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(A BEMBIE / OVERVIEW

- SAEHAR / SURVEY PERIOD
02/13/2018 - 02/26/2018

- SAEHIAHE / SURVEY CONTENTS

1. R HAEEESIE / EARLY RETIREMENT INCENTIVE PLAN
BEREMNNC. EFENEBRCBIZIBIRZHZRICLECEID, HMERAEBIBSOBRETINIK
ISGUBBCHE B EZHNORFRZIBZCELE. BEENRFELVLTCTLIEZBEUTCERMEIND.
A PROGRAM TO ENCOURAGE CERTAIN EMPLOYEES TO RETIRE EARLY FOR GRADUAL
EMPLOYMENT ADJUSTMENT

2. HEEMHIE / VOLUNTARY REDUNDANCY INCENTIVE PLAN

EXEBRBELPEERMAZEZHC. BBEARZREVLERENRTIOTSAELT, —EDRBEAFC
MUCHERBEBEZEEUVAFERZBEEISIL.

A SCHEME TO ENCOURAGE EMPLOYEES TO VOLUNTARILY RESIGN, TYPICALLY IN
DOWNSIZING OR RESTRUCTURING SITUATIONS

- MELZEE / NUMBER OF PARTICIPANTS
1774t / 177 COMPANIES
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(A BEMBIE / OVERVIEW

20175F £ER55ES / ANNUAL NET REVENUE 2017

2% 3%

LI
u2,
3,
u4,
5,
6.
u7.
8.

—

XS %N / HEAD COUNT

10{EF>R5% / Less Than 1 Billion

10{8FL Lk sof&FZRI / 1 Billion < 5 Billion
502k 100{2F3R5 / 5 Billion < 10 Billion
1002 _E 500{2FI=R3 / 10 Billion < 50 Billion
500{EFLA Lk 1000/2FK3 / 50 Billion < 100 Billion
1000{2FI Lk 5000f2F5K5 / 100 Billion < 500 Billion
5000{2F A _E / 500 Billion or More

JEZNBH / Not disclosed

Annual Net Revenue
. 10{2MK# / Less Than 1 Billion

. 5000{ZF A _E / 500 Billion or More
. Not disclosed / 3IEZ
Total

00O N O U1 A WIN

. 108 LA | 50{& =K% / 1 Billion < 5 Billion

. 502 L1 L 100{&M >3 / 5 Billion < 10 Billion

. 100 L _E 500{ZM % / 10 Billion < 50 Billion

. 500{=2 A _E 1000{&M k5% / 50 Billion < 100 Billion

. 1000{ZM L _E 5000fZF3>K;% / 100 Billion < 500 Billion

Num. Orgs

12
25
17
36
17
62
177

8%

IS

© MERCER 2018

m 1. 50 AR / Less Than 50

m 2. 50 AL _E100 A K / 50 < 100

m 3,100 AL 250 A K5 / 100 < 250

m 4, 250 AL 500 AR5 / 250 < 500

m 5, 500 AL 1000 A K / 500 < 1000

= 6. 1000 AL 5000 A 5K / 1000 < 5000
= 7. 5000 ALA_E /5000 or More

u 8. IE/NFH / Not disclosed

Annual Net Revenue

1. 50 A 3k / Less Than 50

2. 50 ALL 100 A K / 50 < 100

3.100 A A _E250 A >kii / 100 < 250

4. 250 A LL_E500 A Kt / 250 < 500

5. 500 A 2{_E1000 A K / 500 < 1000

6. 1000 A LA 5000 A ><iiis / 1000 < 5000
7.5000 A X _E / 5000 or More

. 3E23F / Not disclosed

Total

co

Num. Orgs
13

21
20
16
35
22
43
177



(A BEMBIE / OVERVIEW

FEEXE / INDUSTRY

= B F)ESRSEEE 2 / Automotive Industry
mHBRAEESE / Consumer Goods Industry
m (L EEZE / Chemical Industry

® T%)LF— / Energy Industry

“ 42% m )\{TJEEZE / High-Tech Industry
= B SGEEE ZE / Machinery Industry
B SATIYA T RAFEEZE / Life Sciences Industry
= /\55 - HIFSEE 2 / Retail Industry
: u TOAEESE / Other Industries

FEZE / Industry Num. Orgs

B EhERRSEEE % / Automotive Industry
SEHESRAEESE / Consumer Goods Industry
{LZEEE%E / Chemical Industry

Ix)LF— /Energy Industry

J\ATJEEZE / High-Tech Industry

Mt EIEEE 2 / Machinery Industry
SATYA I RAEEEE / Life Sciences Industry
INFE - ENFEEESE / Retail Industry

ZOMEEZE / Other Industries
Total

J3578&UVF—IDRRICDUVT / DESCRIPTION OF THE GRAPH / DATA

75%ile

\ 4

A 4

50%ile(FF5R1E / Median)

25%ile

\ 4

L 4 15 / Mean(Average)

RIECIEFRREEZAOELL. NZ T ERISGEEFEEZEEEH LT
BHFBA

Mercer requires 4 observations as a minimum number in order
for statistics to be displayed (masking criteria).
IEBLIRDIH/NN—1> T =S DEFTN00[CBSBRVIENHDFT
Percentages may not equal 100 due to rounding.

