@ Mercer

Mercer Snapshot Survey

HFBESATANRY MO 2RI B55% -
EFEEFIECEATEIATYI Sy M —AS

Snapshot Survey on Benefit Policies Supporting
Balance Between Life Events and Work

February 2023
N—9—2v) %A S5t
Mercer Japan

welcome to brighter



ABEFATANRY MM Z RS 55555 - BB LERE RT3y T ay b —~A

BiX Contents

(FUSIC

Introduction

S EE

Survey Overview

IJE974TH53)—

Executive Summary

SHEEITOI71)

Participant Profile

SHEFER

Survey Results

ShtE—&
Participant List

Copyright © 2023 Mercer Japan Ltd. All rights reserved.



ABEFATANRY MM Z RS 55555 - BB LERE RT3y T ay b —~A

1 (FUIC Introduction

HBEEHEO—MRE. BARADGEEALOA AN AT DB, BZECZSAD
AR MRS OMIIZ Y R— N 3AEFINLD—ERDSNTVET, £z, TNBD
M SR (CEUDIAD(CH IO TROSN B FFHE EIRREHIELE REDHIEZ EPHEILET(C
DWTERELHBEFOTVET,

COEORBREZEER N—Y—THMLIBEEE  SATARD MM 23RS 55575 - 1|
FEAEHE(CBIT2Z2ALOEMICOVTAFY IS 3y M —_1ZE L EUIZ.

KAERERNEHLOSEEAEZEZEZ TV ETOBMRBIREBNEENTT,

With the increase in dual-earner households, the aging of Japan’s population, and the
rise in mental health issues, companies need to have systems in place to support the
balancing of life events and work. There is a growing interest in changing or redesigning
labor management, benefits policies, and other systems needed to support this work-life
balance.

Mercer conducted a snashot survey on benefit policies supporting balance between life
events and work.

We hope that the results of this survey will help you as you implement or consider
benefits policies in the future.

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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2 SABEMRIE Survey Overview

B T5E Research Method

AIACTOREBERECE -SCABR
(N—H—Sv)\UEBI 5T —AIN—-RBEEREND—FH (LI hX—)LBEAS - E1UN)
Questionnaire distribution and data collection by online system

FJHEHAR] Survey Period

2023%F1H13H ~ 2023F2H9H
January 13th 2023 to February 9th 2023

SABAZE Survey Contents

EBLATE - SATARY MO Z 4R I 55575 - et EEFIE (R 2R E
Benefit policies supporting balance between life events and work
- [ABESATARY MOMIZ ZREDFHA
Benefit policy to balance work with various life events
- FRBERERIRESOZERME
Flexibility in annual paid leaves
- ENFB(CHITBERERME
Flexibility in working
- HE-BRUTEOMIIIETIE
Balancing work and childbirth/childcare
- NMELLSZOMIIIRHIE
Balancing work and family caregiving
- @ - BEEFECEOMISHRTIE
Balancing work and health
- EBESTIRHIE LM TIROEIE

Return to work support and challenges for implementing benefits

SHN{EEEEL Total Participants

100%t
100 Companies

s¥iC Note

XE—EIZEOFBICOVT, inZBEDIHEIZE%DEETH 100%(CRSRVEENHDET
For mutually exclusive questions, total may not equal to 100% due to rounding

KT IR EDYD. fERERRI DD BERRELEEZLTH RS -"ERREINET
A minimum number of reponses are required to present statistics. If these minimums are not met,
the market data is suppressed (“-") to protect confidentiality.

KIERZ2FRRI DD B RHRIKDIEE
Minimum counts to display statistics
Average(3) Median(4) 25th and 75th Percentile(5)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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3 I9¥ 574783V — Executive Summary

REERNS1b
o DENERALTVSLEELRFAIZIEORBEHTOP3

¢ REICEUTNSIETOP3

WIS SZIR SR
RBER - EhE5

BEHERIMER
HE-HR

ik - =

AFIANIVA
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Survey Highlights

& Key focus areas to promote healthy work-life balance Top 3

¢ Challenges around work-life balance Top 3

Measures taken to promote work-life balance
Leaves and working conditions

Event-based measures
Childbirth/ childcare

Family caregiving

Work and health

Mental health

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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4 S2hi%EJ’'0J71 ) Participant Profile

EEKXEXES Super Sector
E& EEH - ‘
Options Response #

fR1TZ. £mtY—EX /Banking/Financial Services
{b%/Chemicals

SEEE84 / Consumer Goods

IxIF—/Energy

J\15% /High Tech

FAIYA4I>V R /Life Sciences

1B#,/ Logistics

TothEEZE,Other Manufacturing
TofhIEELEZE,Other Non-Manufacturing

/58D, Retail & Wholesale
H—EX% (&F49Y) Services (Non-Financial)

