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SHERIE / Overview

s BB / SURVEY PERIOD
06/30/2020 - 07/22/2020

sAEIAHE /| SURVEY CONTENTS

BHRKEESE /| EARLY RETIREMENT INCENTIVE PLAN

BEREANC. ERENMNERBCSUIIBAMNBRMAZRIECLD. HEABENBSORRTINC
JGURBCHBENOBEBRZIIL. EENRHELLTIEZBUTCREENS.

A PROGRAM TO ENCOURAGE CERTAIN EMPLOYEES TO RETIRE EARLY FOR GRADUAL
EMPLOYMENT ADJUSTMENT

AHERBEHE / VOLUNTARY REDUNDANCY INCENTIVE PLAN
SEEBEPEBRG 22K IMEABZREVLBHNRIOISLALLT, —EORBEHCHTL
HERBEBEZSEUVBRERZHEHEIDIL,

A SCHEME TO ENCOURAGE EMPLOYEES TO VOLUNTARILY RESIGN, TYPICALLY

IN DOWNSIZING OR RESTRUCTURING SITUATIONS

BIE{EFZ /| NUMBER OF PARTICIPANTS
198%t / 198 COMPANIES
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SHERIE / Overview

fFRI5E L= / ANNUAL NET REVENUE (JPY) 2019

Annual Net Revenue (JPY) Num. Orgs
1. 10/8FK3% / Less Than 1 Billion 1. 10f&F55% / Less Than 1 Billion 7
2. 10{2M L L sof@FM2K5 / 1 Billion < 5 Billion 2. 10/EM L 50{&EM5E / 1 Billion < 5 Billion 12
3. SofEFM AL 100f2F5K3 / 5 Billion < 10 Billion 3. 50{EM LA L 100{&M K% / 5 Billion < 10 Billion 17
u 4. 100{EF Lt 500f&FI5EE / 10 Billion < 50 Billion 4. 10053 LA _E 500{ZF3IKiiE / 10 Billion < 50 Billion 40
m 5. 500{&FI L 1000{&FI5Kif / 50 Billion < 100 Billion 2' iggfﬁpifﬁgggﬁmpi;ﬁ ﬁﬁ/ /5203(;'20'? = 10203(;"[;0'? :;
T e s . . . SEFAL = y illion < illion
me6. 1000{in1—,{£ 5000{EFIR3 / 100 Billion < 500 Billion 7. 5000{&FI.3L_L / 500 Billion or More 30
B 7. 5000f&MLL L /500 Billion or More 8. Not disclosed / JE/\E8 27
m 8. 3FE/ B / Not disclosed Total 198
E%5%1 / HEAD COUNT
Head Count Num. Orgs
1. 50 ASK% / Less Than 50 1. 50 ALK / Less Than 50 13
2. 50 AL _E100 A K3 / 50 < 100 2. 50 AL E100 AR /50 < 100 1
3. 100 A F250 AR5 / 100 < 250 3. 100)&1—)U:250A5E‘Zﬁ§ /100 <250 22
m 4. 250 AL _E500 A K / 250 < 500 4. ZSOAJ’XJ:SOO*;E;% /250 <500 26
. 5. 500 AL _E1000 A 3k / 500 < 1000 30
B 5. 500 AL 1000 A K5 / 500 < 1000 N .
m 6. 1000 AL 5000 AR5 / 1000 < 5000 6. 1000 ALX_E5000 AKii / 1000 < 5000 a6
7.5000 A LA L /5000 or More 48
M 7.5000ALL_E /5000 or More 8. 3E/7B9 / Not disclosed 2
m 3. 3E/NFH / Not disclosed Total 198
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SHERIE / Overview

FEE%E / INDUSTRY

Transportation Equipment
Consumer Goods
Chemicals

= Energy

i High Tech

 Other Manufacturing

m Life Sciences

M Retail & Wholesale

B Banking/Financial Services

M Insurance/Reinsurance

M Logistics

B Mining & Metals

B Other Non-Manufacturing

M Services (Non-Financial)

Industry
Transportation Equipment
Consumer Goods
Chemicals
Energy
High Tech
Other Manufacturing
Life Sciences

Num. Orgs

16
23
24
8
20
36
27

D578&LVF—HDRRICDULT / DESCRIPTION OF THE GRAPH / DATA

Industry Num. Orgs
Retail & Wholesale 12
Banking/Financial Services 5
Insurance/Reinsurance 3
Logistics 4
Mining & Metals 1

Other Non-Manufacturing 12
Services (Non-Financial) 7
Total 198

75%ile

v

v

25%ile

v

2 15 / Mean(Average)

50%ile(FRI1E / Median)

« HEOEFRFEEZIOEZLL, INZ TRIZHERFEIZZCEHLT

HBOFEA

Mercer requires 4 observations as a minimum number in order

for statistics to be displayed (masking criteria).
o IHEBBLIRDZH/ -2 T—SDOEFTH 1005 RVCENHDFT

Total percentages may not equal to 100% due to rounding.
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BHLREBEBTIE | FEREHIEDBM /AVAILABILITY OF EARLY RETIREMENT /

VOLUNTARY REDUNDANCY INCENTIVE PLANS

BRAREEEEFIE [ EARLY RETIREMENT INCENTIVE PLAN

BRI EEFIEDEASEMS /ELIGIBILITY CONDITIONS FOR THE EARLY RETIREMENT
INCENTIVE PLAN

BHLRREEFIE DR —IFE /THE INCENTIVE PAYMENTS FOR THE EARLY RETIREMENT
INCENTIVE PLAN

BRI EEFIEDZM/RYS— /PoLICY OF THE EARLY RETIREMENT INCENTIVE PLAN

FHEBRIEHIE /VOLUNTARY REDUNDANCY INCENTIVE PLAN

FEEERRFIEDEMASREME / THE TRACK RECORD OF THE VOLUNTARY REDUNDANCY
PROGRAM

FEEERRFIEDEMASEMS /ELIGIBILITY CONDITIONS FOR THE VOLUNTARY REDUNDANCY
INCENTIVE PLAN

FEEBRFIEDRRE—FE / THE INCENTIVE PAYMENTS FOR THE VOLUNTARY
REDUNDANCY INCENTIVE PLAN

FEERBHIEDZR/RYS— /PoLICY OF THE VOLUNTARY REDUNDANCY INCENTIVE PLAN
TDDRERARAZEMESR/ ANY ADDITIONAL EMPLOYMENT MEASURES

FZEELE®/ YOY COMPARISON WITH THE PREVIOUS SURVEY
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FAAREEBEHIE / HEIRHIEOEH

Availability of Early Retirement / Voluntary Redundancy Incentive Plan

18 5 OIREEFIE (CINR TR HhRREIETE / 7RIS (&
HOFIH ?

Do you offer Early Retirement / Voluntary Redundancy Incentive Plan in addition to regular retirement
benefits?

