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& Overview REIME

Survey Period / SAERARK
Apr 18, 2019 ~ May 24, 2019

Survey Contents / SABHIEH
1. Company Housing / f1EHIE
2. Housing Allowance / FE€F%

Number of Participants / Shl{t3%
214 Companies




Company Information SilEI’'0I771)

1. Company Name / &4

Please see the Participants List. ZShl{PE—ER-JEISEIEN

2. 2018 Annual Net Revenue (in Million JPY) / fFR5ELE (FIFERE : BHiI = 100H5M)

B
1 Trillion JPY or more
IR E

500 Billion JPY or more but less than 1 Trillion JPY
5,000/ _E-1JKFRE

250 Billion JPY or more but less than 500 Billion JPY
2,500{8M L £-5,000{2M

100 Billion JPY or more but less than 250 Billion JPY
1,000/8M _E-2,500{8M K

50 Billion JPY or more but less than 100 Billion JPY
500{8M £-1,000/8M kK

10 Billion JPY or more but less than 50 Billion JPY
100{8ML E-5008M %

Less than 10 Billion JPY
10018

Others (No Answer)
TOfft (FREZ)

&t

3. Headcount (As of 1st Jan 2019) / ®¥E# (2019F18IFA. Hii: N)
EE

10,000 or more

10,000 A

5,000 or more but less than 10,000
5,000 AL £-10,000 A K

2,500 or more but less than 5,000
2,500 A E-5,000 AKiiE

1,000 or more but less than 2,500
1,000 ABL_E-2,500 AR5

100 or more but less than 1,000
100 AL E£-1,000 AFK5HE

Less than 100
100 AKRHE

Others (No Answer)
TOfft (FREZ)

&t

4. Industry / EERX%
Super Sector / FEEEAXSY
EIE

Banking/Financial Services

Chemicals

Consumer Goods

Energy

Health Care Services

High Tech

Insurance/Reinsurance

Life Sciences

Logistics

Mining & Metals

Other Manufacturing

Other Non-Manufacturing

Retail & Wholesale

Services (Non-Financial)

Transportation Equipment

(No Answer)

&t

%



Sector / FEZEPX 5

B
Banking/Financi|Banking/Financial Services Organizations Combination
al Services Financial Services Other
(No Answer)
Chemicals Basic Chemicals
Basic Chemicals Combination or Other
Chemicals Combination
Specialty Chemicals
Specialty Chemicals Combination or Other
(No Answer)
Consumer Beverages
Goods Consumer Goods Combination
Consumer Goods Other
Food
Personal Care & Household Products
Tobacco

Energy Alternative & Renewable Energy Combination
Energy Other
Energy Utilities

Health Care
Services

Health Care Providers & Services

High Tech All High Tech Products & Services Combination
High Tech (Manufactured Products & Hardware)
High Tech (Services)

High Tech Manufactured/Hardware & Software/Virtual Products Combination
High Tech Manufactured/Hardware Products & Services Combination
High Tech Products or Services Other

High Tech Services Combination

High Tech Services Other

High Tech Software/Virtual Products & Services Combination

(No Answer)

Insurance/Reins|Life Insurance
urance Non-Life Insurance (Excluding Health & Medical)
Non-Life Insurers Combination

Life Sciences Biotechnology

Life Sciences Combination
Medical Devices & Equipment
Medical Devices Other

Pharmaceutical
(No Answer)

Logistics Freight Forwarding
Logistics Combination

Mining & Metals |Industrial Metals & Mining

Other Electrical Equipment Manufacturing
Manufacturing  [Electronic Appliances Manufacturing
Machinery Manufacturing

Other Manufacturing

Plastics & Rubber Products Manufacturing
(No Answer)

Other Non- Agriculture, Fishing & Hunting
Manufacturing | Construction
Hospitality

Media & Entertainment Combination
Other Non-Manufacturing Combination
Real Estate




Sector / EEDX 5

B
Retail & Apparel, Fashion, Footwear & Accessories Retail
Wholesale Restaurants
Specialty Retail
Specialty Retail Other
Wholesale Distribution
Wholesale Trade Combination or Other
(No Answer)
EEPXpEE
Services (Non- |Business/Professional Services
Financial) Business/Professional Services Other
Education
Government/Public Administration & other Civic, Social Political or Religious Organizations
Information & Data Processing Services
Services Combination or Other
EETXDES
Transportation [Automobile Components Manufacturing
Equipment Automobile Manufacturing
Construction, Farm Machinery & Heavy Trucks Manufacturing
Other Transportation Equipment Manufacturing
EEPXpEE




