales/Distribution/Manufacturing, and etc.)

ZOf - BAREIICTECALZEN

Other - Please elaborate if "other" has been selected.

[E1&E 2N # of companies responded

.

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q1-2TMERHBHELL CEATE DA EETEEN

Please answer if "planning to introduce the policy permanently" at Qn1-2.

Q1-2-2 UE—PMI—-JBIESAREDEHDIMHERTERDEATNIEDPEAFTEDEDICONTIEZEC
EEW, (EEHEE)
Which measures do you take or plan to introduce in order to promote a remote work policy?
(You may select more than one choice.)
& EES | o
Options Response #
R=\-LZADfEHE
Promote paperless operations
BERMONE (1>7—yNRIR, )NVI> B\ (ILTA>E)
Improvement of communication devices/equipment (e.g. Internet environment, PC, Mobile
phone)

TIVr—23>0E A (zoom. Teams)

Introduction of application (e.g. Zoom, Teams)

EBREOREL

Improvement of business operation

FBI0E2A0EFAL

Digitization of business process

ASHIEREL

Transformation of HR programs

MEFEARBOREL

Review of work rules

FFCRL

Not in particular

ZOAfth(BARRIICTEEALIZEW)

Other - Please elaborate if "other" has been selected.

B2 # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q1-2TMERHBHELL CEATE DA EETEEN

Please answer if "planning to introduce the policy permanently" at Qn1-2.

Q1-2-3 MEFENRFELLTEATFEIOEBAZIEELEN. (EROEZ)

Why do you plan to introduce a remote work policy permanently?
(You may select more than one choice.)

EE Bl = %

Options Response #

IR AR

Cost reduction

AEOm E

Improvement of productivity

BEHEEOHEE

Promotion of work style transformation

FRRTTEIC GBI U O S B T DOMETR =)

Improvement of recruitment capacity (e.g. Secure workforce regardless of the work
lacation)

FFCRUL

Not in particular

ZOAfth(BEARRIICTEEALIZEW)

Other - Please elaborate if "other" has been selected.

[E1&E 2N # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q1-3 SEOATAAAR=AIDOVWTIEESEE L,

What is your office space expansion/reduction plan?
EFS S
Options Response #

HLARFTE

Plan to expand

&/ NP TE

Plan to reduce

RIE

Not decided yet
BEEOFTERUV(EEURVIEZRE)
No change planned

&5t Total

Q1-3TIEEDNTFERL (BEURBVIEDRE) |[PSMeCBIZDHBE. CRIEEN

If "Yes" for other options besides "No change Planned" at Qn1-3.

Q1-3-1 AT ADBERIOVWTIEESEE W,
Do you plan to relocate office?

EIF ElIEE

Options Response #

FEZ

Completed relocation

TERETE

Plan to relocate

RIE

Not decided yet

BELOFERU(BEURVIERZIRTE)

No plan to relocate

&5t Total

Q1-3TIEZEEOFERL (BEEULRVIEZARE) I Z2IEIEOHRE. JEIELEN
If "Yes" for "No change Planned" at Qn1-3.

Q1-3-2 ATAADMWRIHESICOVNTIEESEE N,
Do you plan to integrate office spaces?

EIF EIF=3>1

Options Response #

HESR

Completed integration of office spaces

RS EH

Plan to integrate office spaces

RE

Not decided yet

MEESODTFERL (FHRESUBVIEERTE)

No plan to integrate

A5t Total

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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2. VE-NI)—JHIETOSHBERICONTIEEEE W,

Labor management on remote work

Q2-1 VUE—-MI-J0&#HEPRELTHRITFEEEZEIZECIESV. (EHUER)
Which location do you allow to work in a remote work environment?
(You may select more than one choice.)

B E1EEL
Options Response #
B¥E

Home

SAHTRHIOYFS1 MI(Z
Satellite office contracted by company
hIT/REDKBES

Facilities such as cafes

il”

Hotel

I=T—3a>

Workation

ZOf - BAREIICTECALZEN

Other - Please elaborate if "other" has been selected.

BN # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Q2-2 UE—MI—-IHhDR2/EMBICOVTIEECEEZN. (EHEE)
What safety and health measures do you take in a remote work environment?
(You may select more than one choice.)

Bl ElIEE

Options Response #
EIFIRIROEE 21T B (CFAAUR
Inform employees about working environment rules

EEBHBRBHLEODOYTSA MT XHER

Provide a satellite office to employees who cannot work from home
FFHIRUL

Not in particular

TOAfth - EARCTEEALZEN

Other - Please elaborate if "other" has been selected.

[E1Z54E%EN  # of companies responded

‘E@ﬂﬂ:b‘) |\ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q2-3 UE—-MI—-Jtho3EIFEDRESEICOVNTIEE(EEN. (EHEZ)

How do you monitor / track working hours in a remote work environment?
(You may select more than one choice.)