<N-198>
0 10 20 30 40 50 60 70 80 90 100

1. RHRLRIEESIE Dy

Early Retirement Incentive Plan Only

2. HERIHIE D

Voluntary Redundancy Incentive Plan Only

3. EHREEEHIE - A ERESIE M S
Early Retirement Incentive Plan and
Voluntary Redundancy Incentive Plan Only

4. AN
No

®» MERCER



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

B ERREESHIE OEAZMACOVNTEE I EDZERL TTZEWL
(1828[ol1ZA])

What are the eligibility conditions for the early retirement incentive program?

iﬁﬁﬂ%‘*/ Eligibility conditions <N-64>

0 10 20 30 40 50 60 70

1. Fin / Age

2. B EESL / Years of service

DAt / Others

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 7




FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

BRZAHU T, &EFn / IRz EIE Tl

Please enter minimum age / minimum years of service.

AKEEED / Minimum Age <N-58>
Bl
I o 50%ile o Mean [EZE
>0 Fiiin el (Median) vzl (Average) Num. Orgs
49 |- ] Age
48
47
46 |- I Fifip [R5
Age Num. Orgs
45 - i 40%% LU/ years old
44 |- | 455% LUF/ years old
507% LA/ years old

43 55i% LA/ years old
42 607% LU/ years old

ER{EAEHD / Minimum Age 65i% T/ vears old

®» MERCER



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

BRZAHU T, &EFn / IRz EIE Tl

Please enter minimum age / minimum years of service.

%‘Eﬂlﬁfﬁﬁ/ Minimum Years of Service

16
14
12
10

AR ED 5 EESN / Minimum Years of Service

<N-39>
ot o e ) 50%ile . Mean [O] &3
— 0, 0,
%f;“fiﬁ 2Bl (Median) vzl (Average) Num. Orgs
service
Ehie EIP=%
Years of service Num. Orgs
14E / 1 year
34F / 3 years
5£F / 5 years

10£E / 10years
124F / 12years
154F / 15 years
204F / 20 years

®» MERCER



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

R — R EE(CSOTE UFOENE-REINEI N ?

Which plan is used to calculate the incentive payments?

<N-65>

m 1. H2#S / Voluntary m 2. =1t#PS / Involuntary w 3. TEF%IEFH / Use Retirement Age

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 10



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

Hﬁﬁ—ﬂ%ﬁ@iﬂiﬁﬂ(:am ARREEEDE(CIRDAGHEN. Flt(FEE
BEAEZ2zCEIE TV

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months.

XIaBE - BNEROEESE / Calculational formula for incentive payments
<N-65>

CF : REOLR—KTE, IEBCN 2722 R IBI 5T/ RLTHENEY)

w1, TR, EMTEEECREN ST —1E / Fixed amount regardless of years of service and age
B, FHRICEDETRIESNSIHZS / Incentive payments are calculated by using a formula based on age
m 3, B EECE DEREINSIHE / Incentive payments are calculated by using a formula based on years of service

"4, FE B Om A (CEDETRESINSIBE / Incentive payments are calculated by using a formula based on both age and years of
service

5. DAt / Others ZOAtt / Others

®% MERCER



FHhRIREE G E ORIk — &

The incentive payments for the Early Retirement Incentive Plan

IR — B2 OENBICOVT, SRR EDRICRDIGHEN FEES
OB ETTEZIOIE TS [Fis- BIHERCENST—7# 0iBa]

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months or ratio.[In case fixed amount regardless of Age and Years of Service]

ZH#RB L / Months

<N-3>

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 12



BRI EE S E ORI — &

The incentive payments for the Early Retirement Incentive Plan

Hﬁk—ﬂ%ﬁ@&ﬂiﬁﬂ(om IREEETEORICR 2 A%, F3EI1E
BEHEZCEIE T3 [Fiff / EipcEEscEICRE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio.[In case the formula is based on Age, or it is based on both Age and Years of Service]

ZHRB L Months (B4 units : B2 Months) <N-32>
40 .
Fiip o 50%ile o Mean
0 | i A 25%ile (Median) 75%ile . Num. Orgs
20 40 Rt / less than 40
40 5% / 40
10 - © 457% /45
0 M 50 7% / 50
A0E RS
/Ies:than . AOHE/A0  4SHE/A5  SORE/S0  55H%/SS 55 % / 55
FUVRE  Convert the package value to the annual rewards (B Units : {34 Times) <N-18>
3 I
Fifip o 50%ile o Mean
, Age 25%ile (Median) 75%ile . Num. Orgs
40 B / less than 40
1 ) 40 5% / 40
45 5% / 45
e 50 5% / 50
O " iomEn %/

407%/40 455%/45 50/%/50  55i%/55 55 2% / 55

/less than 40

®» MERCER




FHhRIREE G E ORIk — &

The incentive payments for the Early Retirement Incentive Plan

R —BFEOENE(COVNT, TMEREEDE(CRHZIaHEL. FFEIE
KOBEERFZIEIE TS0 [Fin / FieBHFcE I BE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio. [In case the formula is based on Age, or it is based on both Age and Years of Service]

IBFEEENESER Premium ratio on top of the regular lump-sum retirement (B4 units : ZI1ER %) <N-9>
- Fifip 50%il M
Bn oz %ile o7 ean
380 e 25%ile (Median) 75%ile . Num. Orgs
60 40 7R / less than 40
40 | 40m%/40
20 asme/as
o L 50 % / 50
V)% N B

Jless than 40 4077%/40 4557%/45 50i/%/50  557%/55 55 5% / 55

®» MERCER



BRI EE S E ORI — &

The incentive payments for the Early Retirement Incentive Plan

H"ﬁ—ﬂ%ﬁd)iufﬂ(z’)b\‘c X AGEAETE DE(CRDZEaH . FI2(FEE

BETTEZIIOIE TSV [E5FEE / e iR FERCEIIBE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio. [In case the formula is based on Years of Service, or it is based on both Age and

Years of Service)

ZHRB L Months (B4 Units : B2 Months) <N-7>
40 ,
B EER o 50%ile o Mean
30 - ) Years of service eRelE (Median) 7edle (Average) ARG
20 104/ 10
154 / 15
10 | 206 /20
0 Lo S 2568/ 25
25F L
10'EF /10 1SEE/15  206E/20 258 /25 T en 254F / 25 or more
SFYIE  Convert the package value to the annual rewards (B4 Units : a{5 Times) <N-1>
1 -
EhiTeEs o 50%ile o/ Mean
Years of service 25%ile (Median) 75%ile (Average) Num. Orgs
108/ 10
154 /15
206 /20
0 = e b 254F / 25
25Dk
106£/10 158 /15 2068/20 256/25 /25 or more 254F / 25 or more

®» MERCER



P HRR IR EE T E O1RH — B <&

The incentive payments for the Early Retirement Incentive Plan

H"ﬁ—ﬂ%ﬁwiﬂim(l’)b\? T HAREETEDE(CRDZAEAE. FI(FEE
):'_Ejj_/f%(_m —Féb\ [Enic L / FEhnt B ERE DI IHZE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate its
value in months or ratio. [In case the formula is based on Years of Service, or itis based on both Age and Years of
Service]

IBFEEENESER Premium ratio on top of the regular lump-sum retirement (B4 units : ZI1ER %) <N-2>
1 o

BNt EERN o 50%ile o Mean
Years of service gSrle (Median) e (Average)

104/ 10
154 / 15
204E /20
254 / 25
254 / 25 or more

Num. Orgs

25 Lk

/25 or more

104£ /10 154/15 204 /20 254E/25

®% MERCER



EHRREEESIE DsZHaMU> —

Policy of the Early Retirement Incentive Plan

IREE—BFEDENEUIC_LREHDFTIN ? HdImE(E LRZIBIZEZE0

Do you impose a cap to the incentives? If so please enter the value in months or percentage increase.