& Survey Result ABERER

1. Company Housing Policy / #=EHIE

1.1 Do you provide a Company Housing/Rent Subsidy System?
HEHIE - REWHHIERISHDTFITH ?

1. Provied / %%
2. Not Provided / 7&L\
3. Abolished / BELEUTE

P
=o

1.1.1 Provied / #EHIE - REHBIBIENH35E

Which of the Company Housing/Rent Subsidy System do you provide? (Multiple Answer)
BAUTWAHRNIE - REMHBBIEZEIRL TSV (EHGRIRTIEE)

1. Company-run dormitories / B#FiEOHE
2. Company Contracted Housing / & EIftt5
3. Rent Subsidy System / FRE&##HE)

4. Other / Z0Ath

EIEEZER

ZOAMIATD

1.2 Is the Company Housing System capped?
HEDOERERIHHFTH ?

Yes / %%
No / 7L\

P
=o

1.2.1 If Yes / 5% (AESBENSHD) BE

Which of the following cap do you set? (Multiple Answer)
EDLSREHEZFIITVEIN ? (EHGRIRTIEE)

B B
1. Capped - exceeding amount is borne by employee
KEIC_ERHD (LRZBZDD(COVTERARIE)

2. Capped - space and layout are limited

THIHE - FEERDICHIBR &0

3. Other

ZOAh

EIEPER

ZOMIRA =

& &

& EE

& EE

%

~N



1.2.2 Capped - exceeding amount is borne by employee / {&.LIF#tE. REFHBIOREIC LBENHIH5E

What is the maximum amount? (per month / JPY, Manager/ With Dependant (Spouse+two children))
EHBIOSTAECATKEEWY (1L7BBRED, BifiI : A) x —@#TRBRMZSE., BRE/EKEFRESDDOT—AZ2TEIECEEN

Maximum Amount / &%
EE EIZEZ 25%ile Median 75%ile Average

rote
=

= EIZEZ 25%ile Median 75%ile Average
. Uniform / £E—#
. Tokyo / BREED

. Yokohama / #&i&m
. Saitama / 2LVeEm
. Kawasaki / )&
. Sapporo / fLig

. Sendai / k&

. Nagoya / &5 E™
. Kyoto / &P

10. Kobe / f#F ™

11. Osaka / KB
12. Fukuoka / @[
13. Other / Z0fit

|
[l
p

M

\DOO\IG\U'I-P(.A)NHE

UNIT : JPY / BEf7 : F9

Index (Amount of Tokyo as 100) / XMRZRLLE (RR=100 ¢ULIBEDHMEBIFADLILE)
& EIZEZK 25%ile Median 75%ile Average

2. Tokyo / BRZED

. Yokohama / #& &

. Saitama / &LVeEm

. Kawasaki / )1|i&m

. Sapporo / AL

. Sendai / li&m™

. Nagoya / &&E

9. Kyoto / &R

10. Kobe / f#F™

11. Osaka / ABR™

12. Fukuoka / {8

13. Other / Z0ft

E
|

XX IN|O|U|h~|W

Are there any eligibility criteria for Company Housing System?

HEHIE - REMBHTIEDOHREICEERZSRITTVETDL

EF= EIEL %
Yes / %%

No / 7L\

P
=o

1.3.1 If Yes / % (WREBEZHITVD) B

Which circumstances decide eligibility to the Company Housing System? (Multiple Answer)
HEHE - IXEMHIFIEORKREDOEREZEIRL TSV (1EHHRIRTIEE)

B EIEH %
1. Job Transfer / Br/E%Z 585N

2. Exceedingly Long Commuting Conditions / BEMSNS—ERFREI ENND

3. Relocation Due to Joining the Company / AfLICHEWBEENSEENISIGPRICENIFS I D55

4. Relocation Due to Marriage / &SV E BN BRI S

5. Other / 20fih

EIEPER

ZOMIRA =

(o]



Do you place a time limit on coverage/usage?

LEHIE - REMBHHIRE ICEFIRARR - /BN HABRIZHDF I ?