10
18
14

36
16
39
13
26
177
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BHEREEHE /| fE2REEE &
THE PRESENCE OR ABSENCE OF EARLY RETIREMENT / VOLUNTARY REDUNDANCY
INCENTIVE PLAN

8 ORI E(CINX TREIREBEIEHE / ARG (&
HDFIH ?

Do you offer Early Retirement / Voluntary Redundancy Incentive Plan in addition to regular
retirement benefits?

<N-177>
0 20 40 60 80 100

1. RELREEEFIE DD

Early Retirement Incentive Plan Only

2. FEEIRHNHIE Dy

Voluntary Redundancy Incentive Plan Only

3.2 HRREEETIE - BRI G E M 5
Early Retirement Incentive Plan and
Voluntary Redundancy Incentive Plan Only

4. 75720
No

© MERCER 2018 6



5 AR B 2 @ ) B O iE A S

THE ELIGIBILITY CONDITIONS FOR EARLY RETIREMENT INCENTIVE PLAN

BEHRERMESFIEDOEAZMACOVWTERYE I ARDDTEIRL TZEW
(#824[C1Zm])

What are the eligibility conditions for the early retirement incentive program?

2.1.1 EASEE/ Eligibility conditions <N-41>

0 10 20 30 40

1. Fiiin / Age

2. Eh%eE2EY / Years of service ZDAth / Others

3. TDAth / Others

© MERCER 2018



B AR B 2 @ ) B O E A 54

THE ELIGIBILITY CONDITIONS FOR EARLY RETIREMENT INCENTIVE PLAN

ERZHIIU T, IR F / EEHF 2% o1& T Eu)

Please enter minimum age / minimum of years of service.

2.2.1 E{KEEHD / Minimum Age <N-35>
52
51 %i 50%ile %i Mean &
Fin Sl (Median) 7RI (Average) Num. Orgs
50 Age
49
48
47 —
Fifin EIE=¥3¢

46 Age
45 355% LA/ years old

40%% LU/ years old
44 455% LI/ years old
43 |- - 507% LA/ years old
42 55i% LA/ years old

ExAEE#D / Minimum Age

© MERCER 2018 8



B AR B 2 @ ) B O E A 54

THE ELIGIBILITY CONDITIONS FOR EARLY RETIREMENT INCENTIVE PLAN

ERZHIIU T, SIRFn / EEHF 2% o1& T 2L

Please enter minimum age / minimum of years of service.

2.2.2 ExAKEhHEEEEL / Minimum Years of Services <N-28>
12
. 50%ile . Mean
0, 0,
10 e 25%ile (Median) 75%ile e Num. Orgs
Years of service
8
iy EIF=S44
6 Years of service Num. Orgs
0£F / O year
4 14F / 1 year
34 /3 years
2 54 / 5 years
10£4F / 10years
0 154F / 15 years
204F / 20 years

ERAKENHEEEN / Minimum Years of Service

© MERCER 2018 9



BEHEREBSHEDORKISY

THE PLAN FOR INCENTIVE PAYMENTS

BIgE— & B ECHOTUE UFOENMERENEIH ?

Which plan is used to calculate incentive payments?

<N-41>

= 1. B2 #BE / Voluntary m 2. =tHEFS / Involuntary © 3. EEZIEMA / Use Retirement Age

© MERCER 2018 10



B AR B 2 & § E O Rk — 5 &

THE INCENTIVE PAYMENTS FOR EARLY RETIREMENT INCENTIVE PLAN

B —FEDENE(CDOVT, XIEEBETORCRIIEABOETE S E
ZZEIE a0

For special incentives which add on the lump-sum retirement allowance. Please answer how to
calculate value in months

2.3.1 ZARBBDETET L / calculational formula for incentive payments <N-44>

CF : EBROLIN-BTE BB\ -7 -SRI 5% TR THENFT)

w1 Fp. BNEEECRANS S —42 / Fixed amount regardless of years of service and age ZDAth / Others

m 2. FERRICEDERTESINSBIHZS / Incentive payments are calculated by using a formula based on age

w3, MG EICE DERTESINSIHBS / Incentive payments are calculated by using a formula based on years of service

= 4, TR EENTEROM A (CEDEFRESNSIHE / Incentive payments are calculated by using a formula based on both age and years of service