ZAGBAEEPR Maximum number of months

40 oo
<N-31>
30
FBRA %i 50%ile %i Mean
20 | 7 Ma?ximugn’; 25%ile (Median) 75%ile e Num. Orgs
Number of
months
10 o A Maimum
Number of months
SFUNIHES EPR  Convert the maximum package value to the annual rewards
3 e <N-14>
o 50%ile o Mean
2 | FIRAEINIE 25%ile (Median) 75%ile (Average) Num. Orgs
Maximum
1| Annual rewards
O ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

_BEAEUN / Maximum annual rewards

®» MERCER



EHRREEESIE DsZHaMUS —

Policy of the Early Retirement Incentive Plan

IREE—BFEDENEUIC_LREHDFTIN ? HdImE(E LRZIBIZEZE0

Do you impose a cap to the incentives? If so please enter the value in months or percentage increase.

IBFEEENIEER PR Maximum Premium ratio on top of the regular lump-sum retirement

R s <N-6>
80 50%ile Mean
60 Lﬁﬁguiﬁz 25%ile (Median) 75%ile . Num. Orgs
40 orermium ati
20
o

_FRREIEER / Maximum premium ratio

®% MERCER



EHRRIEEHE DOz faRUS —

Policy of the Early Retirement Incentive Plan

R — B2 OENELSNOIEENDDFIN ?

Do you provide any additional benefits beyond the Early Retirement Incentive Plan?

<N-43>

1 RBEOERBREAROEV LIS

Repurchase of paid leave

2. TEIERRCE D(ESE DRI E

Pro-rated Incentive pay (e.g. Variable Bonus)

3. BEROHEDREHDIER

Extension of the period of stay in a company housing

4. (EREFR ORI EEN DFF A]

Permission for job hunting during service

5. 2DAth DAt / Others

Others

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 19



EHRREEESIE DsZHaMUS —

Policy of the Early Retirement Incentive Plan

ﬂSb'CL\ig'D‘?

How do you ensure the budget incentive payments?

<N-60>

CF : BIEOLR—KTIE IEBEN -7 —2% R I B 57/ RLTHENEY)

m RIS SET EORAATETS - BFE(CS$HTL\S / The budgets are included projected Benefit Obligation in retirement benefit accounting

nREIS(HETE - BRICEHIHENMHBICTFEIELTULS / The budgets are classified into the other title of account

= FEAGIEITNY . STIADEPE ERILIEL TL\S / Booking as expenses after payments

®» MERCER



i A S =

The track record of the Voluntary Redundancy Program

BEifT. BRI 02EMUEDOFVWDTIH ?

When was the last time you offer Voluntary Redundancy Incentive Plan?

St HA / Implementation Period <N-60>
SEHELE / Years

Before 2014

2015

2016

2017

2018

2019

2020

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 21



1 2Rkl E D:E R SRIE

he track record of the Voluntary Redundancy Program

_{

EHUA RO S LADEES TN I 2R EEER
CEIELZEL)

What is the achievement of the offering target for the Latest Voluntary Redundancy Incentive Plan?

SEH—FYND / The offering target <N-60>

CF : BEOLR—KTE IEBCN-E27—S% R IBI 5T/ RUTHENEY)

" 5—#wU / No target " H—HYREHD / Set target
SE5—-5Y NDIZERLE / Achievement of the offering target <N-43>

CF : EBROLR—-RTE BB 7SR IBI 5T FR U THENEY)

® SR3ERX / Not achieved the target " JERX / Achieved the target
B =5 NRIZRDIZE - TDEDFIE / Response policy(if yes to “Not achieved the target” <N-6>
CE : EBOLR—KTE. BB\ TSR IEI 57FRRLTHENET)
m FFSENNFTFSRU / No additional recruitment mBNNEEZ (S ZEERL) / Additional recruitment(No conditions changed)

BHINEEZEE(ERMEZERBEL) / Additional recruitment(Conditions changed)

®» MERCER



i LIREk = DIEAEG

The track record of the Voluntary Redundancy Program

EROFLEER 05 AOEMIBRICOVTSEIZEZEW

What is the reasons for implementing the Voluntary Redundancy Incentive Program?

<N-58>
(F : EEOLR—RTE IBEBICN-> 7 -2 R I8 572/ RULTHENET)
W1 PUFHAZENS - 3248 RIBU / Financial result and forecast
m 2. (B ESO)FHSENSDEEE / Request from parent company
w3 RE M- FEFEDIRIE / Business judgement of management

TODAth / Others
W4, ZDAtB / Others

®% MERCER



i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

SFLICHITD— iR B C#aBikE S EPEIRIR DI EAIC (L.
EEMCEDRERE DZENHDFI N ?

B o #EREZ100%L UIIBE(C. SHEPEDINE D ZXX% COlZE T &)

What is the ratio of incentive payments of Voluntary to that of Involuntary ? Please enter value of ratio.
Please answer extra XX% in case of Involuntary.

<N-32>

120%  [-escesreesreessena e

100% -

SEPS / Involuntary = B2 #B& / Voluntary X (100 + XX %)

50%ile Mean
741 o/
PE= 25%ile (Median) 75%ile T Num. Orgsr

Extra %

80% -

60% -

40% -

20% -

0%

B oS ERS T BIER

Extra% for voluntary payments

®% MERCER



i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

BRI —FEEECSOTE LFoEnEREINEIH ?

Which plan is used to calculate the incentive payments?

<N-56>
CE : EBEOLR—KITE CBEBCN—t0 7SR IET 572 R RLUTHNET)
m 1. H2#BS / Voluntary m 2. =%t#EPS / Involuntary m 3. EE%ZFF / Use Retirement Age

®% MERCER



i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

RE— R OFNE(COVNT, ZIGRRREDE(CRD5Fa AR, FILEEE
EKOEETTEZIBIE T2

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months.