& EEER %
Yes / %%

No / 7L\

At |

1.4.1 If Yes / % ((EARAMR-#BhHARZERITTVS) 156

What is the maximum number of years of coverage/usage ?
HEHIE - REMBTIEOBEHEFEREHEZILEN

1.4.1.1 New Graduates / ¥i2e3EADSEZ LELH (FF)

EIZEZ 25%ile Median

75%ile Average

New Graduates / SRS IEER (FF)

Bl E1ZE %
20 Years or more / 20 £

15 Years or more but less than 20 Years / 158 _E-208FE

10 Years or more but less than 15 Years / 105 _E-158F

9 Years / 9%

8 Years / 8%

7 Years / 74

6 Years / 6%

5 Years / 54

Less than 5 Years / 5K

&t |

1.4.1.2 Transferred Employee / TEEIHSEZ LK ()

EIZEZ 25%ile Median

75%ile Average
Transferred Employee / BRENNSERZ IR (£F)

Bl E1ZE %
20 Years or more / 20 &

15 Years or more but less than 20 Years / 158 _E-206FE

10 Years or more but less than 15 Years / 106 _E-158F

9 Years / 9%

8 Years / 8%

7 Years / 74

6 Years / 6%

5 Years / 54

Less than 5 Years / 5K

P
=o

Deposit / Key Money

HEOH®E - ILEDEIBIEEBIRLTEEN

B EIEH %
1. All expense borne by company / tth'eiE&IE

2. Partially borne by company / 2#th—Ef&1B

3. All expense borne by employee / RANELEEEIE

e
=G

Common Area Charge/Administrative Fee

HEOHRE EREDEIBIAEEIRLTEEL

EIE EIEZ %
1. All expense borne by company / £tth'eEE&iE

2. Partially borne by company / &#th—&&B

3. All expense borne by employee / AANEEEEIE

P
=o

o]



1.7

1.8

1.9

If you selected Company Contracted Housing
BLEFHEEBALTVSES

Do you consent to employee's request for a move to another company housing?
fEEFHEDEEERBHTVEITN ?

EIE EIE# %
Yes / 526 TLVD

No / ER&HTLVZWL

e
=G

1.7.1 If you selected 'Yes' on 1.7/ 1.7 T 'S8 TWV3S' ¢CEIZFENERES

In what circumstances can an employee move to another company housing? (Multiple Answer)
HEZFFERELTRHOTVDEDZE T ENSEIRLTIREN (EHUEIRAIEE)

EIE EIE# %
1. Job Transfer / Sn/@% {5852

2. Relocation Due to Marriage / Birth of a Child / #5018 HEE(CHEVRENNERIZE

3. Other / Z0Ath (BABICA DL TLZEW)

EIEEZEHR

ZOMIAXUN -

Cost of restoring the house to its original condition

FIREIEERDEIBEEZ T RMSBEIRLTEEZN

B EIEH %
1. All expense borne by company / tth'eiE&IE

2. Partially borne by company / 2#th—Ef&18

3. All expense borne by employee / RANLEEEIE

e
=G

How do you decide usage fees of Company Contracted Housing?
HEFEAREREDEEE T REH5EIRLTEEL

EIE EIE# %
1. Flat amount / AR OEEEN—2

2. Fixed rate / AN OEREN—F

3. Different by position or dependants / {SEEKREIRLICLOTRRD

4, Other / ZoAth

ZOMIRAI =

1.9.1 Flat amount / ERANOEEN—EDIBEE

Amount deducted from the employees (1st year/Tokyo area, JPY)
HEWRESHISDEREEE (1/ASED - HEE LIS 1ER - RROBS, BEA:[)

ElIE#  25%ile Median 75%ile Average

Flat amount / —2EAROEEE

& EEER %
50,000 or more / 50,0004 &

40,000 or more but less than 50,000 / 40,000 _£-50,000
30,000 or more but less than 40,000 / 30,000L4 k-40,000
20,000 or more but less than 30,000 / 20,0008 k-30,0005iE
10,000 or more but less than 20,000 / 10,000 _£-20,000
Less than 10,000 / 10,000

&t

UNIT : JPY / Bfi7 : [



1.9.2 Fixed rate / ERANOEREHIN—RDBS

Percentage (%) deducted from the employees:(1st year/Tokyo area, %)

HBHRSHSDRIRR (17ABED-HEELIFNS51FE - RROBE, Hil:%)