EE &R | o ‘
Options Response #
PAEERIIE - R TR TOIREZEIHTTD

Require employees to provide notification of start/finish work by e-mail

MEEFE - 1 T R(CH1 Lh— RA D ZEFLTD

Require employees to enter start/finish work into time tracking system
PCRUMERS AT LOBRENRTT

Monitor operation status of PC/Application

PCOETZ - Foy b3 2T L\ tk{Eh

Monitor through web camera/online chat system

REPE - @RI D7 ETIERE

Apply discretionary monitoring arrangement suitable for each department/individual

15T

Not in particular

ZOf - BAREYICTECALZEW

Other - Please elaborate if "other" has been selected.

BN # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Q2-4 VYE-MI-IHRDNITA-IVADLIEEZ T BEHICTERZLTVBZELCONTIEHECEE L,
(EHEE)

How do you assess / measure employee performance in a remote work environment?
(You may select more than one choice.)

EE EES | o
Options Response #

AT TOF - AZ—T1>) OEIEEER U
Increased the number of online team meetings
A4 TOERBIZ—T1>) DEEEIBPUR

Increased the number of online individual (one on one) meetings

EBRELN— MR EIEZIEUI

Increased the number of daily operating reports (e.g. Written reports, metrics)

79Ty e s i 9 BKPIZERTEL (S5EIRFREIC LD ZEEEENS T N vk
([CEOEEEIENEIT)

Set up KPIs to measure employee output

FFHIRUL

Not in particular

O - BARR(CTEEALIZEL

Other - Please elaborate if "other" has been selected.

[E1Z54EEN  # of companies responded

%0“1’.])‘) |\ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q2-5 UE—MI-JFHITTOHEDOERSELCOVWTIEIZECES V.,

How do you monitor / track employee attendance at work in a remote work environment?
Bz Bl
Options Response #

EHTERTHBO LB

Obtain approval for working in the office

SR TITMHCEDVTHH

Work in shifts

REPBORKECLOEH

Discretionary arrangement decided by departments

BHBORE[CLOEH

Discretionary arrangement decided by individual
FFHIRUL

Not in particular

TOAfth - EARCTEEALZEW

Other - Please elaborate if "other" has been selected.

A5t Total

%

Q2-6 VUE-MI-J4HITTOLHEDOHHAROBEMIFHELTVNETH ?

Do you set a target rate of employee attendance at work in a remote work environment?
CES EIE%
Options Response #

(0

Yes

LWWZ
No

%

A5t Total

Q2-6TI 2HBORHEOREABEEREL TS IBE, JEETEN

If "Yes" for "Set a target rate of employee attendance" at Qn2-6.

Q2-6-1 H—-45yMTH2HLBDOHLRECEETEN
Please answer target rate of employee attendee in your company

[EEE

Response #

25th%ile| Median |75th%ile| Average

AR

Target Rate

B Tunit : %

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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3. VE-N)—JHIETORFAIEESIECOVTIEIZECLEEW,

Benefit policy on remote work

Q3-1 UE—MI-IILERVHRERESEROESZLTVETH ?
Does your company provide work-from-home equipment to employees working remotely
due to the COVID-19 outbreak?

Bl ElIEE
Options Response #

(0

Yes

WA
No

&5t Total

%

Q3-1TME-RNI=IICEERVWMMEBRIIZNDES LTV IIBE. CEIE(LEW

If "work-from-home equipment" are provided at Qn3-1.

Q3-1-1 AZESLTVWETH ? (EELEIR)
What are the work-from-home equipment provided by your company to employees
working remotely due to the COVID-19 outbreak? (You may select more than one choice.)

B EER | o

Options Response #

V1> GyIhT . FRINT)

PC (Laptop, Desktop)

HEHEIS. AN— A

Mobile phone

ATy NIk

Tablet

Wifi(7Ray bwifi, )L —9—REIB{EHERR)

Wifi router (telecommunication equipment such as mobile wifi router)

TOAh - BARCTEEALZEW

Other - Please elaborate if "other" has been selected.

BN # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q3-2 VUE-PMI—-IFY/RBRZHEULTVIIN ?
Do you provide remote work allowance?
VE-RND—IFZ/EE : VE- N -IEROIDHCHERF T,
VE-NI)— I8 (CRE I DBEENABEREOFRERIBICKT I 51

Remote work allowance: Financial assistance for costs to set up a remote work environment and expenses
incurred during remote work such as communication and utility costs

B mEs | o

Options Response #

(F

Yes

AR
No

&5t Total

Q3-2TIVE-NI—/F L/ REEZIAL TS IBA, CBIETEEL

If "Yes" to provide remote work allowance at Qn3-2.