XIaBE - BNEROEESE / Calculational formula for incentive payments
<N-58>

(F : EBROUR—=ITE. BB\ -7 -SRI BT 5% KR THENFT)

w1, iR, ENRTEZCRENSI —1E / Fixed amount regardless of years of service and age
B, FHRICEDETRIESNSIHZS / Incentive payments are calculated by using a formula based on age
m 3, B EECE DEREINSIHE / Incentive payments are calculated by using a formula based on years of service

"4, FE B Om A (CEDETRESINSIBE / Incentive payments are calculated by using a formula based on both age and years of

service ZDAth / Others
5. Z0Ait / Others

®% MERCER



i LIRH I E DR — B

The incentive payments for the Voluntary Redundancy Incentive Plan

IR — B2 OFNEICOVT, ZHeEEEEDRICRD G AL, FI2(FEE
OB ET7EZOIE TSV Filn - B 2CBans T —1= 0iBa

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio. [In case fixed amount regardless of Age and Years of Service]

ZH#RB L / Months

<N-0>

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 27



i 2R Bkl = DR Bk — B <&

Theincentive payments for the Voluntary Redundancy Incentive Plan

Hﬁk—ﬂ%ﬁé@&ﬂiﬁﬂ(ou\t IREEETEORICR 2 A%, F3EI1E
B EZCEIE TSV ED / EtBnERCE I RS

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio. [In case the formula is based on Age, or it is based on both Age and Years of Service]

i*ﬁﬁﬁ Months (847 units : B2 Months) <N-26>
5O Fiiin Age 25%ile 50%ile 75%ile Mean Num. Orgs
20 7% / 20
40 25 %% /25
30 - - 307%/30
357%% /35
20 | 40 % / 40
10 + - 457% /45
50 7% / 50
0 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
208% /20 258% /25 30% /30 358% /35 40%% /40 45%% /45 50%% /50 558%/55 55 4% /55
FUVRE  Convert the package value to the annual rewards (84 units : fiI£5 Times) <N-12>
S Fihin Age 25%ile 50%ile 75%ile Mean Num. Orgs
207% / 20
47 25 % / 25
3 F - 307k /30
5 | . 35m%/35
40 F% / 40
1 - 45 5% / 45
0 50 % /50

207% /20 25% /25 30m% /30 357% /35 405% /40 45i% /45 50i% /50 557% /55 55 7% / 55

®» MERCER



i LRI I OIR bk — BF <&

Theincentive payments for the Voluntary Redundancy Incentive Plan

R —BFEOENE(COVNT, TMEREEDE(CRHZIaHEL. FFEIE
ROEE T E2IBIE TS0\ Fils / FieEiFcBEI(BE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to calculate
its value in months or ratio. [In case the formula is based on Age, or it is based on both Age and Years of Service]

IBEEEENIEE Premium ratio on top of the regular lump-sum retirement <N-3>
1 e

i Age 25%ile 50%ile 75%ile Mean  Num. Orgs
2075% /20

207% /20 255% /25 30% /30 357% /35 405% /40 45i% /45 50i% /50 557% /55 55}',—4‘_32/55

®% MERCER



7o 2IRAak | E OIRIR — Ky

Theincentive payments for the Voluntary Redundancy Incentive Plan

IR —BFEOENS(COVNT, ZMEREEDE(CRHZIaHEL FEFEIE
KOBEERFIEIE TV (B / Finc BmEcE I (S

Regarding special incentives which add on the [lump-sum retirement allowance, please answer how to calculate its
value in months or ratio. [In case the formulais based on Years of Service, or itis based on both Age and Years of

Service]
i*ﬁﬁﬁ Months (847 units : B2 Months) <N-18>
DO ENfTEESY Years of service  25%ile  50%ile 75%ile Mean  Num. Orgs
34EKiE / less than 3
40 + T 3/3
30 ¢ -~ 5% /5
104/ 10
20 154F / 15
10 | - 202 /20
o I, 254F / 25
JEERB 3tE/3 SEE/5 104/10 154/15 206£/20 256/25 ZoT AL 256ELIE /25 ormore
FUVAE  Convert the package value to the annual rewards (84 units : {14 Times) <N-5>
S I EE SN Years of service  25%ile 50%ile 75%ile Mean  Num. Orgs
34EKiE / less than 3
4 34 /3
3 S /5
2 10£E / 10
154 / 15
1 204E / 20
O N 255 / 25
SR 34E/3 SEE/5 108£/10 156/15 206£/20 256/25 2ot o5l b /a5 ormore

®» MERCER



i LRI I OIR bk — BF <&

Theincentive payments for the Voluntary Redundancy Incentive Plan

H"ﬁ—ﬂ%ﬁwiﬂim(l’)b\? T HAREETEDE(CRDZAEAE. FI(FEE
):'_Ejj_/f%(_m —Féb\ [Enic L / FEhnt B ERE DI IHZE

Regarding special incentives which add on the [lump-sum retirement allowance, please answer how to calculate its
value in months or ratio. [In case the formulais based on Years of Service, or itis based on both Age and Years of
Service]

IBEEEENIEE Premium ratio on top of the regular lump-sum retirement <N-1>

o ———— BRI EE SN Years of service  25%ile 50%ile 75%ile Mean  Num. Orgs

3357 / less than 3
35 /3

54 /5

104E /10

154F /15

206/ 20

0 b 25¢F / 25

SR 3£ /3  SsfE/S 108E/10 154E/15 204E/20 256/25 2OFEAE  o5Epy) b /25 0rmore

/less than 3 /25 or more
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i SRR E DSz HE RS —

Policy of the Voluntary Redundancy Incentive Plan

BREE—EF R OENEUIC_EREHDFIN ? HdHE [ LRZIEZETEW

Do you impose a cap to the incentives? If so please enter the value in months or percentage increase.

ZAGBAEEPR Maximum number of months

500 oo
40.0 | <N-29>
30.0 | FRA o 50%ile o Mean
Ma?ximugn’; 25%ile (Median) 75%ile e Num. Orgs
20.0 | number of
months
10.0 5 —_—

_FFRB#%% / Maximum number of months
FUVURE EPR  Convert the maximum package value to the annual rewards

3 <N-10>
o 50%ile o Mean
2 ' FPREEUN 25%ile (Median) 75%ile (Average) Num. Orgs
Maximum
1| | annual rewards
0 ST T EBRAEYY / MiakimumT T

annual rewards

®» MERCER
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Policy of the Voluntary Redundancy Incentive Plan

IREE—BFEDENEUIC_LREHDFTIN ? HdImE(E LRZIBIZEZE0

Do you impose a cap to the incentives? If so please enter the value in months or percentage increase.

IBFEEENIEER PR Maximum Premium ratio on top of the regular lump-sum retirement
B <N-2>

50%ile Mean
=5 37 %i %i .
FPREER 25%ile (Median) 75%ile . Num. Orgs
Maximum
premium ratio

_FRREIEER / Maximum premium ratio

®% MERCER
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Policy of the Voluntary Redundancy Incentive Plan

R — B2 OENELSNOIEENDDFIN ?

Do you provide any additional benefits beyond the Voluntary Redundancy Incentive Plan ?

<N-43>

1. RBEOEREEABROEV LIS

Repurchase of paid leave

2. Bl RS2 A AU B RO e

Subsidy measures to support re-employment

3. BEROHEDREHDIER

Extension of the period of stay in a company housing

4. (EREFR ORI EEN DFF A]

Permission for job hunting during service

ZDAtt / Others

5. Tt
Others

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 34
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Policy of the Voluntary Redundancy Incentive Plan

REREEEDE Z2EMEIB(CEO T RE—RKEZEDLIICTFE
fELTWEIH ?