5. ZDAth / Others

© MERCER 2018 11



B A R Bk 2 & 6l E DR e — 5 &

THE INCENTIVE PAYMENTS FOR EARLY RETIREMENT INCENTIVE PLAN

IBREE—BFEOENRCOVT, ZIaEEETEDE(CRDZIaH Nz &
=

For special incentives please enter value in months or / percentage increase in lump-sum
retirement allowance

2.3.2 R —# / Monthsin lump-sum retirement allowance (Fixed amount) <N-2>

© MERCER 2018 12



B A R Kk (2 & &l E O iR B — IR

THE INCENTIVE PAYMENTS FOR

RIS — B OENIE(CD
=2

EARLY RETIREMENT

f &

INCENTIVE PLAN

WTC. ZeRREEDR(CIDZMBARZIEE

For special incentives please enter value in months or / percentage increase in lump-sum

retirement allowance

2.3.2 STHRB ¥ £F#5 / Months in lump-sum retirement allowance (calculated by using a formula based on age) <N-25>
35 X468 %% / Months
Fikp o 50%ile o Mean Num.
30 Age 2l (Median) 7Rt (Average) Orgs
25 40 7% / years old
20 45 j% / years old
15 50 % / years old
10
55 7% / years old
5
0 1 1 1 J
L 40 i /years 457% /years 507%/years 557% / years
SRR old old old old

© MERCER 2018
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B A R Kk (2 & &l E O iR B — IR

THE INCENTIVE PAYMENTS FOR

RIS — B OENIE(CD
=2

EARLY RETIREMENT

f &

INCENTIVE PLAN

WTC. ZeRREEDR(CIDZMBARZIEE

For special incentives please enter value in months or / percentage increase in lump-sum

retirement allowance

2.3.2 ¥R A Ebﬁﬂsﬁ/ Months in lump-sum retireme

nt allowance (calculated by using a formula based on years of service) <N-6>

35

X HEB % / Months
30 EhiaEE ol 20%ile - Mean  Num.
Years of service 251 (Median) el (Average) Orgs
25 104E / 10 years
20 154F / 15 years
15 204 / 20 years
10 254F / 25 years
5 25 LA E/
more than 25 years
0 1 1 1 1 J
SIERH 1048, 154/ 204/ 254/ 25%BlE/
years years years years years

© MERCER 2018
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FEERBEDERRE

THE TRACK RECORD OF VOLUNTARY REDUNDANCY PROGRAM

EAT, 7R I0Y S AZERULOEVDTIN ?

When was the last time you offer Voluntary Redundancy Incentive Plan?

3.1.1 SEHEBFHA / Implementation Period <N-41>

SEHELE / Years

2002-2003
2004-2005
2006-2007
2008-2009
2010-2011
2012-2013
2014-2015

2016

2017-
*BHIRIFHR A SESTXTSREUTZ / Starting timing of the program are graphed.




Hick

BR ek B = D B A R &

RACK RECORD OF OLUNTARY REDUNDANCY PROGRAM

EAT, 7R I0Y S AZERULOEVDTIN ?

When was the last time you offer Voluntary Redundancy Incentive Plan?

3.1.2 SEHERARE/ Duration (Days) CN-40>
150DAYS [
o 50%ile o Mean
SEhtHAR 25%ile (Median) 75%ile (Average) L. O
Duration (Days)
100Days |-
50Days
O0Days

SEhtHAR / Duration (Days)



FEERBEDERRE
THE TRACK RECORD OF VOLUNTARY REDUNDANCY PROGRAWM

EHUHERRTO) 3 AOBEEA TN I 2R EEER
CEIELZEL)

What is the achievement of the offering target for the Latest Voluntary Redundancy Incentive
Plan?

3.2.1 FEA=FYN/The offering target <N-44>

(F : EBEOLIR—RTE. IBEBN—t> 7SR IBET 37%x/nRL THNET)

mH—4whRRU / No target mH—FwRED / Set target
3.2.2 55V PDIZERLEE / Achievement of the offering target <N-29>

CF : EBROLIR=RTIE, IEBCN -7 -2 %R IBT 572/ RLTHENFET)

® 3K3ERY / Not achieved the target w 3ZPRY / Achieved the target



£ 2R E DE A

THE LIGIBILITY CONDITIONS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

EiRDFH BRI T0Y) 3 AOERMEFC OV TIEBELTE0

What are the conditions for implementing the Voluntary Redundancy Incentive Program?

<N-44>

(F : EBOLIR—-bTE. IEBCN-t>7—S %R I BT 37%2FRRLTHDET)

\ I/H‘ "EE. "EE \ﬁ . « e
m U HAZEAE - 2248 RIBU / Finaicial result and forecast Z0fh / Others
m (BN Z SO RESENSDESS / Request from parent company
= B ORRE M- $ZZEEDRTE / Business judgement of management

T DAt / Others



R B # E & A &4
THE ELIGIBILITY CONDITIONS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

SH(CHITE— xR B Ca#faRiRe L EPEREROFSTRAIC(E.
EEMCEDIREDEN DT I ?