Q3-2-1 FYHOZIGAHECOVWTIEIECEE., (HEHEE)
How do you provide remote work allowance? (You may select more than one choice.)
Bz EES | o
Options Response #

HIERERE DI D— K &% 2 ha

Lump-sum allowance for setting up a home office (fixed amount)

HIERED DR EZZHE

Actual cost for setting up a home office

BRTEODFEZHE

Monthly fixed allowance

BRXEZXG

Actual monthly costs

BENEEROEERZBRCERE 2 G

Actual cost exceeding the amount of the commuting allowance
NIIFV7TS>DAZ1-EL TG

Utilization of cafeteria plan

TOAh - BAMCTEEALZEW

Other - Please elaborate if "other" has been selected.

BN # of companies responded

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q3-2- 1 CTHIBRE DO — IR S48 16 LA B A ERBOF S A | DIBE. CHIETEE

If "Yes" for "Lump-sum allowance" and/or "Monthly fixed allowance" at Qn3-2-1.

Q3-2-2 RE. MHEREDOLHD—REH LU/ ILBBAEROFUHEZIBLTVIIES. FURIAT
CEIECES . (EEEE)

if "Lump-sum allowance for setting up a home office (fixed amount)" and/or "Monthly fixed allowance"
are provided, how much is the amount?

XIANHERD  REECENDDIZES. FHIEZ A SIS0,

(51 : 5000MZx=#E0HE. "5000"EAH)

Xif amounts vary by employee, please input average amount per employee.

(E.g. If 50001PY is paid to employee, please input "5000".)
B

Response #

25th%ile| Median |75th%ile| Average

HIHE ED DD —F &

Amount of lump-sum allowance per employee

BRTEROFH

Amount of monthly fixed allowance per employee

B {Tunit : Mipy

Q3-2-1TIWEASEDHDOEE |, [BARE |6 IMBHTEHROSIEZBZ RS |AZHR0HE. JEZL
JZ&0

If "Yes " to cover any "Actual cost" at Qn 3-2-1.

Q3-2-3 REDHBS. AOEHZROTVNITH ? (IEHEE)

In the case, you subsidize actual expenses, what expense items do you accept?
(You may select more than one choice.)

EIE= EIEE
Options Response #
NYVIBRHE (FARATLARE)
PC peripheral equipment

- 4&F

Desk, chair

JHAEmm

Daily necessities/consumable items
BEE

Communication costs

Utility costs

BE

Food costs

ZOf - BAREYICTECALZEW

Other - Please elaborate if "other" has been selected.

BN # of companies responded

.

%OD{IEZIXD |‘ Other comment(s)

Copyright © 2021 Mercer Japan Ltd. All rights reserved.
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Q3-3 UE—MI—J&FHITTOBBESZBICOVTIEECES L,

How do you provide commuting allowance in a remote work environment?
% EEH | o
Options Response #
WEIEDE

Provide as usual

IAE - BPPIZRER TRENEE

Provide actual costs regardless of job category and departments

—EBOHHAE - BBFIDHRENER

Provide actual costs to limited job category and departments

ZOfl - BAREIICTEEALIZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%@ﬂﬂ:D() |\ Other comment(s)

Q3-3TIHHAE - BPPIZIRE R ITRENEE 16 UIE — BB ORI - BIFIDAREHEE | 0I5 CEIEZEN

If "Yes" to cover "Actual cost" at Qn3-3.

Q3-3-1 [HfE-SFIZREE T REFE 1S3\ —HORIE- BPrIOH#RERE ILCEEDBS. £
SHEFMDERNADHEZITECLEEN,

How do you respond to the reduction of the standard remuneration amount for welfare pension
calculation, if "Provide actual costs regardless of job category and departments" or "Provide actual
costs to limited job category and departments” has been selected?.

Bl ElIEE
Options Response #
VE-NI)-IFHTREBOD. MIGFERL

No countermeasures will be taken as remote work allowance is already provided

TEEEECT I DaniZ = htA/ bt 17 /& (atih = - X—JU COBEATEIE)
Explained or plan to explain to employees (employee meetings or notification through e-
mail)

RIE

Not decided yet

ZOAf - BAREIICTEEALZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%@ﬂﬂ:D() |\ Other comment(s)
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Q3-4 AT ABFZrHREVEREFY - REHHEIOUE— M —J4&HI T TOERDIRWICOVWTIEZEL
A
How do you provide meal allowance in a remote work environment?

EE &R | o ‘

Options Response #

READTERRZSZHE

Provide monthly fixed amount (No change)

HENHOBEIHE

Provide meal allowance based on on-site working days

FH -l ZFELE

Abolish meal allowance

HHBAHIERRL

No meal allowance provided

ZOf - BAREYICTECALZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%OD{IEZIXD |‘ Other comment(s)
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Q3-5 HEREMEREHHIIN?

Do you have employee cafeteria facilities?
EZ B
Options Response #

(0

Yes

WX
No

A5t Total

Q3-5TIHHEREMFRI’®S IHA(ICTEIZETIEL

If "Yes" to provide employee cafeteria facilities at Qn3-5.