How do you ensure the budget incentive payments?

<N-46>

CF : BEOLR-KTE, IEBCN-E>7—S% R IBI 5%/ RLTHENEY)

n RS S5 L OREHE(IETE - BRE(CE 8 TUVB / The budgets are included projected Benefit Obligation in retirement benefit accounting

0 REHE(HERS - BRICESHISHENMRBICFEIELTULS / The budgets are classified into the other title of account

» FEALIETNY . STIAOEPEE FAYLIEL TLVS / Booking as expenses after payments

®» MERCER



TOMBORERRE MR

Any additional Employment Measures

EHR R EEHIE /BRI SI E U O R FAEEMmSRICDOULT, 1#EIR
LfC(T:“E-_"L\

Do you provide any additional Employment Measures beyond Retirement allowance?

oS5 @D HIR

Workload Adjustment(Overtime)

—BFASE

Temporary suspension of Business

ERAOHE/N - B

Hiring Freeze / Reduction

Fia - BAROHIR
Eliminate Merit Increases and
Promotions

EARKEOHR

Base Salary Reduction

ZENE SO

Short term incentive Reduction

HATORCESRIR

Transfer (departments)

BESHADLE - ER5E

Transfer (another group company)

W iB755EH / Had provided in the past m IFEEMEF / Providing
m EJtezt&R5d# / Considering m EMFERL / No plan to provide

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved.




TOMBORERRE MR

Any additional Employment Measures

EHR R EEHIE /BRI SI E U O R FAEEMmSRICDOULT, 1#EIR
LfC(T:“E-_"L\

Do you provide any additional Employment Measures beyond Retirement allowance?

<N-179>
160 180

WREZHR(TT-RE)DELE
Eliminate for Cash-based Recognition
Programs

BAELE R - FIRMERF)ORBEL

Benefits Adjustments

HATORREIE

Intrapreneurship Support

A TOREEE RIS (R IRRISIR)
Entrepreneurial Support
(moneyed assistance)
HAMCORESE - IR TR (RS ERFE)
Entrepreneurial Support
(business consignment)

AP CTOREEE - T TR BEEIEN)
Entrepreneurial Support
(customer referral)

SRS IRAAIR

Leave for a career change

- B BRI RSN
Short-time working
(approval of side business)

W EZAENE / Had provided in the past m IRTESESHED / Providing
m EJtezt&59# / Considering m EMFERL / No plan to provide

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved.




FRELEEY/YoY Comparison

HIEY —RA(#5R(2018F 2 ) LS EIERY —1FERzZ LU

Comparison of the current survey result with the previous year’s
result (February 2018)

>4 Copyright © 2020 Mercer (US) Inc. All rights reserved. 38



EHAREEETIE / A2 R EDEHE

Avallablllty of Early Retirement / Voluntary Redundancy Incentive Plan

B OIREE S (CINX CTRHhRREIESHE / /LRSI (&
HOFIH ?

Do you offer Early Retirement / Voluntary Redundancy Incentive Plan in addition to regular retirement
benefits?

<N-162(2018)> <N-198(2020)>
0 20 40 60 80 100

1. RPHIRIEEHE Dy

Early Retirement Incentive Plan Only

2. A ERAHIE DIy

Voluntary Redundancy Incentive Plan Only

3. RERRAEE S E - AERHE i 75
Early Retirement Incentive Plan and
Voluntary Redundancy Incentive Plan

4. @737
No

20184 m 20204F

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 39



FHhRIREE G E OB

EI|g|b|I|ty conditions of the Early Retirement Incentive Plan

EHEEBFIE O AZMACDVWTEZYE I RIEOEHEIRL T
(#3101 T])

What are the eligibility conditions for the early retirement incentive program?

<N-41(2018)> <N-64(2020)>

0 20 40 60 80 100

1. %45/ Age

2. S EE#N / Years of Service

3.Z0Ath / Others

20184 W 20204F

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 40



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

BRZHIHU T, &RFin / EENHF i ColIE Fau

Please enter minimum age / minimum years of service.

AR {EKEE#5 / Minimum Age <N-35(2018)> <N-58(2020)>

52
51
50 |-
49 -
48 -
47
46 -
45 |-
44 -
43
42

oL [BIZE£K
25%ile  20Re oo, Mean g T KRS
(Median) (Average) Orgs Year

i
Age

20184 /2018 20204 /2020

®» MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 41



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

BRZHIHU T, &RFin / EENHF i ColIE Fau

Please enter minimum age / minimum years of service.

RARENFEEESL / Minimum Years of Services <N-28(2018)> <N-39(2020)>
16
14
; i e
10 e 25%ile (I\SA‘Z;";) 75%ile (A'\\I’('aergge) T)L:;ns, i
; Years of
service
6
4
2
0

20184 /2018 20204 /2020

®» MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 42



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

BRI — R EEECSOTE LLFoEnN i ERENEIH ?

Which plan is used to calculate the incentive payments?

<N-41(2018)> <N-65(2020)>

20184 /2018

20204E /2020

m 1. B &S / Voluntary m 2. =t1#&PE / Involuntary w3, TEEE%ZIEA / Use Retirement Age

®» MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 43



FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

H”ﬁ_ﬁ%ﬁﬂ)iui&'(l’)b\f S IAREETE DE(CRDZAEHAEN. FltlFEE
BTEAEZzCOEE T2

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months.

HTE /5% / calculational formula for incentive payments <N-44(2018)> <N-65(2020)>

20184F / 2018
CE : EBROLMR—KNCT&E IS 57— 2% RIEI 572K KL THNET)

20204F /2020

w1, G, BN ERUCREINS I —1E / Fixed amount regardless of years of service and age

m 2. FHFCEDEREINSIHE / Incentive payments are calculated by using a formula based on age

w3, B EICE DEFRESINSIHBE / Incentive payments are calculated by using a formula based on years of service

w4, FESE BN EROMm S (CEDETREINSIBS / Incentive payments are calculated by using a formula based on both age and years of service

5. €DAtB / Others
®& MERCER




FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

H"ﬁ—ﬂﬁér%@iuim(zjmt X AARAE

S EDE(CRDZIaHBOEEEZ

CEIETEV [Filin / Filnt BHFECE O IHBE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months. [In case the formula is based on Age, or it is based on both Age and Years of

Service)

<N-25(2018)>

<N-32(2020)>

20184F / 2018 2020F / 2020
40
30
20
10
° AR 40%%/40  458%/45  S0R%/50  554%/55 A0REA 407%/40  45m%/45  S0m%/50  5577%/55
/less than 40 ™ e e e /less than 40 £ ™ ™ e

Filp o 50%ile o Mean Num. Fihin o 50%ile o Mean

Age gSLls (Median) el (Average)  Orgs Age AL (Median) 2l (Average) Num. Orgs
40 FFRRidE 40 R
/ less than 40 / less than 40
40 7% / 40 40 7% / 40
45 7% / 45 45 7% / 45
50 7% / 50 50 7% / 50
55 % / 55 55 7% / 55
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FHhRIREE G E OB