EXHEES / Transportation Equipment

&5t / Total

EXRX% Sector

EE EIEEL
Options Response #

RITEE. Y —-EX Investment
Banking/Financial Services

Consumer Chemicals

Specialty Chemicals

{6,/ Chemicals
Basic Chemicals

Combination Chemicals

Beverage & Tobacco

Food

SHEE R/ Consumer Goods  Other Consumer Goods

Personal Care & Household Products

Apparel

Energy Trading

I+IF—/Energy Other Energy

Energy Fully Integrated and Exploration & Production

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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EZ (HE)

Options

J\15% ./ High Tech

=R

Response #

Combination All High Tech Products & Services

Combination High Tech Manufactured/Hardware &
Software/Virtual Products

Combination High Tech Software/Virtual Products &
Services

High Tech (Manufactured Products & Hardware)

High Tech (Software & Virtual Products)

Combination High Tech Manufactured/Hardware
Products & Services

High Tech (Services)

F14I9A4I>R /Life Sciences

Contract Organizations (Life Sciences)

Medical Devices & Equipment

Pharmaceutical

1B#/ Logistics

Combination Logistics

TOMEIEZE /Other
Manufacturing

Electrical Equipment Manufacturing

Machinery Manufacturing

Other Manufacturing

TOAMIEEIEZE,/ Other Non-
Manufacturing

Entertainment

Real Estate

Combination or Other Non-Manufacturing

Publishing

/\5ED /Retail & Wholesale

Specialty Retail

Wholesale Distribution

Apparel, Fashion, Footwear & Accessories Retail

Y-EX%E (&R
Services (Non-Financial)

Business/Professional Services

Education

Healthcare Services

Services - Other or Combination

Business Process Outsourcing

ENEAEES  Transportation
Equipment

Automobile Components Manufacturing

Construction, Farm Machinery & Heavy Trucks
Manufacturing

&it / Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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20224 E55 LS (3BIR) 2022 Sales Revenue
EE B

Options Response #
1IKFALLE

1,000,000 million JPY or more
5,000/8M A _E-1JkMKE
500,000 million to 1000,000 million JPY
1,000f8M L E-5,000EMK
100,000 million to 500,000 million JPY
5002 £-1,000{8MK
50,000 million to 100,000 million JPY
100/2M A _E-500/EMKHE
10,000 million to 50,000 million JPY
S0{8M L E-100/8MK

5,000 million to 10,000 million JPY
SO0{EMKE

Less than 5,000 million JPY
&5t / Total

=

20224FENE¥ S (#IR) 2022 Number of Employee
& 5 o ‘

Options Response #

10,000 AL E

more than 10,000

5,000 AL E - 10,000 AR5
5,000 to 10,000

1,000 A E - 5,000 AK5
1,000 to 5,000

500 AL E - 1,000 AKE
500 to 1,000

100 ABAE - 500 AKiE

100 to 500

S50ALLE - 100 A K

50 to 100

50 AR

less than 50

&it / Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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5 JABEFER Survey Results

1. HFBESMTANY MNOMRISEIHEH OV TOE A 2 CEIECEE N
1. Benefit policy to balance work with various life events

Q1-1 @AFELSMTA4NY POMIISZIEEVEACOVT, BHTERULTVIEDEHEEZACES ), (EHEZET)
Q1-1 Select all key areas that your company is focusing on to promote healthy work-life

balance.
% &S -
Options Response #

HE - B RSB O™mI YR~ b

Balancing work with childbirth and childcare
TEELSEOmIIYR- N

Balancing work with caregiving of other family members

DB OREROERF

Maintaining physical and mental health

EAR - BN SO R~

Returning to work from childbirth or childcare related leave

TIREIARENSOERHYR—

Returning to work from other caregiving related leave

LGBTQ+HEDA >IN —>3>2BMELE. FRIEDEZEDILA

Adding/changing policies to include expanding concept of family for LGBTQ+

individuals

AR TH L BARENSOIERE DR b

Returning to work from long term sick leave

HFTTRUL

None

Tt

Others
Eg*iﬁ # of companies responded

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q1-2 MIZZEICHNT, BEHTEUTVIREEBEACLSEY, (BHEZEZT])
Q1-2 Select all challenges your workplace is facing (if any) around work-life balance.
EIEE

Response #

[EIF=3

Response

HE - B IRICLIBHROFE

High attrition rate due to childbirth and childcare

ML IBIROFE
High attrition rate due to family nursing

AN A ERBICL SRR DS S
High attrition rate due to decline in mental health

ANV AL ORRUC S DEEER O S
High attrition rate due to decline in physical health due to illness or injury

ARERDHEANDZIFIL 7T - B CERMR O RS
Insufficient skill level of employees after long term leave

IS B OMEEESA T4 MO DR EE
Difficulty adjusting to regular work hours after long term leave

RHIRU
None

T0fth
Others

Eg*iﬁ # of companies responded

‘E@jﬂ:b‘) I: Other comment(s)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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2. FEREHRABIGORRELCOVTIEE(LEN
2. Flexibility in annual paid leaves

Q2-1 ¥HHB{UTOHERAIRESEIHELTIRERIRBLTVEID .
Q2-1 Do you allow half-day off for annual paid leave?