Q3-5-1 #HEREZEDRRICOVTIEIZESEEL,

How do you run the employee cafeteria facilities?
EIF EIF=3>1
Options Response #
BEBEDESE
Open as usual

HEBREDD VSRS FEHEL TESR

Open for a limited number of days or in reduced business hours

RLIEH

Temporarily closed

B (FLEFE)

Discontinued (Plan to discontinue)

ZOff - BAREIICTEEALZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%@ﬂﬂ:D() |\ Other comment(s)

%

.
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Q3-6 1EAMEERFAIHHEIH ?

Do you have in-house daycare facilities?
EIF EIF=3>1 %
Options Response #

(0

Yes

LWWZ
No

A5t Total

Q3-6TI RHEMIFERFNSS HBAICEREEaL)

If "Yes" to provide in-house daycare facilities at Qn3-6.

Q3-6-1 EMFERFIDKRICOVNTIEIZE(EE L,
How do you run the in-house daycare facilities?
% EESR | o
Options Response #
BEBEDRHE
Open as usual
HERPRTE D\ SRz 3aHEL Thiss

Open for a limited number of days or in reduced business hours

RLIEH

Temporarily closed

B (FLEFE)

Discontinued (Plan to discontinue)

ZOff - BAREIICTEEALZEN

Other - Please elaborate if "other" has been selected.

&5t Total

Q3-6TI RHEMFERFNSS HBAICEEEaL)

If "Yes" to provide in-house daycare facilities at Qn3-6.

Q3-6-2 YE—MI—JTHRENFERANERATERVEEAOHBNICOVWTIEIZEES W,
(EHEE)

How do you support employees who cannot use the in-house daycare facilities in a remote work
environment? (You may select more than one choice.)

& EE® | o
Options Response #
REBZDFEEMERYR—b
Support to find alternative daycare facilities
NG RFRF FARE LD ZZRHHEN

Provide financial assistance to pay the difference between the in-house day care facility and
alternative daycare facility

NE -5 —F RO E F#EN

Provide financial assistance for babysitting

FFCRL

Not in particular

ZOf - BAREYICTEEALZEN

Other - Please elaborate if "other" has been selected.

BN # of companies responded
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Q3-7 {EANZEFRIIHDIEIH ?

Do you have in-house clinics?
EIF EIF=3>1 %
Options Response #

(0

Yes

LWWZ

No

A5t Total

Q3-7CI RENBEFN 65 BBEICCBIEZE

If "Yes" to provide "in-house clinics" at Qn3-7.

Q3-7-1 fENZBEFAOKRICOVNTIEIZEZCEE L,

How do you run the in-house clinics?
B EEM | o
Options Response #
EEIEDREN
Open as usual

BHEBREDD SR 2 e 8L ChEx

Open for a limited number of days or in reduced business hours

RiEH

Temporarily closed

BELE (RLEFTE)

Discontinued (Plan to discontinue)

ZOf - BAREYICTECALZEN

Other - Please elaborate if "other" has been selected.

&5t Total

%OJ{t!’.:IXD |‘ Other comment(s)
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4. VE-PFI-IROIHFEIHICONTIEESEES W,

Work-related accidents on remote work

Q4-1  UE—MI—IRDFHEKMIGICOVNTIEIECEEN, (1EHEZ)
How do you prevent work-related accidents in a remote work environment ?
(You may select more than one choice.)

Bl ElIEE
Options Response #

B (O TEAIDFRBAPREEROFHE OV TENIE

Thoroughly explain to employees about case studies and protocols where accidents occur

FHEBLEDODHDIEEHE RN

Provide training sessions to prevent work related accidents

AN ZHERS - 16 L DT DHESR

Take actions to maintain and improve mental health
FFHIRUL

Not in particular

TOAfth - EARCTEEALZEN

Other - Please elaborate if "other" has been selected.

[E1Z54E%EN  # of companies responded

.

%@ﬂﬂ:b‘) |\ Other comment(s)

Q4-1TI XAV AR - [0 L OFeshDFER 1 DIHE . CEIELTLE W

If "Yes" to provide "Take actions to maintain and improve mental health" at Qn4-1.

Q4-1-1 TAYZIANAHSS - B LDHOMERIECEEDIRS . RENBIERICOVWTIEZELE L,
(EHEE)

What actions did you take if "Take actions to maintain and improve mental health" has been selected
(You may select more than one choice.)
Bl ElIEE
Options Response #
ARV RAF VI DEIEEE

Promoted stress check response

EAP (Employee Assistance Program) &A
Introduced EAP services

R R

Established help desk/hot line for consultation service
AA-HIEBA

Introduced mentor-mentee program

TOAfth - EARCTEEALIZEW

Other - Please elaborate if "other" has been selected.

[E1Z5tEEN  # of companies responded

.