EI=E

25%ile

Median

Fixed rate / —{ERARIOERE

&

50 or more / 50% £

40 or more but less than 50 / 40%_E£-50%KiE

30 or more but less than 40 / 30% E-40%3Ki

20 or more but less than 30 / 20% I _£-30%KE

10 or more but less than 20 / 10%{_E-20%K

Less than 10 / 10%&iiE

e
=G

REFHBNHIEE

1.10 Rent Subsidy System

How do you decide the subsidy amount?
KREMBOREREDELEZ TN 5BIRLTEE W

&

1. Flat amount / #fiBhE%8% S56 CRTE

2. Fixed or Flat rate / ##B) &3 X TRE

3. Other / ZoA (BAKICAALTKIZELY)

e
=G

ZOMIRA =

1.10.1 Flat amount / #liBI&FZ R TRELTVRIES

Flat amount / Z#a&%E

Senior Manager / SIE

EE EIZEZ 25%ile

Senior Manager With Dependant (Spouse + two children)

#E HRERIEHD
Without Dependant
HRERERL
Paid by Fixed Amount
RIEDBRFHIT—EZIE

Senior Manager / 8fE

Bl

With Dependant 200,000 or more / 200,000X £

BRERESHD 150,000 or more but less than 200,000 / 150,000 £-200,0005K
100,000 or more but less than 150,000 / 100,000 _E-150,000FK
50,000 or more but less than 100,000 / 50,000 _£-100,000#
30,000 or more but less than 50,000 / 30,0008 £-50,000FK
Less than 30,000 / 30,000’

=

Without Dependant  |200,000 or more / 200,000t

BRERERU 150,000 or more but less than 200,000 / 150,00054_£-200,0005K
100,000 or more but less than 150,000 / 100,000 _£-150,0005K
50,000 or more but less than 100,000 / 50,0004 _t-100,0005#
30,000 or more but less than 50,000 / 30,0004 _£-50,0005K
Less than 30,000 / 30,000

=

Paid 200,000 or more / 200,000 &

by Fixed Amount 150,000 or more but less than 200,000 / 150,000 _£-200,0005Kt

KIEOBRARST 100,000 or more but less than 150,000 / 100,0004_£-150,0005K

—#ZHE 50,000 or more but less than 100,000 / 50,0004 _£-100,0005;
30,000 or more but less than 50,000 / 30,000 _£-50,0005
Less than 30,000 / 30,000’

=

75%ile Average

UNIT / B : %

EIEEH %
EE# %
Median 75%ile Average

UNIT : JPY / BEfi7 : [

11



Manager / 2R

B EIEZ 25%ile
Manager With Dependant (Spouse + two children)
B3E RERNEHD
Without Dependant
RERERL
Paid by Fixed Amount
KIEDB RS I — =BG
Manager / RE
B
With Dependant 200,000 or more / 200,000X £
HREXRESHD 150,000 or more but less than 200,000 / 150,00054_£-200,0005K
100,000 or more but less than 150,000 / 100,000 _E-150,0005K
50,000 or more but less than 100,000 / 50,0004 _t-100,0005K#
30,000 or more but less than 50,000 / 30,000B4 _£-50,0005K
Less than 30,000 / 30,000
=5
Without Dependant  |200,000 or more / 200,000 &
PRERERL 150,000 or more but less than 200,000 / 150,000 _£-200,0005K
100,000 or more but less than 150,000 / 100,000 _k-150,000K
50,000 or more but less than 100,000 / 50,000 _£-100,000
30,000 or more but less than 50,000 / 30,000 _£-50,0005
Less than 30,000 / 30,000’
a5
Paid 200,000 or more / 200,000 £
by Fixed Amount 150,000 or more but less than 200,000 / 150,000 _£-200,0003
KixDBREARSTS 100,000 or more but less than 150,000 / 100,000 _£-150,0005K
—{EZia 50,000 or more but less than 100,000 / 50,0004 _t-100,0005#
30,000 or more but less than 50,000 / 30,000B1_£-50,0005K
Less than 30,000 / 30,000
=5
General, No Position Difference / —i%, =X U
B EIZEZ 25%ile
General With Dependant (Spouse + two children)
—H%, X DBU RERNEHD
Without Dependant
RERERL

Paid by Fixed Amount
FIEOBEICHRST— BTG

General, No Position Difference / —fi%, EEX2RU

EE

With Dependant 200,000 or more / 200,000 £

HREXRESHD 150,000 or more but less than 200,000 / 150,00054_£-200,0005K
100,000 or more but less than 150,000 / 100,000 _E£-150,000
50,000 or more but less than 100,000 / 50,0004 _t-100,0005#
30,000 or more but less than 50,000 / 30,000B4_£-50,0005K
Less than 30,000 / 30,000

=

Without Dependant

200,000 or more / 200,000 £

PRERERL 150,000 or more but less than 200,000 / 150,000 £-200,0005K
100,000 or more but less than 150,000 / 100,000 _£-150,000K:
50,000 or more but less than 100,000 / 50,000 _£-100,000#
30,000 or more but less than 50,000 / 30,000 _£-50,0005
Less than 30,000 / 30,000’