EIEE

Response #
(F0Y
Yes
VWWZ GRELTLRYY)
No
VWWZ FRELTORUVD, &ETH)
No, but under consideration
‘%E‘I’ Total

Q2-1-1 ¥HHFHTOHERKIBIGOER LREIHESEX(EEV.
Q2-1-1 Select the number of half-day paid leaves allowed in a year.

EIEE

Response #
LR
Unlimited
15E1 £
More than 15 times a year
10EIX £
More than 10 times a year
S5EIX E
More than 5 times a year
4T
Less than 4 times a year
T0fth
Others

ag-'- Total

ZDMMIAAS b other comment(s)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q2-1-2 ¥HABHRONREDFEEEHEACLEV ., (HEEHEIRT])
Q2-1-2 Select all rules that apply for half-day annual paid leave eligibility.
EE % ‘

Response #

E=an=|
All employees are eligible

HiAE - EPE R

Differs by job category/ division

HEAIRI (1 B/ B2/ IFEIRM)

Differs by position (Director/ Manager/ Non-manager)

ERXDR (EHE/f&//\—h-7ILIAR)

Differs by employment category (Permanent/ Dispatched/ Part time)
EhiceeEELR!

Differs by years of service

oA

Others
Eg*iﬁ # of companies responded

‘E(D]E:')‘) |: Other comment(s)

Q2-2 KEHEAITOHBAIRIGEZTIHEL I ITEZIRBLTVEITN,
Q2-2 Do you allow day off by the hour for annual paid leave?

g
SE % |
(&0Y
Yes

WWZ L TOERLY)

No

WWZ FRELTORVD, t&ETH)
No, but under consideration
ﬁ%"’ Total

Q2-2-1 KREEAITOHERFBIGOER LRAHESEX(EEV.
Q2-2-1 Please select the maximum number of times off by the hour annual paid leave can be
taken per year.

EIEE

Response #

.|

5H
5 times
4H
4 times
3H
3 times
2H
2 times
1H

1 time
‘%E‘I’ Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q2-2-2 KHHEAIFADR/INIRBHEAZHEEFZIES V.
Q2-2-2 Please select the smallest unit applied when employees are taking off by the hour
annual paid leave.

EIEE

Response #

1B BT
1 hour
2F B AL

2 hours
SIFEBEAI

3 hours or more
‘%E‘l’ Total

Q2-2-3 KRB AFRBERONKREDFEEEBEZ(LEL.
Q2-2-3 Select all rules that apply for off the hour annual paid leave eligibility.
EIZE#

Response #

Exan=|

All employees are eligible
HiAE - B E R

Differs by job category/ divisions

AR (1% 8/ SR/ IFEIEHR)

Differs by position (Director/ Manager/ Non-manager)

ERXDR (B8 fRE&E//(—k-7ILIAR)

Differs by employment category (Permanent/ Dispatched/ Part time)
EhiceaEERI

Differs by years of service

T0fth

Others
Elg*i& # of companies responded

ZDMMIAAS b other comment(s)

Q2-3 F/IUFEFKIE (EIFHR) FIEZRHLTVETD.
Q2-3 Do you allow use of expired carryover vacation for special purposes?
EIZE#

Response #

(F0Y
Yes

VWWZ GRELTLRY)

No

VWWZ FRELTORUVD, t&ETH)
No, but under consideration
‘%E‘l’ Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q2-3-1 RURFHIR (FBIZFR) OEMATERRAREHSEZACLSV., (GEHEER])
Q2-3-1 For what purposes can employees use expired carryover vacation? (you may select
more than once choice.)
[EIF=3 EIEE
Options Response #
BEORREE (BRAKIER)
Sick leave
KRR BEE DX I
Caring for family's sickness
FER - EERIAZE
Maternity leave
BRIk
Childcare leave

TEEIRZE
Family nursing leave
BHo R
Self-development leave
NIZTAVEE
Volunteer leave
Tt

Others
Eg*iﬁ # of companies responded

‘E@jﬂ:b‘) I: Other comment(s)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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3. BEICHITBIRMMEICOVTIEESEE W
3. Flexibility in working

Q3-1 KEHMEETIEEL I FFIEZRMLTVEID,
Q3-1 Staggered office hours are when employees can choose different start/ finish time for
their office hours. Do you allow staggered office hours?