%@ﬂﬂ:b‘) |\ Other comment(s)
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5. VE—-NI—JHIEICEVTOREL TERICONWTIEIZECEE L,

Challenges in implementing remote work

Q5-1 VUE-PMI-IRKMICHEDREREBOTVSILRATIH ? (IEHEE)

What are challenges in implementing remote work? (You may select more than one choice.)

Bz EEH | o
Options Response #
i e Bty b7 D22 V=R (1)} 11V

Communication opportunities /isolation of employees

AR AY DAFIVDATE

Human resource management skill
BIRHEE

Information sharing opportunities
B0

Capacity of communication devices
ERt+1UT1

Information security

T EDITAGH,

IT literacy of employees

I EIROIRMS

Labor management

EEEOERT

Effectiveness / Productivity

FFHIRUL

Not in particular

TOAfth - EARCTEEALIZEN

Other - Please elaborate if "other" has been selected.

[E1Z54E%EN  # of companies responded

‘E@ﬂﬂ:b‘) |\ Other comment(s)
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Q5-2 UE—MI—IFMICHEDITERLTNBLREITITN ? (1EHEE)

What do you implement for smooth remote work? (You may select more than one choice.)
EIF EIF=3>1
Options Response #
A1 TOERERME (SOF-T1F-1E)
Online social gathering (lunch, dinner, etc.)
A2 TOHAMR=FHIE
Online training/ knowledge share sessions
A4 TOERANMERN 51> ElifE
Regular online one on one meetings
TIOER (FHEE. HE0ORRIEE. [BHRMHRE)
Active use of application for labor management, employee health promotion, information
sharing etc.

BREIZT1Z5 332V (A=) Fryh-BEE-ET AN TPLORRE) OER
Active use of various communication tools such as e-mail, chat, telephone, video conference

TR

Not in particular

ZOf - BAREYICTECALZEN

Other - Please elaborate if "other" has been selected.

BN # of companies responded

%

%OD{IEZIXD |‘ Other comment(s)
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6 2% —E Participant List

X7 IPRyNIE / Alphabetical Order

v W

N

O o

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

3M Japan Innovation Limited
ABB Power Grids Japan, Ltd.
Abbott Japan Co., Ltd.
Adecco Ltd.

ADK Holdings Inc.

ADVICS CO.,Ltd.

Afton Chemical Japan Corporation

AIG General Insurance Company, Ltd.

AISIN SEIKI CO., LTD.

AJIS CO., LTD.

Akebono Brake Industry Co., Ltd.
Alexion Pharma G.K.
AllianceBernstein Japan Ltd.
AlphaTheta Corporation

AMER SPORTS JAPAN,INC.
Amway Japan G.K.

ANRITSU CORPORATION
Applied Materials Japan, Inc.
Aramco Asia Japan K.K.

ASAHI YUKIZAI CORPORATION
Assurant Japan K.K.

Astellas Pharma Inc.

Asurion Japan Holdings G.K.
AT&T Japan K.K.

Atlas Copco KK

Autobacs Seven Co.,Ltd.

Autoliv Japn Ltd.

A=TLSvINA IR kRt
ABB Power Grids Japantkmt &1t
PRy v ) AR RS

77 IS

B SFADKR—=ILT A>T R
HRESHT RI1wIX

TINATZHII -2 ) kR =1t
AIGIEERRHFA ST

WP i 1 S
HRESHIISDR
BJL—+ T ERASFE

TLITAY Jy—REREH
TIATIR-N=2294 A=
AlphaThetatk®i =1t

PAT ZR=Y Sv)Ckatt
BAY AU/ EREH

OIPLY S
TIFARIFUTIZ SvI\UkAatt
7303727 Sv) RS
BRI ST

Assurant Japantk N &tt

TATIARERAST

~

ATRTSv) MRt
PRSZOT IS
HREHA- M WIZET>
A—-NITHRH =1t
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28
29
30
31

32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58

AVL Japan K.K.
B.Braun Aesculap Japan Co., Ltd.
B.L.J. Company, Ltd.

Baker & McKenzie
(Gaikokuho Joint Enterprise)

Baxter Limited
Bayer Yakuhin, Ltd
Beckman Coulter K.K.
Bel Japon K.K.
Bosch Corporation
Bose G.K.

BUFFALO INC.
Calbee Inc.

CANON INC.
Capsugel Japan Inc.
Cargill Japan Limited

CELM, Inc.

Charles River Laboratories Japan, Inc.

CHRISTIAN DIOR K.K.

Coca-Cola (Japan) Company, Limited
Coerver Coaching Japan Co.,Ltd.
Concur Japan, Ltd.

Continental Automotive Corporation
Cummins Japan Ltd.

DAIBIRU CORPORATION

DAIFUKU CO., LTD.

Dai-ichi Kogyo Seiyaku Co.,Ltd.
DAIWA LOGISTICS CO., LTD.
Dassault Systemes K.K.