B #5 Rz 100%L LIS AL, SHEISDIIE D ZXX% CEZE F&W

What is the ratio of incentive payments of Voluntary to that of Involuntary ? Please enter value of

ratio. Please answer extra XX% in case of Involuntary.

<N-32>

SHEBE / Involuntary = EC#EBE / Voluntary X (100 + XX%)

o
25%ile Sl 75%ile Mean Num. Orgs

100% |- B éJDtEI_.; (Median) (Average)
Xtra 7o

1200 [mrmnsrmrmenorm e

80% |-

60% -

40%

20% -

0%

B O RECH AINES

Extra% for voluntary payments



Hick

B iR B Bl I O IR Kek — B &

THE INCENTIVE PAYMENTS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

BRI — & EECHOTUE LFOENMEREINEIH ?

Which plan is used to calculate incentive payments?

<N-45>

(F : EBEOLIR-RTE. IBBN-t> 7SR IBT 37%F/nRL THNET)

m 1. B2 #PS / Voluntary m 2. &t1EBE / Involuntary



£ R B Bl E O iR Kk — K5 &

THE INCENTIVE PAYMENTS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

IR — RS OENE(COVNT, XHIGEEE T ORICRIZGHBOETE R E.
CEIE T Eu

For special incentives which add on the lump-sum retirement allowance. Please answer how to
calculate value in months

3.6.1 XARBAEMDETETSE / Calculational formula for incentive payments <N-46>

(F : EBEOLIR-RTE. IBEBN-t> 7 -SRI BT 37%F/nRL THNET)

m 1. . Bt AEECBANS I —1E / Fixed amount regardless of years of service and age

B2 FHRICE DETRESINSIHE / Incentive payments are calculated by using a formula based on age

m 3. IR ERUCE DTRESINSIHE / Incentive payments are calculated by using a formula based on years of service

w4, FEHREBNRERICE DETRIESNSIHBS / Incentive payments are calculated by using a formula based on both age and years of service

5. ZDAth / Others



£ R B Bl E O iR Kk — K5 &

THE INCENTIVE PAYMENTS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

R — B2 OENE(CONT, THBEEEDOE(CRSZaHAHZI O
2

For special incentives please enter value in months in lump-sum retirement allowance

3.6.2 SZHABA# —1 / Months in lump-sum retirement allowance (Fixed amount) <N-4>




5 2R B #) B D R B — I &

NCENTIVE PAYMENTS FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

R — B2 OENE(CONT, THBEEEDOE(CRSZaHAHZI O
2

For special incentives please enter value in months in lump-sum retirement allowance

3.6.2 XAR AL £FH#% / Months in lump-sum retirement allowance (calculated by using a formula based on age) <N-26>
/o Y 2R / Months
|| Fifip o 50%ile o/ Mean  Num.
35 Age I (Median) Rl (Average) Orgs
30 20 7% / years old
25 - oy ¥
25 5 earso
20 - 7% /Y
15 - 30 7% / years old
10 - 35 % / yearsold
N 40 7% / years old
0 1 1 1 1 1 1 1 ]

45 % / years old
20 %/ 25 %/ 30 %/ 35 %/ 40 % / 45 7%/ 50 % / 55 %/
L4y years years years years years years years years 50 5% / years old

Months Id Id Id Id Id Id Id Id
o o o o o o 0 ° 55 %% / years old



NCENTIVE

PAYMENTS

5 2R B #) B D R B — I &

FOR VOLUNTARY REDUNDANCY INCENTIVE PLAN

R — B2 OENE(CONT, THBEEEDOE(CRSZaHAHZI O
2

For special incentives please enter value in months in lump-sum retirement allowance

3.6.2 SZHG A EL EHHREEEN / Months in lump-sum retirement allowance (calculated by using a formula based on years of service) « N-18>

40.0
35.0
30.0
25.0
20.0
15.0
10.0

5.0

0.0

2 =E
Months

eE S WA >
less
than3

10 15

ENe R

Years of service

20

25

25
/ more
than 25

X488 %% / Months

Ehise 2R o 50%ile o. Mean  Num.
Years of service 25115 (Median) el (Average) Orgs

34 R / less than 3 years
34F /3 years

54 /5 years

104 / 10 years

154F / 15 years

204 / 20 years

254 / 25 years

254 L1 £ / more than 25
years



IR

B—REDZW/RYS -

THE POLICY OF INCENTIVE PAYMENTS

BRI —RFEOENBUC EREHDEIN ? HdHEEF ERZZEZEEL

Do you impose a cap to the incentives? If so please enter value in months.