=
ZEE L % |
(F0Y
Yes
VWWZ GRELTORY)
No
VWWZ FRELTORVD, &E5TH)
No, but under consideration
‘%E‘l’ Total

Q3-1-1 KEHBHFEONKREDTHEAZHEFICEE, (HEHGRIRT)
Q3-1-1 Select all rules that apply for staggered office hours eligibility.
EZE EIEE
Options Response #
Exan=|

All employees are eligible

HiAE - BPE R

Differs by job category/ divisions

AR (1% 8/ SR/ IFEIEHR)

Differs by position (Director/ Manager/ Non-manager)

ERXDR (B8 RE&E//(—k-7ILIAR)

Differs by employment category (Permanent/ Dispatched/ Part time)
Ehi S

Differs by years of service

BRAPOHE

Childcaring employees are eligible

KIEDTEROIHE

Caregiving employees are eligible

\le - mEROHLE

Employees paying hospital visits are eligible

Tt

Others
Eg*iﬁ # of companies responded

% ‘

‘E(D]E:')‘) |: Other comment(s)

Q3-2 JLYIARIA LBIZEBALTVETH
Q3-2 Have you implemented flexible working hours?

EIEE

Response #

% ‘

(F0Y
Yes

WWE (BALTLRLY)

No

VWWZ EBALTWRLD, #&E5TH)
No, but under consideration
‘%E‘l’ Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q3-2-1 ILYIRAFAABIDMNREDEREHEALE V. (HEEUEIRT])
Q3-2-1 Select all rules that apply for flexible working hours eligibility.
B EEH % ‘
Options Response #

28

All employees are eligible

HiAE - EPE R

Differs by job category/ divisions

AR (15 8/ EIRN/IFEIEHE)

Differs by position (Director/ Manager/ Non-manager)

ERXDR (Et8/f&//\—h-7ILIAR)

Differs by employment category (Permanent/ Dispatched/ Part time)
EhiceeEELR!

Differs by years of service

BRAPOHE

Childcaring employees are eligible

KIEDTTEROIHE

Caregiving employees are eligible

B -BEEROMHE

Employees paying hospital visits are eligible

TOAh

Others
Elg*i& # of companies responded

ZDMIAAS b other comment(s)

Q3-2-2 JLYIARIL LABIDFTEHIEEHEZCEEL,
Q3-2-2 What is the settlement period for your flex time system?

EIEER

Response #
15 AR
Less than 1 month
1B E~25BKiE
More than 1 month, less than 2 months
25 A E~35AKTE
More than 2 month, less than 3 months
3H

3 months
‘%E‘I’ Total

Q3-3 UE—-NI—JHIEZEALTVWEIH,
Q3-3 Do you allow remote work?

OE o ‘

Response #

(F0Y
Yes

WWE (BALTLRLY)

No

VWWZ EBALTWRLD, #&E5TH)
No, but under consideration
‘%E‘I’ Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q3-3-1 UYE—-MNI—IBIEDONREDERMEHEACLE V. (EHGEIRT)
Q3-3-1 Select all rules that apply for remote work eligibility.
B EEH % ‘
Options Response #

28

All employees are eligible

HiAE - EPE R

Differs by job category/ divisions

AR (15 B/ BRI FEIEHE)

Differs by position (Director/ Manager/ Non-manager)

ERARXSE (EHE/RE//N—K-TILIAK)

Differs by employment category (Permanent/ Dispatched/ Part time)
EhiceeEELR!

Differs by years of service

BRAPOHE

Childcaring employees are eligible

KIEDTTEROIHE

Caregiving employees are eligible

Bt -BEEROMHE

Employees paying hospital visits are eligible

TOAh

Others
Elg*i;ﬂ # of companies responded

ZDMIAAS b other comment(s)

Q3-3-2 UE—NI—J0EFHEPREL TR I B ZEECLETVN. (GEEER)
Q3-3-2 Which location do you allow to work in a remote work environment? (you may select
more than one choice.

% EIE -
Options Response #
BE

Home

AL TEHOYE—PATAR

Satellite office contracted by company
NI 1IREDNES

Facilities such as cafes

i SYIN i i

Hotels

BEE. ER

Family's and relative's home

TOft

Others
Elg*i;ﬂ # of companies responded

ZDMMIAAS b other comment(s)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q3-3-3 UE—MNI—J#4BITTOLHEOHHROEEMEIZELTVEIH,
Q3-3-3 Do you set a target office attendance rate for all employees?
EIEE

Response #

- |
(&0Y
Yes

VR BEELTULRLY)

No

WWE BRELTORWVA, #&ETH)
No, but under consideration
e;‘-l- Total

Q3-3-4 H-SybeIrtBEOHHRECEIE(LEL,
Q3-3-4 What is the target % of employee office attendance?

EIZEE o . .
25th%ile | Median | 75th%ile | Average

Response #

HFEER
Target rate in %

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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4. HE-BREGBOMIZIZEFIECOVTIEIECEEN
4. Balancing work and childbirth/ childcare

Q4-1 EEMU ED (HAR. #67) ERIERARFIEZEALTVETD.

Q4-1 Do you provide maternity leave in excess (leave period or/ and salary) of statutory
requirements?

XA : ER6EME (ZRRITIRDSE(E14iEH) | ERSEEOKRERUBEEGSDN2/30iE5/E

*Statutory: leave of 6 weeks (14 weeks in case of multiple pregnancy) pre-birth and 8 weeks post birth, with
approx. 2/3rd of daily salary covered by social security.