Eligibility conditions of the Early Retirement Incentive Plan

R —BFEOENEICONT, ZIGREEEDRICRSMmABMDEE S £z
CEIETEV [(EnfeFER / FintBHERICEIHE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months. [In case the formula is based on Years of Service, or it is based on both Age and
Years of Service]

<N-6(2018)> <N-7(2020)>
20184F / 2018 2020F / 2020
40
30
20
10
0 258 0 258k
104£/10 158E/15 204E/20 254E/25 125 or more 10£E/ 10 154£/15 206/20 254 /25 /25 or more
T EESY o 50%ile o Mean Num. it RSN o 50%ile o Mean Num.
Years éf service ERe (Median) el (Average) Orgs Years (})f service gl (Median) el (Average) Orgs
104E /10 104 /10
154 /15 1546 /15
204E /20 204E /20
254F / 25 254F / 25

254F / 25 or more 254F / 25 or more

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 46



i LIREk = DIEAEG

The track record of the Voluntary Redundancy Program

EiROHFEER 0I5 AOEMIBRICOVTSEIZEZEW

What is the reasons for implementing the Voluntary Redundancy Incentive Program?

<N-44(2018)> <N-58(2020)>

20184 /2018

CE : EBROLIR—KTlE BBt T7—SHRIETSTI2FRRUTHENET)

20204 /2020

m UHARESS - BE4E BE U / Finaicial result and forecast
B (B EED)IRSENSDESS / Request from parent company
= B ORE N - $ZZEPEDRTE / Business judgement of management

ZDOAth / Others

®% MERCER



i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

SL(CHBITE—REM LB 2 a8 &R =& SR OGS ZE(C (.
EHEICEDTEE DENHDF I ?
B2 & EZ100%L UIZE(C. SEFEDINE 73 ZXX% CElE T &0

What is the ratio of incentive payments of Voluntary to that of Involuntary ? Please enter value of ratio.
Please answer extra XX% in case of Involuntary.

Ho&#&REBEICNTS3IMEEK / Extra% for voluntary payments <N-32(2018)> <N-32(2020)>
120%
100%
80%
) o 50%ile o Mean Num.  SEpE€E
60% A (Median) rEEle (Average) Orgs Year
40% PI=BX
Extra %

20%

006 Loremeormormo e
20184 /2018 20204 / 2020
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i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

BRI —FEEECSOTUL LFoENMERINEIH ?

Which plan is used to calculate incentive payments?

<N-45(2018)> <N-56(2020)>

20184 /2018

20204E /2020

m 1. B &S / Voluntary m 2. =t1#&PE / Involuntary w3, TEEE%ZIEA / Use Retirement Age

“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 49



i L IRH I FE DE F SR+

Eligibility conditions for the Voluntary Redundancy Incentive Plan

IR — B DEIE(CDOVT, XEEETOER(CRI e AMOET A%z
CEIE T

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months.

BHTE /5% / calculational formula for incentive payments <N-44(2018)> <N-65(2020)>

20184 /2018

20204 /2020

w1, G, BN ERUCREINS I —1E / Fixed amount regardless of years of service and age

m 2. FHFCEDETREINBSIHBE / Incentive payments are calculated by using a formula based on age
m 3, B RCE DERIESNSIBE / Incentive payments are calculated by using a formula based on years of service
"4, R B EEOm A CRE DETREINSIHZE / Incentive payments are calculated by using a formula based on both age and years of service

5. €DAtB / Others
“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 50




i LIRH I E DR — B

The incentive payments for the Voluntary Redundancy Incentive Plan

B —RROENE(COVT, ZIBRRENR(CRS A HMOEE AT
CRIETEV [FFiim / Flnt B F U EICIHE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months. [In case the formula is based on Age, or it is based on both Age and Years of

Service]
2018F / 2018 <N-26(2018)> 20204F / 2020 <N-26(2020)>

50 50
40 40
30 30
20 20
10 10
0 0

2077% /20 2575% /25 307% /30 3577% /35 407% /40 457% /45 50i% /50 557% /55 207% /20 257% /25 30m% /30 35i% /35 407% /40 457% /45 50i% /50 55i% /55

Fiin Age 25%ile 50%ile 75%ile Mean Num. Orgs Fiip Age 25%ile 50%ile 75%ile Mean Num. Orgs
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i LRI I OIR bk — BF <&

The incentive payments for the Voluntary Redundancy Incentive Plan

IRE—BFEOENB(CDONT,

HFaBARENE(CRSZIa A BOEER Fx

CEIE TV [B5EEL ) FEintEiaERCEDI(BE

Regarding special incentives which add on the lump-sum retirement allowance, please answer how to
calculate its value in months. [In case the formula is based on Years of Service, or it is based on both Age and

Years of Service)

2018%F /2018  <N-18(2018)>
50
40
30
20
10

SERE 342 /3 5eE/5 104E/10 154E/15 204E/20 254725 DFHLE

/less than 3 /25 or more

BN EE SN Years of service  25%ile 50%ile 75%ile Mean  Num. Orgs

2020%F / 2020 <N-18(2020)>
50
40
30
20
10
° ERB sy s;/s 108710 156/15 206/20 2525 SSFALE

BTSN Years of service  25%ile 50%ile 75%ile Mean  Num. Orgs

3EE2Ki / less than 3 343K / less than 3
3%F/3 34E/3
56 /5 546 /5
104E /10 104£ /10
154 / 15 154 / 15
204 / 20 204 / 20
254 /25 254 / 25
258 ) _F /25 or more 254 _F /25 or more
“ MERCER Copyright © 2020 Mercer (Japan) Inc. All rights reserved. 52



Zh{tZE—E/ Participants List

TRANSPORTATION EQUIPMENT
-AKEBONO BRAKE INDUSTRY CO;LTD. (BJL-—FITE#AX2H)
-ATSUMITEC CO.,LTD(BRREHTYIFTVY)
“AVL JAPAN K.K. (ZAT4INSv N>R SH)
BOEING JAPAN KK
CONTINENTAL AUTOMOTIVE CORPORATION(IYFAR AN -A-FE-FT14T HKAXEH)
DENSO WIPER SYSTEMS,INC(BRREHT >V -TA NI AT LX)
‘HINO MOTORS, LTD. (HEB®#EKRA 1)
MIKUNI CORP. (kX &%ZVD)
*MITSUBISHI MOTORS CORP. (ZZBHHE T KA S%)
*NGK SPARK PLUG CO., LTD(EHAXR%HMEEKRR 1)
*RIKEN CORPORATION
*SANDEN HOLDINGS CORPORATION(UH>FT>R-ILTAOT A% %)
*SCHAEFFLER JAPAN CO. LTD(>173->2v N %RA &%)
-UD TRUCKS CORPORATION(UDSYIRHK & 1t)
VALEO KAPEC JAPAN K.K. (J7LAARYISyv oK)
-ZF AFTERMARKET JAPAN
CONSUMER GOODS
cAMWAY
*BRITISH AMERICAN TOBACCO PLC
*CALLAWAY GOLF K.K. (FvODI/JIN I =1)
*COCA-COLA BOTTLERS JAPAN INC. (Oh-J=-5RI=ZXZv KA SH)
*DESCENTE JAPAN(TH>FZv Nk =4)
*HITACHI GLOBAL LIFE SOLUTIONS(HZZO0-NIL34TVYV1-23>AKKAEH)
*ISEHAN CO., LTD(M(RXEHFEF)
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Zh{tZE—E/ Participants List