4.1.1 T4/ LR BHAREEBHIE / The cap to incentives of Early Retirement Plan

<N-9>

35

30

25

20

15

10

EBRAZY / Num of Months

LFPRA%R
Num. of Months

25%ile

50%ile
(Median)

Mean
o
75%ile e Num. Orgs

*HEBLLTAEMREEH



IR

B—REDZH/RYS -

THE POLICY OF INCENTIVE PAYMENTS

BRI —RFEOENBUC EREHDEIN ? HdHEEF ERZZEZEEL

Do you impose a cap to the incentives? If so please enter value in months.

4.1.2 [ EPR FHEEBREEBIRE / The cap to incentives of Voluntary Redundancy plan <N-12>
25
o 50%ile o Mean
FIRAK 25%ile (Median) 75%ile e Num. Orgs
20 Num. of Months
*ABELTEMREZE K
15
10
5
0

_BEAZY / Num of Months



BE—RE&EODOZHAYS —

THE POLICY OF INCENTIVE PAYMENTS

B — &SN OEENHDFIH ?

Do you provide additional benefits beyond sweetened lump-sum retirement allowance?

0 10 20 30 40 50 60 <N-64>

1. REEOFEXRBEARBROE WV LT

Repurchase of paid leave

2. EHHARCR D(ESFDIRN X HE

Pro-rated Incentive pay (e.g. Variable Bonus)

3. Bl iE S 2 A AU BB O e
Subsidy measures to support re-employment
through external outplacement agencies |

4. FEPOHEMEEHOEER
Extension of the period of stay in a cczﬁpany housing T DAt / Others

5. TERRER DOSKHRGE BN DFF BJ

Permission for job hunting during service

6. TOAtD

Others




BE—RE&EODOZHAYS —

THE BUDGETING OF INCENTIVE PAYMENTS

FHILRIREETIE / HEREGIEZEMI S(CHOo T, BRik—FE%
EDLIICTFEIELTVEI N ?

How do you ensure the budget incentive payments?

<N-66>

CF : EBOLIR—RTE. IBBN—t>7—S%RIBET 37%F/nRL THEDET)

m BEA T aET EORIIE(TMERS - BERICS$HTLVS / The budgets are included projected Benefit Obligation in retirement benefit accounting

RS HETR - BRICSSH I N BR(CFEILL TUVS / The budgets are classified into the other title of account

FEAL(IITHT | TIDOEPEEFLIRL TLVS / Booking as expenses after payments



SMEtE—5/ PARTICIPANTS LIST

1. EE’JEE& BES / AUTOMOTIVE INDUSTRY
ROLLS-ROYCE SINGAPORE PTE LTD
e UDNPIYIAKRK &S (UD TRUCKS CORPORATION)
e IAT4INZYNoH%XE=%H (AVL JAPAN K.K.)
e 21J5-SvN>¥%WNS* (SCHAEFFLER JAPAN CO., LTD.)
e 32V -ILINIYI-IO=)F-bL—=F-UZFYE (JOHNSON ELECTRIC WORLD TRADE LTD.)
o NIDIATALAX-ZYNoHKAKE% (HANON SYSTEMS JAPAN LTD.)
o NIR-B=—-Z¥N>HKKS% (VOLVO CAR JAPAN LIMITED)
« ®HIEESHET -k (KEIHIN CORPORATION)
- HEB®HEEHKKAS (NISSAN MOTOR CO., LTD)
« HBAXRIZIFVHAMVEHERRXESHE (NIHON MICHELIN TIRE CO., LTD.)

2. HEBRIESX / CONSUMER GOODS INDUSTRY
LEGO SINGAPORE PTE. LTD.

« MHDEIARI—TFTATP7IABKK St (MHD MOET HENNESSY DIAGEO K.K.)
e AIRYFZI AN Nk E% (IMPERIAL TOBACCO JAPAN K.K.)
e IANM FTFARXZ—-ZY N KA (THE WALT DISNEY COMPANY (JAPAN) LTD.)

e ILOMOSYIR-ZY N>R S (ELECTROLUX(JAPAN)LTD)

e IwI-TYN%RANEFE (SCHICK JAPAN K.K.)

e ZIYIHKRAN S (JOHNSON CO., LTD.)

e N=N3A4T-AT - Sv /N>R =% (HERBALIFE OF JAPAN K.K.)

e NAXT>-FU> (¥RK) (HEINEKEN KIRIN K.K.)

o NU=HLR=Jv /N> =% (BARRY CALLEBAUT JAPAN LTD.)

e EI-N J7=TI FTILE-DAXT(4YY SvR>%RXES% (PIERRE FABRE DERMO-COSMETIQUE JAPON CO., LTD.)
« JqUwZF EUX 4 J){> (PHILIP MORRIS JAPAN LTD.)

e JUFqyIa1-7XYHY-ANT-ZSvN>ERBSH (BRITISH AMERICAN TOBACCO JAPAN, LTD.)