EIEE

.|

Response #
(F0Y
Yes
VWX CETEIED)
No
WWR CEEU EOFIEEAZIZETT)
No, but under consideration
gg-'- Total

Q4-1-1 ZFEEMED (AR, #511) ERERAEHEZEALTVIIES, YTEIFEIFEOATEIEELES L,
Q4-1-1 How do you provide above statutory maternity leave?

S o ‘
Response #

SEE EOARERAR O AR

Above statutory in leave period only
EEL L OfaSHEOHRM

Above statutory in salary only
EEM EOARERAR R UTR SHlEz R
Above statutory in both leave period and salary
gg-'- Total

Q4-1-2 NEE EOARERRIDM#RM ], FREDEEU LOAERBRVISSHEZIRMICEEUVEES, 45U

TVWIEEEZBASERERAEDSIHBHEZIEECEEV,

Q4-1-2 If you answered "Above statutory in leave period only", or "Above statutory in both

leave period and salary"”, please provide the total number of weeks of maternity leave in

excess of the statutory requirement that you currently provide.
EIEE

Response #

25th%i|e‘ Median 75th%i|e‘ Average

At

Total number of weeks exceeding statutory level

Q4-1-3 NEEM LOMBEREDHRM ] FRENEEU LOAKERBRPCSHEZIRHILRZLEES. EART
RIPORESN1BHEDFIITARERN DA% DR SHEEZ TS NN EZEIZEEEN,

Q4-1-3 If you answered "Above statutory in salary only", or "Above statutory in both leave
period and salary”, please enter average percentage of salary provided during maternity
|leave.

EIZEE o . .
25th%ile | Median | 75th%ile | Average

Response #

fa5HHE%

Percentage of salary

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q4-1-4 EEL LORSHHENRMEINFIBEHREIEEES L,
Q4-1-4 Please provide the number of weeks above statutory salary is being provided during
the leave period.

=R

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

pEE
Number of weeks

Q4-2 EEULDBRARFIEZEALTVETH.

Q4-2 Do you provide childcare leave in excess of statutory reqirements?

XETE | REILUTFMRISES 2ETOMRERVBEEERSDH2/3~1/ 2046 54#1E

*Statutory: In principle, leave up until the child turns 1 year old, with approx. 2/3~1/3rd of daily salary covered
by social security.

EEH % ‘

Response #
(&0Y
Yes
VWX CETEIED)
No
W\ CEEM EOHIEEAZIRETH)
No, but under consideration
a;-l- Total

Q4-2-1 EEMULOBERAEETEZEALTVIEE. ABEIEIZECESL,
Q4-2-1 How do you provide above statutory childcare leave?

EEH % ‘
Response #

EEM EOARERAR O AR

Above statutory in leave period only

EEU EOIESBEOH R

Above statutory in salary only

EEM _EORERAR R UG 5Bz Rt

Above statutory in both leave period and salary
a;-l- Total

Q4-2-2 EEM EDOAERBEIDHRH ], FRENEEL LOAKEMBERVIRSMHEZRSILEZULES. AL
BAThBHBICOVWTBEZCESV. (Bl : 3RIGETIFTTHNITIIECEIZBLEEW)

Q4-2-2 If you answered "Above statutory in leave period only", or "Above statutory in both
leave period and salary”, please provide answers on the length of childcare leave provided.
(e.g., If childcare leave is provided until the child turns 3, please input 3)

EIZEE o . .
25th%ile | Median | 75th%ile | Average

Response #

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q4-2-3 NEEM LOMBEREDHRM ] FRENEEU LOAERB RO CSHEZIRHILREZLEES. BRI
B OMEREEN 1B HEDFIITHRERMDORI% DR SMEERZIISNEIDEIEIZEEE V), X ZEEI B RRR 515
BERMEEITIEZECEEN (F : AERRPIC80%MEL 100%FEDRIBNRIET 35S, 901%LEESE
(%))

Q4-2-3 If you answered "Above statutory in salary only", or "Above statutory in both leave
period and salary”, please enter average percentage of salary provided during childcare
leave. *If percentage changes during leave, please enter the average. (e.g., If you provide
100% of salary for a period, followed by 80% of salary, please input "90")

EIZEE o . .
25th%ile | Median | 75th%ile | Average

Response #
TS HEY
Percentage of salary

Q4-2-4 EEMU LORSMHENMRHEINIBHZIEEEEN, XA OEDRHDIZE . BB T I EEEE

(A

Q4-2-4 Please provide the number of weeks above statutory salary is being provided during

the leave period
EIZE#

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

pEE
Number of weeks

Q4-3 EEM LOB REIFEEFBHEZRHLTVETH

Q4-3 Do you provide shorter working hours in excess of statutory requirements during
employee childcare?