DBJ Asset Management Co.,Ltd.
Development Bank of Japan Inc.

DKSH Japan K.K

IAI4INSv )OSt
E—-J39>0I -5y TR et
AR3a104-v)/ UKt

R=N—&IVT > — KRBT
(GHEEHEEZE)
NDR5-txAEH

M IVERHFART

Ry J-V9—Ratt
NIL SviR> Rt
Myttt
N—X&ERE=H

=/ \woro—
HVE-HRatt
Froskatt

WITZZ) - Sv) Ot
HRESHD—FIN v
TS ILA

BAFr—ILZ Uttt
IAFv>T1A IR
HAIN-I-S%RAE*E
HRESHI-N\=-0=F>FT - Sv)(>
Ly St Dy
FRIAIN A= NE-TA TR R
WX Sv)URRatt

eI SRRt

BRI 1TY
E-TEREGRARMT

P LY ity S

Y-S A7 LAXKRREHE
DBI7 2y hYRIA MR ST
A S HARBSRISERIT
DKSHZ v/ U katt
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59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90

Dow Chemical Japan, Ltd.
DREAM INCUBATOR INC.

EA Pharma Co.,Ltd.

Eaton Industries (Japan) Ltd
Ecolab G.K.

Edwards Lifesciences Limited
Electrolux(JAPAN)Ltd

ENEOS Corporation

ENSHU Limited

EP-Force Co.,Ltd.

Ericsson Japan K.K.

Federal Express Japan Godo Kaisha
FEED ONE CO., LTD.

FIL Investments (Japan) Limited
FIS Japan KK

FUJI CORPORATION

Fuji Oil Holdings Inc.

FUJIKURA COMPOSITES Inc.
Fujikura Ltd.

FUJIMI INCORPORATED
Fukuoka Financial Group, Inc.
FUKUOKA JISHO CO., LTD.
FUKUSHIMA GALILEI CO. LTD.
FWD Fuji Life Insurance Co., Ltd.
GlaxoSmithKline K.K.
GLOBERIDE, INC.

GOODYEAR JAPAN,LTD.

Google Japan G.K.

Grant Thornton Taiyo LLC
Grundfos Pumps K.K.

GS YUASA INTERNATIONAL LTD.
GUNZE LIMITED

A9 rzhl BAKR ST
KRS N -L(>FIR-4
EAJ7 -tk &4t

1— Mkt
IOSAEREEH
IRI-XSFATHA IO AR AT
ILIROSYIR-Sv) CAREHE
ENEOSHRR =1t
ID21UASH
HRSFEPTA—R

IV -2v)CRaR

J1TINIIRTV AV ERSHT

J4—R- DItk EH
HTIT1IRER AT

FIS Japantkd &1t

R EFLFUII

AZEmI) - TR A
BEIVRSYMAR &
HRRHISI5
BRSHIZIA>I-RL—-FyR

HAESENEN T4 F22vNIIN—T

fEEHFRIN S
FIIRANARHET
FWDE T&EaRRIFA ST
J39Y - RZ2954 AR K R
J0-J51 RxRatt
BAJY R —th it
J-JIERRH
ABEEREEEEEA
TV RIAZRS TR =T
HRINSHGSI 7Y
Tkt
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91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117

118

119
120
121

Hakuhodo inc.

Hankyu Hanshin Express Co., Ltd.
Hankyu Hanshin Properties Corp.
Hanon Systems Japan Ltd.
HAYAKAWA RUBBER CO., LTD.
HAYASHI TELEMPU CO.,LTD.
Heinz Japan Ltd.
Hewlett-Packard Japan, Itd.
Hilton Grand Vacations

HINO MOTORS, LTD.

Hirata Corporation

Hirotec Corporation

HITACHI METALS,LTD.

Hitachi Systems, Ltd.

Hitachi Transport System, Ltd.
Hologic Japan Inc.

HOYA LSI Division

Human Link Corporation

IKEA Japan K.K.

Infosec Corporation
INTERNATIONAL EXPRESS CO., LTD.
IQVIA Services Japan K.K

IRISO ELECTRONICS CO., LTD.
iRobot Japan G.K.

ISEHAN Co., Ltd.

ispace, inc.

Japan Petroleum Exploration Co., Ltd.

JAPAN PULP AND PAPER COMPANY
LIMITED

Japan Radio Co., Ltd.
Japan Tobacco Inc

JFC JAPAN INC.