© MERCER 2018 29



SMEtE—5/ PARTICIPANTS LIST

2. (# &/ CONTINUED OF)HE&EHIE 3 / CONSUMER GOODS INDUSTRY
o XINZFO¥%K =% (MARUHA NICHIRO CORPORATION)
- EF-7ZvN>&RES% (MODERE JAPAN G.K.)
« JEEHKKES (KAO CORPORATION)
« #HREES 1 MIZKAN HOLDINGS (MIZKAN HOLDINGS CO., LTD)
- BAXRZ7LUIMERBSt (AMWAY JAPAN G.K.)

3. {ELZE% / CHEMICAL INDUSTRY
« ALLNEX JAPAN INC (ALLNEX JAPAN INC.)
e FINTZANZv NNk S* (AFTON CHEMICAL JAPAN CORPORATION)
e A—=ZAMIDITIHANZYN %R E=%E (EASTMAN CHEMICAL JAPAN LTD)
e I7-9A-4—-tkX=% (AIR WATER INC.)
o AV=ILZvYN>H%A =% (3M JAPAN LIMITED)
e Y=Yy NN%KkRX &%t (THOR JAPAN LTD.)
e AY-TIHIBEARKRKSIE (DOW CHEMICAL JAPAN LTD)
e JRYAALX-¥I)L> (NOVOZYMES JAPAN KK)
e ATILSYINOH%RA S (HENKEL JAPAN LTD.)
- REEXM%IA S (NAGASE & CO., LTD)
- FHAKKEE (TEUIN LTD)
- BARJyRAV-#%RX=% (GOODYEAR JAPAN,LTD.)
« BARI4NIAZvE¥RXE=%E (NIHON FIRMENICH K.K. JAPAN)
« BARIN-TVY-IL#kKE% (LUBRIZOL JAPAN LIMITED)

4. IRINF - / ENERGY INDUSTRY
« 2170 v N> E% (CHEVRON JAPAN LTD.)
e 2170274YyTRIEFHR XS (CHEVRON PHILLIPS CHEMICAL INTERNATIONAL LTD.)
e SINDvNKRESFE (SHELL JAPAN LTD.)

© MERCER 2018



SMEtE—5/ PARTICIPANTS LIST

5. ($ &/ CONTINUED OF)IRJF— / ENERGY INDUSTRY
- ERERAHBAETAHKRIASTE (INPEX CORPORATION)
- AHEERFEAKIAS (JAPAN PETROLEUM EXPLORATION CO., LTD)

6. N\A1TJFEES |/ HIGH-TECH INDUSTRY
- DSPACE JAPANHRTN =%t (DSPACE JAPAN K.K. )
« DXCF/)O>—--2v/N\>&RS*% (DXC TECHNOLOGY JAPAN)
« MICRON JAPAN LTD.
« NXPTYN2¥RIXES* (NXP SEMICONDUCTORS JAPAN LTD.)
e PTCZY N &% (PTC JAPAN K.K.)
« SAPZ¥/U> (SAP JAPAN CO., LTD.)
* SAS INSTITUTE JAPAN¥RIX&fL (SAS INSTITUTE JAPAN LTD.)
« SOMPOYRATAX¥RIWNEFE (NKSJ SYSTEMS, INC.)
« TDK3SAH%RXESt (TDK-LAMBDA CORPORATION)
e 732UA>Z¥){> (ASURION JAPAN K.K.)
e TPTISARIFUTZIX v IS+ (APPLIED MATERIALS JAPAN, INC.)
« AVIAZTVLZYINY BRRX X% (INFINEUM JAPAN LTD.)
« A>-tZO>HI%H— (ON SEMICONDUCTOR (JAPAN))
e JT-INI--F7T>I-IRHKE% (KLA-TENCOR JAPAN LTD.)
e -2y N>¥%KE% (CORNING JAPAN K.K.)
e HBAXAVEFITvNOBKA St (SAMSUNG ELECTRONICS JAPAN CO.,LTD.)
e JRASATLAXEBEH (CISCO SYSTEMS G.K.)
e YI—FNAINAZI2Z5—-23>X>v)N\> %X =%t (SONY MOBILE COMMUNICATIONS JAPAN, INC.)
e A4 ILH/MOZIR ZvN>&E&=% (TYCO ELECTRONICS JAPAN G.K.)
e HYY—IZFLhAAKKA S (DASSAULT SYSTEMES K.K.)
o TIKRASF (DELL JAPAN LNC.)
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5. (#t&/ CONTINUED OF))\M 7Y% / HIGH-TECH INDUSTRY

fL>RYA490 %X &% (TREND MICRO INC.)

e JF7YN1-23>X&AXYNT—=HURX (¥K) (NOKIA SOLUTIONS AND NETWORKS JAPAN CORPORATION)

« JUILI¥KK =% (BARCO CO., LTD.)

e EMO-3:YY1—-33>IAH%AXES+% (MOTOROLA SOLUTIONS JAPAN LTD.)