*ITOHAM YONEKYU HOLDINGS INC. (fREENLRKAR=INTAIIAKAEH)
JAPAN TOBACCO INC. (HARZECEZ KX =)
‘KAO CORPORATION({TEEH]R A=)
*KOKUYO CO., LTD. (J73%kK&+1t)
*MANDOM CORPORATION
*MODERE JAPAN G.K. (E7—-72v/NN>&RZH)
*NESTLE JAPAN LIMITED
*NEWELL BRANDS
*NISSIN FOODS HOLDINGS CO., LTD. (HBEB®RK-ILT1>TR)
*PHILIP MORRIS INTERNATIONAL
*PHILIP MORRIS JAPAN LTD.,
*POLA ORBIS HOLDINGS INC. (kX EHR-F-ANERAKR=ILT1>TR)
RED BULL JAPAN CO., LTD.
*REGAL CORPORATION
*SUNSTAR INC. (BRI -H%A =)
*TAYLOR MADE GOLF CO., LTD(T—=3— XA RTINIHKA &%)
CHEMICALS
*3M JAPAN LIMITED(RU-ILAZv OB =H)
*AFTON CHEMICAL JAPAN CORPORATION(Z7Ir>UZhI -Sv N &%)
*ASAHI KASElI CORPORATION(MEAL A #k X &= #t)
*BASF JAPAN LTD. (BASFZv N>k 1t)
*CHEVRON JAPAN LTD. (3170>3v N>k at)
*CHEVRON PHILLIPS CHEMICAL INTERNATIONAL LTD. (3170274 T2t EHR )
DIC CORPORATION(DICK K &%)
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MN{EZE—E/ Participants List

DOW CHEMICAL JAPAN(A U -UZhIEHAKRRSH)

“FERRO JAPAN KK

*FUJIKURA COMPOSITES INC. (BB Ry bk &H)

“HENKEL JAPAN LTD

*HITACHI CHEMICAL COMPANY, LTD. (HIZ{ER X &%)

-JNC CORPORATION(J N CHR=%)

JOHNSON MATTHEY JAPAN G.K. (Z3>VY> -XvtA-Zv N >EaRE%)
*MERCK JAPAN LTD., (X% ARE )

“MITSUBISHI CHEMICAL CORPORATION(Z=ZEYIHIKA %)
*NIHON PHARMACEUTICAL CO., LTD, (HARHEEHKASH)
*NOVOZYMES JAPAN LTD. (JARHFALAXSv Ao AR S )

-SHOWA DENKO K.K. (BfIE LA =%)

TESA TAPE K.K.

-TOKAI CARBON CO., LTD. (EBh-R>HKKXS*1)

-TOKYO PRINTING INK MFG.CO.,LTD. (ERRA>F %A &%)
-TOYOBO CO., LTD. (REFHHEASH)

“ULTRAFABRICS HOLDINGS CO., LTD. (9IRS T7TVYIR-R=ITA4OT AR 1)

e

ENERGY

*ARAMCO ASIA JAPAN K.K. (Z3LA0- 727 -Zv N> &%)

“ENEOS CORPORATION(ENE O SHA&)

*MODEC INC. (ZHBFHEEKASH)

*ORANO JAPAN CO. LTD.,

TEPCO VENTURES, INC. (RREAARFr-—IAHKA %)

TOKYO ELECTRIC POWER COMPANY HOLDINGS, INC. (RREBAOKR-—ILTAOITIABKAXEH)
VEOLIA JAPAN K.K. (JIAUT7 v N>R %)

-WESTINGHOUSE ELECTRIC JAPAN(DIXFYINURX ILIKNIvY Sy A1)
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Zh{tZE—E/ Participants List

HIGH TECH
APPLIED MATERIALS JAPAN, INC. (P7TSARIXFUTIX Sv OB RS %)
“AT&T
BOSE G.K. (R—X&R=#)
-CANON INC. (FV /%A &%)
“DASSAULT SYSTEMES K.K.
“DELL JAPAN INC. (TI %KX &%)
ERICSSON JAPAN K.K. (ZU2Y>-Tv NoRR =)
HP JAPAN INC. (kX &= HAHP)
-IROBOT JAPAN G.K. (740Ry Sy N> ERS1)
JUNIPER NETWORKS, K.K
-LOGICOOL
*MORITEX CORPORATION(MREXEHEYUTYIR)
“NOKIA SOLUTIONS & NETWORKS G.K. (JF7YU1-23> XXy rI-IXEREAEH)
*OSRAM LTD.
*PANASONIC I-PRO SENSING SOLUTIONS CO., LTD. (NFYZwHI-PROE>>>IYVI-23a> T KA S%)
*SAMSUNG R&D INSTITUTE JAPAN CO.LTD. (KRS YLIX>EHKXMHAIFT)
“SEIKO EPSON CORPORATION(LAI-ITY KA EH)
-TKC CORPORATION(HAE=# T K C)
*TOSHIBA CORPORATION(MRKXSHEZ)
TYCO ELECTRONICS JAPAN G.K. (A4 ILO/bOZIRX Sy N>ERBEH)
OTHER MANUFACTURING
*ASAHI YUKIZAI CORPORATION(IEBE#MHK X =)
*BROTHER INDUSTRIES, LTD. (I3 -T ¥ #KAX&H)
DAIKYO SEIKO, LTD. (kRS XIBETL)
*DMG MORI SEIKI CO., LTD. (DMGHRBEHK A1)
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MN{EZE—E/ Participants List

“EATON INDUSTRIES (JAPAN) LTD. (1 — bR &%)
“EMERSON VALVES&CONTROLS JAPAN CO., LTD.
*FUJIKURA LTD. (%R &% 72773)

“FUJIMI INCORPORATED(MRRXEHIZIA>I—-RL—-FTYR)
GLOBERIDE, INC. (/O0-J354 Rk %)

GLORY LTD. (JO0-U—-#%A %)

*GRUNDFOS PUMPS K.K.

*HAUNI JAPAN CO., LTD. (N\DZ - ¥ N>k A &%)

“IHI CORPORATION(MRXNE*LIHI)

“ITT CANNON LTD.