HRASHBRE
HASHIRRPRAIIZTL R
RS PRARE ER NS
NVISD IV AN 7 v~
BINTstkEH

MFLY TS
IAYEARRASH
HARE1-Lyb-)\wh— kK&
BN - ISDR N =230 X
HEEHERASH
FHETHRSH
HREtte07Tvo

ERVASAET Sae=ran
HRASHHEIIZZATAX

7 S = VY Vi

ROSYISv ) AR RS

HOYA LSIZEZED
E1-YIUV OB AT

157 -2y ) O EH
HRERHA>TAY)
A2A=F2aFIWIIRTL A =4t
IQVIAG—E>—X Sv)UkRAatt
1)VEFIFERASH

7AORy b2y ) U BRI
HRSHHFEF

RN =ttispace
AHERFAFERAST

BASR L TR SRt

BEAERRI ST
BATICEERR S
JFCov) AR EHE
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122
123
124

125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152

JMA Management Center Inc.

John Crane Japan

Johnson & Johnson Family of Companies in
Japan

Johnson Matthey Japan G.K.

Joyson Safety Systems Japan K.K.

JTB Corp.

KAJIMA CORPORATION

KANEKA CORPORATION

Kao Corporation

KaVo Dental Systems Co., Ltd.
Kawanishi Warehouse Co., Ltd.
Kawasaki Kisen Kaisha, Ltd.

Kering Japan -Yves Saint Laurent Division
KH Neochem Co., Ltd.
KNORR-BREMSE Rail Systems Japan
Kobe Steel, Ltd.

KOEI TECMO HOLDINGS CO., LTD.
KOKUYO Co.,Ltd.

Konami Digital Entertainment Co.,Ltd.
KONICA MINOLTA, INC.

Koshida Corporation

Kraton Polymers Japan Ltd.

kuraray Co., Ltd.

Kyocera Corporation

Leopalace21 Corporation

Lumileds Japan G.K.

Mandom Corporation

Manulife Life Insurance Company
MARK STYLER CO.,LTD

Mars Japan Limited

Marubeni-Itochu Steel Inc.

HRASHARERGERNRIAT M H—
BAZ3IY - JL-MRAEF
TV IR DIV ERENIIN-T

T2V -yt - Sy U ERE
TIMYVICATTAS AT LAXSY) AR ST
HRINE*E JTB

FESIZSRR ST

ST awIE )

fEERAST
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NSRRI

HRAHTII S0/ AT 920-5> T
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7)=IITULCERES AT ASv) RSt
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HREHI-I-FIER-INT12IR
BUEL S

XS IFITSINIATAOAT S
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BRI TYY

ILA RIRIY =20 ) ARt
HwA=I5L
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=L ANV Z21

WYX v ERSHT
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NZ151 EmiRRIR NS
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153
154
155
156
157
158
159
160
161
162
163
164
165
166

167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183

MAX CO.,LTD.

Medline Japan G.K.

Medtronic Japan

Meiji Co., Ltd.

Meiji Yasuda Life Insurance Company
Merck Co., Ltd.

Microsoft Japan Co., Ltd

Miele Japan Corp.

MIKUNI CORPORATION
MinebeaMitsumi Inc.

Mitsubishi Chemical Systems, Inc.
MITSUBISHI ESTATE CO.,LTD
MITSUBISHI MOTORS CORPORATION

Mitsubishi UFJ Lease & Finance Company
Limited
Mitsui Chemicals, Inc.

MITSUI MINING & SMELTING CO.,LTD.
Mitsui O.S.K. Lines, Ltd.

MIZUNO CO.LTD

Modere Japan G.K.

MOL Information Systems, Ltd.
Mondelez Japan Limited

MONEY SQUARE, INC.

MORITO CO., LTD.

Morpho Inc.

Mundipharma K.K.

Murakami Corporation

Mylan Japan

NADEX CO.,LTD

NAGASE & CO., LTD.

Narita International Airport Corporation

Nestle Japan Ltd

NYIARA ST
ARSA>-Sv)CEREM
HARXRNOZYIHRASHT
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184
185
186
187
188
189
190
191
192
193
194
195

196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211

212

213

214

NEW COSMOS ELECTRIC CO.,LTD
Newell Brands Japan G.K.

NHK SPRING Co.,Ltd.

NICHIRIN Co.,Ltd

Nifco.Inc

NIHON KOHDEN CORPORATION
NIHON NOHYAKU CO.,LTD

Nihon Pall Ltd.

NIPPON DONALDSON, Ltd.
NIPPON MENARD COSMETIC CO.,LTD
Nippon Paint Holdings Co., LTD.

NIPPON POP RIVETS AND FASTENERS
LTD.

Nippon Sanso Holdings Corporation
Nippon Steel Corporation

Nissan Motor Co., Ltd

Nissay Asset Management Corporation
Nisshin Seifun Group Inc.

Nissin Corporation

NISSIN FOODS HOLDINGS CO.,LTD.
Nissin Ion Equipment Co., Ltd.

NITTO KOGYO CORPORATION

NN Life Insurance Company, Ltd.

Nobel Biocare Japan K.K.

Nokia Solutions and Networks Japan G.K.