=

Paid 200,000 or more / 200,000 £

by Fixed Amount 150,000 or more but less than 200,000 / 150,000 E-200,0005K

KixDBEARSTS 100,000 or more but less than 150,000 / 100,000 _E£-150,000

—{EZia 50,000 or more but less than 100,000 / 50,0004 _t-100,0005#
30,000 or more but less than 50,000 / 30,000B4 _£-50,0005K
Less than 30,000 / 30,000

=

Median

Median

=8

=

£

75%ile Average

UNIT : JPY / BEf7 : [

%

75%ile Average

UNIT : JPY / BEf7 : [

%

12



New Graduate / #hz=

ElIE#  25%ile Median 75%ile Average

New Graduate (If different from other)
R (— L ERRDIHA)

UNIT : JPY / BEfi7 : [
New Graduate / #HZX

EE B2 %
If different 200,000 or more / 200,000 £

from other 150,000 or more but less than 200,000 / 150,000 _£-200,0005

—RRERRDIGEE 100,000 or more but less than 150,000 / 100,000 _E-150,0005K

50,000 or more but less than 100,000 / 50,0004 _t-100,0005#
30,000 or more but less than 50,000 / 30,000L4 _£-50,0005K
Less than 30,000 / 30,000

P
=o

1.10.2. Fixed or Flat rate / #liBi£FHEZRTRELTVIIES

Fixed or Flat rate / Z#%

& EEER %
1. Flat Rate : #BIRE—#

2. Range in Rate : ##BIR(ICIBN'®D

P
=o

1.10.2.1 Flat Rate : #BEEI—2F DBE

What percentage (%) of the rent fee is fixed? (1st year/Tokyo area, %)

fHENRIF—E . —BORER. REOM/(—t> TTH ? (EBELIFDS51FH - RROBS, BiI:%)

Bl EZE#  25%ile  Median 75%ile Average
Percentage (%) of the rent fee —/2fEHE

UNIT / 847 : %
EE B2 %
100 / 100%
80 or more but less than 100 / 80% £-100%>ki
60 or more but less than 80 / 60%LL _-80%
40 or more but less than 60 / 40%L_E-60%35
20 or more but less than 40 / 20%_£-40%KE
Less than 20 / 20%3Ki

P
=o

1.10.2.2 Range in Rate : #BhZEICIEHN B BS

Please enter the Maximum/Minimum percentage of rent fee (1st year/Tokyo area, %)
FHEDRICIEN BS : LBRETFREZANLTEEWY (HEELIFHS51ER - RROBE, BiI: %)

Maximum / LB
Bl EZE#  25%ile  Median 75%ile Average
The Maximum percentage of rent fee / ##B1= iR

UNIT / 847 : %
EE B2 %
100 / 100%
80 or more but less than 100 / 80% £-100%Ki
60 or more but less than 80 / 60%LL k-80%=f
40 or more but less than 60 / 40%L_E-60%35
20 or more but less than 40 / 20%_£-40%KiE
Less than 20 / 20%3Ki

P
=o

Minimum / FIB
EE EIZEZ 25%ile Median 75%ile Average
The Minimum percentage of rent fee / ##BIZ TR

UNIT / B4 : %
Bl E1ZE %
100 / 100%
80 or more but less than 100 / 80%L £-100%i
60 or more but less than 80 / 60%_t-80%ki
40 or more but less than 60 / 40%_E£-60%KiE
20 or more but less than 40 / 20% t-40%3Ki
Less than 20 / 20%kiiE

e
=G

1

w



1.11 Please select one policy regarding the future Company Housing/Rent Subsidy
SEOHEHE - RSHBBIEICOWVWT, %M IT2EDZE Teh5:EIRLTIEEW

EE EIZE%#
1. No change / IR{RHERF
2. Would like to review for increase / #3593 4B TRELEZL
3. Would like to review for cutback / fii/\g %A@ TRELZL
4, Would like to review for abolition / FELEOAETRELRZL

&t

%

14



2. Housing Allowance / FE€F¥

2.1 Housing Allowance

FEFHOZHRRRICOVNT, ZEITIEDE T RMSBEIRLTUEEZN
1. Provided / SZ#aLTW%
2. Provided but plan to abolish / 374U TSN BELEARET T
3. Not Provided / 246U TLVEW
4, Abolished / BELEUTE