-JFE SHOJI TRADE CORPORATION(JFEESEH%®RA=%t)
*KEWPIE CORPORATION(FI1-EF-¥HX&H)

-KOBE STEEL, LTD. (%X =t = R Fr)

KOKI HOLDINGS CO.,LTD. (ZH#KR-ILT14>IAK%RKE*%)
*MITSUBISHI HEAVY INDUSTRIES, LTD

*NIPPON GIANT TIRE CO., LTD. (HARZv14 7> MMV KRR &%)
“NIPPON POP RIVETS & FASTENERS, LTD. (RyJURYK-TJ7XF - 1t)
“NITTO KOGYO CORPORATION(HEILE#KA 1)

NSK LTD,. (HABIHRA %)

*OERLIKON NIHON BALZERS COATING CO., LTD. (HXIVI NI -ZAHKAKASH)
*ORIENTALMOTOR.CO.,LTD. (AUIYALE-F - A=)
“P.T. OGAWA INDONESIA

PIONEER CORPORATION(NAAZ7 A= *L)

SANDVIK K.K. (B> REvIKRA &%)

*SMK CORPORATION(S M KHKHK&*1t)

*TAMIYA,INC. (R =EHZIV)
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Zh{tZE—E/ Participants List

TOEI CHEMICAL INDUSTRY CO.,LTD

-TOMY COMPANY, LTD.

-WOOD ONE CO., LTD. (%R DYRDI>)

YKK CORPORATION(YKK# X &%)

‘YOKOGAWA ELECTRIC CORPORATION(HENEH#KR 1)

*YUSHIN PRECISION EQUIPMENT CO., LTD. (kXS I1->2EH)
LIFE SCIENCES

*ABBOTT JAPAN LLC(Z7Ry by N>ERBSH)

ARKRAY, INC(7-9IL1H%ARE=%)

ASTELLAS PHARMA INC. (PRATIAEEHKA 1)

B.BRAUN AESCULAP JAPAN CO., LTD.

*BECKMAN COULTER K.K.

BOSTON SCIENTIFIC JAPAN K.K. (RARY - HAI T4 T4y v N EH)

“DKSH JAPAN K.K

“ELANCO ANIMAL HEALTH

“ELI LILLY JAPAN K.K. (H&XRA-5/4V) - &%)

-GETINGE GROUP JAPAN K.K.

*GLAXOSMITHKLINE K.K. (439Y R34 %A =%)

“HITACHI HEALTHCARE SYSTEMS, INC. (HIANRATT7SATLAIKR &%)

*HOLOGIC JAPAN INC. (ROZvI v N>R =%t)

LEO PHARMA K.K. (LAT7—-XHK A=)

-LUNDBECK JAPAN K.K.(L>RRwY - Sy N\ %)

*MEDLINE JAPAN G.K. (XRIF4>-Zv N>ERB %)

*MITSUBISHI TANABE PHARMA CORPORATION(HZI=ZZ&#EHK A1)

*MOLECULAR DEVICES JAPAN KK(ELF2173-FNA v kR &%)

*MYLAN EPD G.K. (NA15EPDERSH)

*NOVARTIS PHARMA K.K. (JINILT4ZAT7—XH%KKX =)
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MN{EZE—E/ Participants List

*NOVO NORDISK PHARMA LTD. (JIRJIT4RIIT7—-XHERA=1t)
*PERKINELMER JAPAN CO., LTD.

*SANTEN PHARMACEUTICAL CO.,LTD. (EREEHKASH)

*SIEMENS HEALTHCARE K.K. (¥=XYZANNLVATT7HR A &%)

*TAKEDA PHARMACEUTICAL COMPANY LMITED(KHEHER T E#KX %)
VARIAN MEDICAL SYSTEMS K.K. (MRS NUTPIATAHIL AT LX)
*ZIMMER BIOMET G.K. (XA AXyhERZ*)

RETAIL & WHOLESALE

-AOYAMA SPECIAL STEEL CO., LTD.
*BURTON JAPAN GK(N=hr>Zv >ERSH)

GAP JAPAN K.K. (Fryv TSy B RASt)

“IKEA JAPAN K.K. (457 -2y A=)

LECIEN CORPORATION(BRREHIL>T )

*LUMILEDS JAPAN GK(ILZILwXSv/N>ERS%)

-ODAKYU DEPARTMENT STORE CO.,LTD.

*SANSHIN ELECTRONICS CO.,LTD. (ZfEESHKX =)

TEIJIN FRONTIER CO., LTD. (FAJO>T1 7% AX & 1)

THALES JAPAN K.K. (ALZAZv N>HA &)

*THE SWATCH GROUP (JAPAN) KK(RUAYF JI—-T v /){> BRRK %)
-TREK JAPAN CORPORATION

BANKING/FINANCIAL SERVICES

THE BANK OF FUKUOKA, LTD. (kRS EMIEIT)

*GMO FINANCIAL HOLDINGS, INC. (GMOJAF >3 v ILik= T4 A%KK =)

*MONEY SQUARE, INC. (fkRE=HYRX—RXRI17)

PIMCO JAPAN LIMITED

TOKAI TOKYO FINANCIAL HOLDINGS, INC. (RBERI(FT>IvI -R=IT14>IIAKAEH)
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INSURANCE/REINSURANCE
AlG GENERAL INSURANCE COMPANY, LTD. (AIGEE&F#BRH&KERX 1)
THE DAI-ICHI LIFE INSURANCE COMPANY, LIMITED(E— 4 anfREBRHEX %)
“FWD FUJI LIFE INSURANCE CO., LTD(FWDELTESmRERBRHKRA 1)
LOGISTICS
*GATE GOURMET JAPAN LTD. (=MW XASv N>BRE%)
*KUEHNE + NAGEL LTD. (¥1—X-7>R-F-FI KA =)
*SKYMARK AIRLINES CO., LTD(ABWAN—-I¥%AE*)
-WALLENIUS WILHELMSEN OCEAN AS
MINING & METALS
*MITSUI MINING & SMELTING CO.,LTD. (ZHERBIHEKRAS )
OTHER NON-MANUFACTURING
*AMUSE INC. (%6RX&#t73Z1-X)
“AVEX INC. (TARYIAK%KA =)
*FUKUOKA JISHO CO.,LTD. (f@EthFrk X =)
*HONDA TECHNO FORT CO.,LTD. (RMREHKRFIFTI)TA—-H)
‘KANAMOTO CO., LTD. (RKXE=HATED)
KANSAI AIRPORTS
*PARKER HANNIFIN JAPAN LTD. (N=h—--N\RXTJ4>HAHKA =)
-SGS JAPAN INC.
SKY PERFECT JSAT CORPORATION(RAN—=JSATHR R & 1t)
SOJITZ CORPORATION
*SUMITOMO CORPORATION
*WEYERHAEUSER JAPAN LTD. (D17 -\ —-- Sy N> S*%)
SERVICES (NON-FINANCIAL)
*BAKER & MCKENZIE (GAIKOKUHO JOINT ENTERPRISE)
*BENESSE HOLDINGS, INC. (fREHARYER=-ILT(>IR)
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“HIS.CO.LTD(MRAESHIAF-71-IX)

*KNT-CT HOLDINGS CO.,LTD.(KNT -CTR=-ILT4>IZAKRE)
‘KURODA ELECTRIC.,CO.LTD(EHESRKA &%)

*RESORTTRUST, INC. (WY =hFrSZAMEKEH)

*SEIYO- FOOD COMPASS GROUP LTD(Fa¥J—-RINRIT N -THRREH)
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