XETE | FH3m(CBDETIHOE S EIREZFERIEL TOoMFHEE TS

*Statutory: work hours shortened up to child’s 3rd birthday, daily maximum being 6 hours

EEH % ‘

Response #
(&0Y
Yes
VWX CETEIED)
No
WWX CEEU EOFIEEAZEFT )
No, but under consideration
a;-l- Total

Q4-3-1 EEMU EOERENEEHBHEZRMUTVIES, ABEZIEE(ES, (EEEIRA)
Q4-3-1 How do you provide above statutory shorter working hours during childcare? (you
may select more than one choice.

EEH % ‘
Response #

KFrEnIsEHAf 2 A TE L L (SERU TIEM

Provide shortened working hours after child’s third birthday

FERFRAEN TS R (LB IR B DR E S BRI DR EZ TREELTLD

Less than 6 working hours per day can be chosen

Elg*iﬁ # of companies responded
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Q4-3-2 KErlaEfif AT LICERLU TRHU TVSI5E, RESHBHBEMNERTNAMEICOVWTIEECES

Ve (Bl : FHSRIGETIFTTHNE, 51T EESEEN)

XHIFEC LN DFTRHUEINTVIES. FIEUTITEZECESL,

Q4-3-2 Enter maximum age of the child where the employee can adopt shortened working

hours (e.g., Input 5, if available until child's 5th birthday).

*If provided until child enters a certain school grade, please convert it to approximate age.
EIEEK

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

FOEFHR

Age of child

Q4-3-3 6KRIKFEDIFIEEFHEERRELL TVIIBS. BIFISRINECEIEC(EEV. (f : SEE302EFHEDIES
[5.51¢CEESCEEWN)

Q4-3-3 Enter the daily working hours under shortened working hours (e.g., input 5.5 if daily
work hours can be shortened to 5 hours and 30 minutes)

EIEE o . .
25th%ile | Median | 75th%ile | Average

Response #

iS55
Number of hours

Q4-3-4 KEEhFEDRAETRERR/INEAUZDHMTHEEIIEE L,
(1 : 15 HAITRERIGETHNIE, [15]1ECEECES W)

Q4-3-4 Enter the minimum increments in minutes that can be used to adjust working hours

(e.g., input 15, if work hours can be shortened in 15 minute increments)

EIEE o . .
25th%ile | Median | 75th%ile | Average

Response #

Number of minutes

Q4-3-5 KEEHBOEEMHERMMEEECEEV,

(1 : EESOHRLEICKD, 35yAIC1EIOSEETREFOZE A HE, &)
Q4-3-5 How often do you allow employees to change their shortened working hours
schedule? (e.g., Once in 3 months if requested by employee)

EIZEE

Response # % ‘
1R, FEFnU EOEIRIIC1E
Every 12 months or longer
FE~1FRMBICLE

Every 6 to 11 months

35 ~ERGIC1E

Every 3 to 5 months

17 B ~35AKiE(C1E

Every 1 to 2 months

1y AREOEARE(C1[E]

Every 1 to 4 weeks

AR OHIFRRL

No restrictions - anytime
e;-l- Total
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Q4-4 EEU EOFOEERBZEHRLTVETH,
Q4-4 Do you provide annual child nursing care leave in excess of statutory requirements?
KEE N ERMERIOF2HE I 3%E. FH5H (FAZ AU LOZE10H)ZRELL TRIEOEEANIRZEUSTIFE
*Statutory: unpaid leave of 5 days per year (10 days per year if two or more children) provided to employees
raising a child prior to attending elementary school when child is ill or injured.

EZH % ‘
Response #

(E0Y

Yes

VWX CETEIED)

No

WWE CEEM EOfIEEAZIRETT)

No, but under consideration

ﬁ%"’ Total

Q4-4-1 EEMULOFOEERKIBZRMHULTVIES. ABECEIZEEEN. (EHEIZR])
Q4-4-1 Please select all the aspects that apply to your child nursing care leave program.
OE % ‘

Response #

EEU OB EERM

Above statutory leave days provided
BHaEU TR

Paid leave provided

EEU LEOFEHROFEROMEICHTS
Provided to employees raising a child in elementary school or older
Eg*iﬁ # of companies responded

Q4-5 TOMDEBFICHITFIRMIPOHE - B IREASOMIITIBBIFEEBIRLTCES Y, (EHEET)
Q4-5 What other benefit programs around childbirth and childcare do you provide? (you may
select more than one choice.)

S o ‘
Response #
BETBEZI T EANOB IRZIEFIE

Benefit related to adoption
L DREFR - BIEPTORRMH

On-site daycare center
NE—2v5—H—-E2ERDTHEN

Subsidy payout for babysitter and day nursery
TOft

Others

Elg*i& # of companies responded

ZDMMIAAS b other comment(s)
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5. MELASOMIIZEFIECOVWTIEZEEEN
5. Balancing work and family caregiving
*caregiving includes taking care of elderly and disabled family members in need of support

Q5-1 EEM LDONEBAEFIEZEALTVNEITD.

Q5-1 Do you provide long term family care leave in excess of statutory requirements?