P
=o

2.2 Is the Housing Allowance paid by flat/fixed amount?
FEBFHIOVT, ZHUTHIEDZ TFEENS5EIRULTEEL

1. Paid by flat amount / SZ#a%EN—12

2. Different amount by position / Z:HCEDZHEEEN RS

P
=o

2.2.1 Paid by flat amount / Z{REEN—E DIZADETE

EIZEZK 25%ile Median

75%ile Average
Paid by flat amount / SZ#R%BN'—1E DIBEENEEE

UNIT : JPY / Bfi7 : [
50,000 or more / 50,0004 &
30,000 or more but less than 50,000 / 30,0008 k-50,0005iE
20,000 or more but less than 30,000 / 20,0004 £-30,000
10,000 or more but less than 20,000 / 10,000 £-20,0005K
5,000 or more but less than 10,000 / 5,000 _£-10,0005
Less than 5,000 / 5,000

&t

2.2.2 Different amount by position / £#ICEDZIBRENRRIBEOELIE (EHEIZEAIEE)
House Owned by Employee / $§3

mZELE  25%ile  Median 75%ile Average

With Dependant / $&HBD
No Dependant / $XZEHL
Flat Amount / SREOBEICGRESIFIEEN—#Z

UNIT : JPY / BEfi7 : [
House Owned by Employee / %3¢

B2 %

With Dependant 50,000 or more / 50,000 &

HREED 30,000 or more but less than 50,000 / 30,0004 _£-50,0005:#
20,000 or more but less than 30,000 / 20,0004 _£-30,0005K
10,000 or more but less than 20,000 / 10,0004 E-20,000
5,000 or more but less than 10,000 / 5,000 t-10,0005;%
Less than 5,000 / 5,000

ait

No Dependant 50,000 or more / 50,000 £

PREEL 30,000 or more but less than 50,000 / 30,0002 _£-50,0005K
20,000 or more but less than 30,000 / 20,0008 £-30,000FK
10,000 or more but less than 20,000 / 10,000 £-20,0005#
5,000 or more but less than 10,000 / 5,000 _t-10,0005
Less than 5,000 / 5,000k

=

Flat Amount 50,000 or more / 50,000 &

BREOERICERST 30,000 or more but less than 50,000 / 30,0008 _£-50,000FK

FLgEn—E 20,000 or more but less than 30,000 / 20,0001 _t-30,000
10,000 or more but less than 20,000 / 10,000L1_£-20,0005K5
5,000 or more but less than 10,000 / 5,000 _£-10,0005%
Less than 5,000 / 5,000

=




House Rented by

Company / %

EEE

With Dependant / 3&HD

No Dependant / $XEHL

Flat Amount / SXBEOE (RS I FUEEN—=F

House Rented by

Company / %

Bl

With Dependant 50,000 or more / 50,000 &

HREED 30,000 or more but less than 50,000 / 30,000 _t-50,000
20,000 or more but less than 30,000 / 20,0008 £-30,000FK
10,000 or more but less than 20,000 / 10,0000 £-20,0005F#
5,000 or more but less than 10,000 / 5,000 _t-10,0005
Less than 5,000 / 5,000k

a5t

No Dependant 50,000 or more / 50,000 &

HREMRU 30,000 or more but less than 50,000 / 30,0004 _E-50,0005:#
20,000 or more but less than 30,000 / 20,0004 _£-30,0005K
10,000 or more but less than 20,000 / 10,000L1_£-20,0005K5
5,000 or more but less than 10,000 / 5,000 _£-10,0005
Less than 5,000 / 5,000t

ait

Flat Amount 50,000 or more / 50,000 £

BEOEEICGRST 30,000 or more but less than 50,000 / 30,000 _t-50,000

FLgEN—= 20,000 or more but less than 30,000 / 20,0004 _£-30,0005#
10,000 or more but less than 20,000 / 10,000 £-20,0005#
5,000 or more but less than 10,000 / 5,000 k-10,0005
Less than 5,000 / 5,000

a5t

Living in Parents'

Living in

Home / JEtHE

With Dependant / $&HD

Parents' Home

No Dependant / $X&EHL

FEHEE

Flat Amount / SkEOHRECHESIFHEEN—1

Living in Parents'