« KRXEHEFTZHI (DIGITAL ELECTRONICS CORPORATION)

e BREXEHEAHTFYTZ (MEGACHIPS CORPORATION)

- KR+ OZY—-JL (LOGICOOL CO LTD.)

« MRS HZAKHP (HP JAPAN INC.)

e HERIL/VHMOY #%RXEFE (TOKYO ELECTRON LTD)

e HERILHIMOY TINAXA%KIXSFE (TOKYO ELECTRON DEVICE LTD)

e BWZIATAAAINRK S (TOSHIBA LIFESTYLE PRODUCTS AND SERVICES CORPORATION)

- BARIAMY-HKA=F (ACER JAPAN)

« BARASZVI%RILES 1L (ORACLE CORPORATION JAPAN)

s BHAERFTFHX - ADZAYIADY B St (TEXAS INSTRUMENTS JAPAN LTD)
BHARtzi-Lyb-Nvh—RKXE=% (HEWLETT-PACKARD JAPAN, LTD.)

6. BERIIEREZ / MACHINERY INDUSTRY
. DyRI—R- TSy oKX= (WOODWARD JAPAN LTD.)
. IRD-—IAH%AX=% (EDWARDS JAPAN LIMITED)
. FvAES-Sv/N>&ESt (CATERPILLAR JAPAN LTD.)
. TV /o8& (CANON INC.)
« JIYRIAZAR>THRRS% (GRUNDFOS PUMPS K.K.)
. MR=A>T - SvN>B%RXSt (BOEING JAPAN KK)
«  FAMRIMERX S (LEYBOLD JAPAN CO.LTD.)
. LZ>3-#A = (RENISHAW K.K.)

© MERCER 2018

32



SMEtE—5/ PARTICIPANTS LIST

6. (’frE/ CONTINUED OF) it RISES / MACHINERY INDUSTRY
MBSt (YOKOGAWA ELECTRIC CORPORATION)
- MK EHTAIYO (TAIYO,LTD.)
. RS b—R=IFT4>J X (SATO HOLDINGS CORPORATION)

- KBRAESHHY>IHZNZ— (SANWA COMPANY LTD)
. MRSt T>Y— (DENSO CORPORATION)
. =ZHUNT-SAFLAXRA A (MITSUBISHI HITACHI POWER SYSTEMS, LTD)

. RSt JTUF (FUIIKURA LTD.)
. FREEHKRRAS (SUMITOMO WIRING SYSTEMS LTD)

7. SATYAIOAEZ / LIFE SCIENCES INDUSTRY
. COOK JAPAN#RIL &% (COOK JAPAN)
. HOYAMKN S XT 4 HILE %S (HOYA CORPORATION MEDICAL DIVISION)
. MSD¥RIX &% (MSD K.K.)
. VAR AKRRK &% (ASTRAZENECA K.K.)
. PI3H> - v NS (ALLERGAN JAPAN K.K.
. VLIS A>T7—~XEES% (ALEXION PHARMA GK)
. IRI—XASATHAI> A% 21 (EDWARDS LIFESCIENCES (JAPAN) LIMITED)
. ILIAKR &S (ELEKTA K.K.)
. AV N AKX S % (OLYMPUS CORPORATION)
. LTINS (GALDERMA K.K.)
. DADAANZX - bIRF2aFN-Zv Nk S (QUINTILES TRANSNATIONAL JAPAN K.K.)
. 399 ZZ2934 %A 2 (GLAXOSMITHKLINE K.K.)
. HJ)J4%kNE%E (SANOFI K.K.)
. S=AIZAINNWAT 7RIS (SIEMENS HEALTHCARE K.K.)
. SR AKRAEFE (SIVANTOS K.K.)
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7. ($%t&/ CONTINUED OF)SAIYA IV AMES / LIFE SCIENCES INDUSTRY

SIVY> - IVR-2IVYIKRAEF L (JOHNSON & JOHNSON K.K.)
SOXN— - NMAXY SRS (ZIMMER BIOMET G.K.)

J=NR)II7—-~X%KX =% (NOBELPHARMA CO.,LTD.)

IJRINTARIT7—XKA = (NOVO NORDISK PHARMA LTD.)

NAIIWKR=)IFT4>4 (#k) (BAYER HOLDING LTD.)

NAARSFT4T - v N =%t (BIOVERATIV JAPAN LTD.)

J74Y— - IR=IT1>JXERB =% (PFIZER HOLDINGS G.K.)

TJUZARML - XAV =X AV4T#%R K =% (BRISTOL-MYERS SQUIBB K.K.)
IJLEZI9ZAFTA AN TT7Sv NNk =%t (FRESENIUS MEDICAL CARE JAPAN K.K.)
MR>a10AhL-2v¥ )V (¥K) (B.L.J. COMPANY, LTD.)
RA90R=—b - A-YRFT4vIZ- v >k RKE% (MICROPORT ORTHOPEDICS JAPAN K.K.)
NA7OREFEHKRALES L (MYLAN SEIYAKU LTD.)