YGETE | WREKIRLASID, BERAIZHOARERUVHEERSD2/30i65#E

*Statutory: Up to 93 days in aggregate per family in need of care, with approx. 2/3rd of daily salary covered by
social security.

EIEE

.|

Response #
(F0Y
Yes
W\ CETEIED)
No
WWR CEEU EOFIEEAZIEETF)
No, but under consideration
&5t Total

Q5-1-1 FEEMU LOMEFREFEEZEALTVIIES. MERERNEORNTEIEECESY (EHEZER)
Q5-1-1 How do you provide above statutory long term family care leave?
EIZE#

Response #

- |
EE EORERAR R4

Above statutory in leave period
EEU LD SEZR M

Above statutory in salary

AT E DI SRERENGEFZHLAL THeft

Wider eligibility definition of family members
Elﬁé*iﬁ # of companies responded

Q5-1-2 NEEM EDOAFERIEZEM ] LRIFUVESRS, MSUTVWIEEZBASINEREROSHEARBICONT
CHEIESEE W,

Q5-1-2 Select the total amount of long term family care leave you provide in excess of
statutory requirements.

S R % ‘

Options Response #

JRTE +~ 23

From O to 2 weeks in excess of statutory
EE+~14H

up to 1 month in addition to statutory period
EEA+~37H

Above 1 month to 3 months in excess of statutory
SEE+~60 B

Above 3 months to 6 months in excess of statutory
EE+~1EE

Above 6 month to 1 year in excess of statutory
SEE+HIFEM E

Above 1 year in excess of statutory

ait Total
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Q5-1-3 NEEM LOMEREZRHIEEZUVEEES. NEAERPOREE N 1BH DI THRERDMT%D
HBEMEERISNIDECEIZEEEV.

XZMRENBEPRRIZSREMTIEITTEECEEY (B : AERIRBRIC80%HiEE 100%MH{ED AR HRTE
I31EA. [901%LEESEEL)

Q5-1-3 Enter average percentage of salary provided during the family care leave period.

*If percentage differs throughout the provided period, please input the average. (e.g., If you
have periods with 100% of salary provided, followed by 80% of salary, please input "90")

=R

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

S HHEY%
Percentage of salary

Q5-1-4 EEMU LOWRSHIENRMEINIBHEEZIEEES V. XBHUAOEDRDHODIZES, BEHTIEECEE
(A

Q5-1-4 Please provide the maximum number of weeks above statutory salary can be
provided during the leave period.

EIZEE o . .
25th%ile | Median | 75th%ile | Average

Response #

Maximum number of weeks

Q5-2 NMERDOHAICRMUL TV ERMEBEEFDOHBEIEIECLES . (EHEET)
Q5-2 What policies are available for family caregivers?

=5
o e |
ERFMEBEHIE
Shortened working hours
ILYIZIA LHIE

Flexible working hours

R HEOFHIE

Staggered office hours
NEERDKIEE
Subsidy for family caregiving costs
RHIRU

None

@E*i;i # of companies responded
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Q5-3 EEMU EOMERBEZRMULTVETD,
Q5-3 Do you provide annual short term family care leave in excess of statutory requirements?

YORTE | WRFHENMADBEEBSH QAU LOBEE108)ZRELL TRIGONMERIEZEVS I 8E
*Statutory: unpaid leave of 5 days per year (10 days per year if two or more family are in need of care) for
employees with family member in need of care.

EIEE

Response #
(F0Y
Yes
WWZ GETEIRD)
No
WWR CEEU EOFIEEAZIZETT)
No, but under consideration
‘%E‘I’ Total

Q5-3-1 EEMU EDONEFKBZRMLTVIES, ABTEZEE(ESV, (EHEER)
Q5-3-1 Do you provide annual short term family care leave in excess of statutory
requirements?
EIEE

Response #
EEM FOB R
Above statutory leave days provided
BHaEU TR
Paid leave provided
TETE LD SRERBENGEFZHLAL Tt
Wider eligibility definition of family members
Eg*iﬁ # of companies responded

Q5-4 TOMDEBEICHITHIRMAPDONMELATOMIZZIBFIEZRIRL TS, (IEHEZED])
Q5-4 Select all benefit programs around family caregiving you provide.
EIEE

Response #

TEEAYIA—LAEEROHED
Subsidy for home renovations to meet family caregiving needs

FTAH—EX ANV —-E BB

Subsidy for home helper/nursing

TTEE OIS AF#HED

Subsidy for family care items and tools

REAFRS@HERRO T EIFHY

Family care rider in GLTD insurance to cover income indemnity during family
care leave

TOfth

Others
Elg*i;ﬂ # of companies responded

‘E(D]E:')‘) |: Other comment(s)
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6. Bl - BERLASOMIISZEFECOVTIEE(LEN
6. Balancing work and health

Q6-1 ERAIRZIRMLTVETD,
Q6-1 Do you provide any form of sick leave?