Home / JEtHE

EI=E

EE

With Dependant 50,000 or more / 50,000 &

HREED 30,000 or more but less than 50,000 / 30,0004 _£-50,0005:#
20,000 or more but less than 30,000 / 20,0004 _£-30,0005K
10,000 or more but less than 20,000 / 10,000 E-20,000
5,000 or more but less than 10,000 / 5,000 t-10,0005;%
Less than 5,000 / 5,000

ait

No Dependant 50,000 or more / 50,000 £

PREEL 30,000 or more but less than 50,000 / 30,0004 _£-50,0005K
20,000 or more but less than 30,000 / 20,000L1_£-30,000FK
10,000 or more but less than 20,000 / 10,000 £-20,000#
5,000 or more but less than 10,000 / 5,000 _t-10,0005
Less than 5,000 / 5,000k

a5t

Flat Amount 50,000 or more / 50,000 &

BREOERICERST 30,000 or more but less than 50,000 / 30,0008 £-50,000FK

FLgEn'—E 20,000 or more but less than 30,000 / 20,0001 _t-30,000
10,000 or more but less than 20,000 / 10,000L1_£-20,0005K5
5,000 or more but less than 10,000 / 5,000 _£-10,0005%
Less than 5,000 / 5,000

=

75%ile Average

UNIT : JPY / Bfi7 : [

%

75%ile Average

UNIT : JPY / BEf7 : [

%
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& Participants List Zhl{E¥—E

¥ Alphabetical order ./ RFEFRELDTIIFAYNIECEESEHLTHEDET

3M Japan Limited

ABBOTT JAPAN CO., LTD.
AbbVie GK

AGC Inc.

Aiphone Co., Ltd.

Alexion Pharm GK

Allergan Japan K.K.

Alpen Co.,Ltd.

Amato Pharmaceutical Products, Ltd.
Amer Sports Japan Inc.

APTIV MOBILITY SERVICES JAPAN, LTD.
Aramco Asia Japan K.K.
ARKRAY, Inc.

ARRK Corporation

Asahi Breweries, Ltd.

Asahi Diasmond Industrial Co.,Ltd.
ASML Japan Co., Ltd.

Astomos Retailing Corporation
AstraZeneca K.K.

AT&T Japan LLC

Autoliv Japan Ltd.

Avex Inc.

AVL Japan K.K.

AXA Life Insurance Co., Ltd.
B.Braun Aesculap Japan

BASF Japan Ltd.

Bausch & Lomb Japan Co., Ltd.
bitFlyer

BNP Paribas Securites (Japan) Limited
BOSE G.K.

Bracco-Eisai Co.,Ltd.
Bridgestone Corporation
Bristol-Myers Squibb K.K.

CAC Croit Corporation

Capital Servicing Co., Ltd.
Cataler Corporation

Catalina Marketing Japan

Cathay Pacific Airways Ltd.
Chevron Phillips Chemical International Limited
Chukoh Chemical Industries, Ltd.
Coca-Cola Bottlers Japan Inc.
Coerver Coaching Japan Co.,Ltd.
Coloplast.K.K

CoorsTek KK

Daifuku Co., Ltd.

DAISHINKU CORP.

Dassault Systemes K.K.

DENSO CORPORATION

DENTSU INC

DESCENTE LTD.

DISCO Corporation

DKSH Japan K.K

Dow Chemical Japan Limited
dSPACE Japan K. K.

Eastman Chemical Japan Ltd
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Edwards Lifesciences Ltd.

Eli Lilly Japan K.K.

Ericsson Japan K.K.

Ernst & Young ShinNihon LLC

Evonik Japan Co., Ltd.

FEED ONE CO., LTD.

Fives Filling and Sealing K.K.

FUJI SOFT INCORPORATED
FUJIKURA COMPOSITES Inc.

Fujikura Ltd.

Google Japan Inc.

GREE, Inc.

Grundfos Pumps K.K.

H.I.S. Co., Ltd.

HANEWFOODS INC.

HANKYU HANSHIN EXPRESS CO.,LTD.
HANWA Co., Ltd.

Hewlett-Packard Japan, Ltd.

Hitachi Zosen Corporation

Honeywell Japan Ltd.

IHI Corporation

Imperial Tobacco Japan K.K.
INTERNATIONAL EXPRESS CO.,LTD.
ISEHAN Co., Ltd.

Ishida Co., Ltd.

JALUX Inc.

Jamco Corporation

Japan Pulp & Paper Co., Ltd.

Johnson & Johnson K.K.

JPMorgan

JT BusinessCom Inc.

JVCKENWOOD Corporation

JX Nippon Mining & Metals Corporation
KAJIMA CORPORATION

Kanebo Cosmetics Inc.