Novo Nordisk Pharma. Ltd
NSK Ltd.
NTN Corporation

NTT DATA MANAGEMENT SERVICE
Corporation

OBAYASHI CORPORATION

Odakyu Department Store Company
Limited
Olympus Corporation
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215
216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246

Orano Japan

ORIENTAL MOTOR CO.,LTD.
OSRAM

Overseas Courier Service Co., Ltd.
Pacific Engineering Corporation
Peach Aviation Limited
PerkinElmer Japan Co., Ltd.
Pernod Ricard Japan K.K.
Pfizer Japan Inc.

PHC Corporation

Philip Morris Japan Limited
PIONEER CORPORATION

POLA ORBIS HOLDINGS INC.
Prologis K.K.

PTC Japan

Reckitt Benckiser Japan Ltd.
Red Bull Japan Co., Ltd.

Riken Corporation

Rinnai Corporation

Roche Diagnostics K.K.

ROHM CO., Ltd.

Rohto Pharmaceutical Co., Ltd.
Sakata Seed Corporation
SANDEN HOLDINGS CORPORATION
SANDVIK K.K.

Sankyu Inc.

Sanoh Industrial Co.,Ltd.
Sanshin Electronics Co.,Ltd.

SANYO FOODS Co.,Ltd.

SAWAI PHARMACEUTICAL CO., LTD.

SB Energy Corp.

Schaeffler Japan Co., Ltd.
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SCSK Corporation

Sekisui Material Solutions Co.,Ltd.
SHIDAX CORPORATION
SHIMA SEIKI MFG., LTD.
SHIMA TRADING CO., LTD.
SHISEIDO COMPANY, LIMITED
Siemens Healthcare K.K.
Siemens K.K.

Sivantos K.K.

SKY Perfect JSAT Corporation
SmartHR, Inc.

SMBC Nikko Securities Inc
SMK Corporation

Sompo Holdings, Inc.

Sony Semiconductor Solutions Corporation

SQUARE ENIX CO., LTD.

Starbucks Coffee Japan, Ltd.

Stratus Technologies Japan, Inc.
STYLEM CO.,LTD

Sumitomo Corpration

SUMITOMO METAL MINING CO., LTD.
Sumitomo Riko Company Limited
Sun Pharma Japan Ltd.

SUNCALL CORPORATION

Suzuyo & Co., Ltd.

Swagelok Japan

SWEP JAPAN K.K.

Syngenta Japan K.K.

TAIHO PHARMACEUTICAL CO., LTD.
Taiko Pharmaceutical Co., Ltd.

TAIYO YUDEN CO., LTD.
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Takeda Pharmaceutical Company Limited

Tamagawa Seiki Co.,Ltd.
Tamiya, inc.

TANAKA Holdings Co., Ltd.
TATSUMI Corporation
Telstra Japan K.K.
TERUMO CORPORATION

The Senshu Ikeda Bank, Ltd.

The Walt Disney Company (Japan) Ltd.

Tiger Corporation

Tigers Polymer Corporation
TLV co.,LTD.

TOA CORPORATION
TOHPE CORPORATION
TOKAI RIKA CO.,LTD.
Tokuyama Corporation
TOKYO SANGYO CO.,LTD.
TOMY COMPANY, LTD.
Toppan Printing Co.,Ltd.

Toshiba Lifestyle Products & Services
Corporation

Toys"R"Us-Japan, Ltd.
Trial Company ,Inc.
TSUBAKIMOTO CHAIN CO.
Tyco Electronics Japan G.K.
Ube Industries, Ltd.

UCB Japan Co., Ltd.
UCHIDA YOKO CO., LTD.
UD Trucks Corporation

UL Japan, Inc.

USHIO INC.

Varian Medical Systems K.K.
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Veolia Japan K.K.

Wallenius Wilhelmsen Ocean AS
Wanbishi Archives Co., Ltd.
Westinghouse Electric Japan Ltd.
Weyerhaeuser Japan Ltd.

WWF Japan

Yamada Manufacturing Co., Ltd.
Yanmar holdings co., Ltd.

Yusen Logistics Co., Ltd.

YUSHIRO CHEMICAL INDUSTRY CO.,LTD.

ZEON CORPORATION

Zurich Insurance Company Ltd
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For more information, contact us at
or reach out
to a local consultant.

Mercer builds brighter futures by
redefining the world of work, reshaping
retirement and investment outcomes, and
unlocking real health and well-being.
Mercer’'s more than 25,000 employees are
based in 44 countries, and the firm
operates in over 130 countries. Mercer is a
business of Marsh & McLennan Companies
(NYSE:MMC), the world’s leading
professional services firm in the area of
risk, strategy and people, with 76,000
colleagues and annual revenue of $17
billion. Through its market-leading
businesses, including Marsh, Guy
Carpenter and Oliver Wyman, Marsh &
McLennan helps clients navigate and
increasingly dynamic and complex
environment. For more information, visit
WWW.mercer.co.jp.