AT St (MERCK LTD. JAPAN)

WORRy G -y MoK =% (LUNDBECK JAPAN K.K.)

KRSt /N—F>INIY—>v /U (PERKINELMER JAPAN CO., LTD.)
LATJ7—YH%RRX S (LEO PHARMA K.K.)

KRS /NUT7Y XF4h0 AT AKX (VARIAN MEDICAL SYSTEMS K.K.)

RS T(UYTZ-SvI)U> (PHILIPS JAPAN, LTD.)

RSt XKiHETL (DAIKYO SEIKO,LTD. )

BARSA—34VU—%k R =% (ELI LILLY JAPAN K.K.)

HAtEIT+I¥%KKES% (NIHON SERVIER CO., LTD.)
BAR=USH—=—ATIWNALSv )%k &% (BOEHRINGER INGELHEIM JAPAN, INC.)
HARIKRY - FT4yvF>Y> BRI &=% (NIPPON BECTON DICKINSON COMPANY, LTD.)
HKHETFNI7—IH%RXES (TEVA TAKEDA PHARMA LTD.)
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8. /NFG-HI5EEES / RETAIL INDUSTRY
. P2 =%t (ASKUL CORPORATION)
. A7 - v NS (IKEA JAPAN K.K.)
. IA4JV4FZY>>A-N->—XJ—-KRL—>3> (AVERY DENNISON OVERSEAS CORP. )
. AA=NyH 2 1—kbt— v\ NS (STARBUCKS COFFEE JAPAN, LTD.)
. T=3=X4F JINI%KRX =% (TAYLOR MADE GOLF CO., LTD.)
. JISHE-DPvNNo%ANS% (FERRAGAMO JAPAN K.K.)
. M—X&RE &% (BOSE G.K.)
. SIOX-IL—#% A=t (LAFUMA MILLET K.K.)
. MR ES 7> (ALPEN CO., LTD)
. KRS M R=IKR=IFT14>J X (TORIDOLL HOLDINGS CORPORATION)
. KRSt ESBHE)E (TOKYU DEPARTMENT STORE CO., LTD)
. FRESEHRRXS (SUMITOMO CORPORATION)
. BHAIYIRFILRH%RRX =% (MCDONALD'S JAPAN, LTD)

9. TDMEZ / OTHER INDUSTRIES
. AIGIEERMHK XS (AIG GENERAL INSURANCE COMPANY,LTD.)
. INTERNATIONAL PAPER
. KUONI GTS (THAILAND) LIMITED
. s&P JO-N)-L=F4>5 - v kX% (S&P GLOBAL RATINGS JAPAN INC.)
. HBVWBWIvEARAIMBEREKIX S (A0l NISSAY DOWA INSURANCE CO., LTD)
. THOEaREH%RR =% (AXA LIFE INSURANCE CO., LTD)
. THHEEREKR S (AXA GENERAL INSURANCE CO.,LTD.)
. IXT=4->—-ALALAMEKRRA S (NKK TUBES OF JAPAN)
. IVIOAFASY N %NS (OERLIKON METCO (JAPAN) LTD.)
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9.

(¥%8&/ CONTINUED OF)EDhESE / OTHER INDUSTRIES

ATV S (CALDERYS JAPAN CO., LTD.)

=MW ASv)N>BRES% (GATE GOURMET JAPAN LTD.)
NIFT7AF 23V I —EXRK S (TOYOTA FINANCIAL SERVICES CORPORATION)
WN=YIKR=INT1>T X% =% (PERSOL HOLDINGS CO., LTD)
JIT3WIHVATLVRAI—-MRL—>3> (FEDERAL EXPRESS CORPORATION)
R=H—&XVT>T—EFESEHAM (BAKER & MCKENZIE (GAIKOKUHO JOINT ENTERPRISE))
NAZ1—F17 NV & omRE% NSt (MASSACHUSETTS MUTUAL LIFE INSURANCE COMPANY)
&St I HI (IHI CORPORATION)

BRI TESXIA (JT BUSINESS COM)

¥IX&=ftUuL JAPAN (UL JAPAN, INC.)

KRASHBHEEZMRIGIEHE (COOL JAPAN FUND INC.)

KRRt =HAEKEBIT (SUMITOMO MITSUI BANKING CORPORATION)

BEI7R— MRS (KANSAI AIRPORTS)

BERBRSYN>HARBEHEKILSTE (SOMPO JAPAN NIPPONKOA INSURANCE INC.)
KNBFEHKRNS (TAIYO YUDEN CO., LTD)

KXHEREAIRX-FUXPMES (THE CHURCH OF JESUS CHRIST OF LATTER-DAY SAINTS)

R EHARRYER=-IT1>J X (BENESSE HOLDINGS, INC.)
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