Kao Corpration

Kao Group Customer Marketing Co., Ltd.
KEEPER CO.LTD

KITO CORPORATION

KITZ Corporation

Kuehne + Nagel Ltd.

Kuraray Co., Ltd.

Kyowa Hakko Kirin Co., Ltd.

KYOWA Pharmaceutical Industr Co., Ltd.
KYOWA PLASTIC INDUSTRY CO.,LTD..
Lacto Japan Co., Ltd.

Leica Geosystems KK

LEO Pharma K.K.

LG Japan Lab Inc.

Mandom Corporation

Mars Japan Limited

Maruho Co.,Ltd.

MAX Co,Ltd.

Medtronic Japan Co., Ltd

Meiji Yasuda Life Insurance Company
Merck Group

Mitsubishi Logisnext Co., Ltd.

Mitsui Chemicals, Inc.

Mitsui Sumitomo Insurance Company, Limited
Modere Japan G.K.

Molex Japan LLC
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Momentive Performance Materials Japan LLC
Mondelez Japan Limited
MORINAGA MILK INDUSTRY CO., LTD.
MSD K.K

Murata Machinery, Ltd.

Mylan EPD G.K.

NAGASE & CO., LTD.

NEC Corporation

Nestle Japan Ltd.

NIHON NOHYAKU CO.,LTD.

NIHON SERVIER Co., Ltd

NIPPON CHEMI-CON CORPORATION
Nippon Giant Tire Co., LTD.

Nippon Life Insurance Company
Nippon Paint Holdings Co., Ltd.
Nishimura & Asahi

Nishiyama Corporation

Nissha Co., Ltd.

Nisshin Seifun Group Inc.

NITTO KOGYO CORPORATION

NN Life Insurance, Ltd.

Nokia

Novo Nordisk Pharma Ltd.

NSD CO., LTD.

NXP Japan Ltd.

Oracle Corporation Japan

Osaka Gas Co., Ltd.

Otafuku Sauce Co., Ltd.

OTICS Corporation

Pacific Engineering Corporation
PARK24 CO., LTD.

PerkinElmer Japan Co., Ltd.

Pfizer Japan Inc.

PFU Limited

Philip Morris Japan Ltd.

Protolabs GK

QVC Japan

Radiometer. K.K.

Red Bull Japan K.K.

RICOH LEASING COMPANY, LTD.
Roche Diagnostics K.K.

Ryoden Corporation

Sakata Seed Corporation
Salesforce.com

SAMSUNG ELECTRONICS JAPAN CO., LTD.
SANDEN HOLDINGS CORPORATION
Sanofi K.K.

Santen Pharmaceutical Co., Ltd. All
SANYO FOODS.Co.,Ltd.

Schaeffler Japan Co., Ltd.

Nippon Seagate Inc.

SHIMA TRADING CO., LTD.
Shimano Inc.

SHINAGAWA REFRACTORIES CO.,LTD.
SHIZUOKA GAS Co., Ltd.

SHOWA CORPORATION

Sivantos K.K.

SODA NIKKA CO., LTD.

SoftBank Corp.

Sojitz Corporation

Starbucks Coffee Japan, Ltd.
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SUMITOMO CHEMICAL Co., Ltd.
Sumitomo Corporation

SUNSTAR Inc.

TAIYO NIPPON SANSO CORPORATION
TAKENAKA CORPORATION

Takii & Co., Ltd.

TBM Co., Ltd.

TERUMO CORPORATION

Tesla Motors Japan G.K.

Texas Instruments Japan

TFK CORPORATION

The Dai-ichi Life Insurance Company, Limited
The Walt Disney Company (Japan) Ltd.
Thor Japan Ltd.

TOKAI HOLDINGS CORPORATION

Tokio Marine & Nichido Fire Insurance Co., Ltd.

Toko Electrical Construction Co., LTD.
Tokuyama Corporation

TOMOE ENGINEERING CO.,LTD.
TOMY COMPANY,LTD.

Toyoda Gosei Co., Ltd.

TreK Japan KK

Tsubakimoto Chain Co.

Tyco Electronics Japan G.K

UCB Japan Co.,Ltd.

UL Japan, Inc.

Unicharm Corporation

Unipres Corporation

Varian Medical Systems K.K.

Veolia Japan K.K.

Volvo Car Japan Limited

Wacoal Corp.

Yamada Corporation

YAMADA MANUFACTURING CO.,LTD.
Yusen Logistics Co.,Ltd.

YUSHIRO CHEMICAL INDUSTRY CO.,LTD.
Zimmer Biomet G.K.
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