EIEE

Response #
(F0Y
Yes
(AR
No
WWZ EBALTWRWD, #&ETH)
No, but under consideration
gg-'- Total

Q6-1-1 ERAKIRIIFHERVTDRHETID,
Q6-1-1 Do you provide paid sick leave?

=
ZEE L % |
(F0Y
Yes
(AR
No

e;‘-l- Total

Q6-1-2 (SR {RIROIFRIEf - F HHEAIT OESZREEC L TVWE T h. (1EEEIZET])
Q6-1-2 Do you allow sick leave to be taken by the hour, or by half days? (you may select
more than one choice.

g
Nl NI
RS CHUS Bl A
Can be taken by the hour
FHEATEYSAIRE
Can be taken in half days
(AR
No
@E*i;i # of companies responded

Q6-1-3 BRAIBRDEMMTSAMZIEECEEV,
XABMTHELTVSIEE, FRICREOSAZEEES L,
Q6-1-3 How many sick leave days do you provide annually?
*If provided per months, please convert it to annual number of days.
6-1-1THEDHES

EIEEH

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

B
Number of days

6-1-1THERBIIDIEES
=R

Response #

25th%i|e‘ Median ‘75th%ile‘ Average

H#K

Number of days

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q6-1-4 BHRABDEANRERIBHRZRIRLTESEN. (GEHEIZT])
Q6-1-4 Which cases are eligible for the use of sick leave? (you may select more than one
choice.

EIZEE

Response #

% ‘

TETVR (RZURELIRH) OH2iEkT

Outpatient with evidence (medical certificate or invoice)
IETVR (ZHRECAM) OB VEE

Outpatient without evidence

BrzEDRVBEEE

Home medication

BHZEONIUSY

Treatment not covered by health insurance (e.g., counselling/therapy
HAOT 2071y EDEEFALUTA

Chiropractics

N ER=Y A

Fertility treatment

MhE (KEE) OBREADLERVPCEBEEOHYR-K

Family member's sickness

TOfth

Others
Elg*i;ﬂ # of companies responded

‘E@jﬁ:b‘) |: Other comment(s)

Q6-2 EEL LOFEROERABREZRMLTVETD. (EEGEIR)
Q6-2 Do you provide above statutory hospital visit leave for pregnant employees? (you may
select more than one choice.)
YGETE BN OGS, IHIR23BE TE4BERIC1E]. iTIR241BNNS358F TE2ERIC1E]. FIR36IBMEHEF TELEMIC 1
ElOEIGARIROT S
*Statutory:upon request, leave without pay is granted once every four weeks up to 23 weeks of pregnancy,
once every two weeks from 24 to 35 weeks of pregnancy, and once a week from 36 weeks of pregnancy until
delivery.
g

o % |
F0\ BIEU TR
Yes, as paid leaves
O EEU LB EERM
Yes, with additional days
(AlAV-4
No
EExE # of companies responded

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q6-3 TDODEHICHIFFiER - BELAEOMIISZIEFIE (MALTVWRREISORMEEE) OBFHICOVWTS
EA(EEW, (IEHLEIR)
Q6-3 What other benefit programs supporting physical and mental health are provided?

FUANR (AVS51025) Y—ER
Telehealth and telemedicine services

EIEE

Response # % ‘
BAEH
Already implemented
BAFERL

No plan to implement
BEARETH

Under consideration
RE

Not decided

e;‘-'- Total

EAP
EAP
=

Response # % ‘
BAEH
Already implemented
BAFERL

No plan to implement
BEARETH

Under consideration
RE

Not decided

e;‘-'- Total

—h% A EE DS A E R HiEh
Subsidy for purchasing over the counter medicine
g

Nl NI
BAEH
Already implemented
BAFERL
No plan to implement
BRI
Under consideration
RE
Not decided

gg-'- Total

EhYRAEZAVY—-ER
Second opinion service
=

SEE % |
BAEH
Already implemented
BAFERL
No plan to implement
B
Under consideration
RE
Not decided

e;‘-'- Total
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b B
In-company clinics

EIER

Response #
BAEH
Already implemented
BAFERL

No plan to implement
BRI

Under consideration
RE

Not decided

gg-'- Total

RiEiamoERERb
Subsidy for fertility treatment
EIEE

Response #

BAEH

Already implemented

BAFERL

No plan to implement

BT

Under consideration

RE

Not decided

e;‘-'- Total

ABR - FiTlFD EREE MiEh
Subsidy for inpatient/ hospitalization medical costs

EIEER

Response #
BAEH
Already implemented
BAFERL
No plan to implement
BRI
Under consideration
RE
Not decided
gg-'- Total

B O EREHED
Subsidy for outpatient medical costs

EIEE
Response #
BAEH
Already implemented
BAFERL
No plan to implement
B ARETH
Under consideration
RE
Not decided

e;‘-'- Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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B4 RIEEFRSHERIR (GLTD)
Group Long Term Disability Insurance

EIEE

Response # e ‘
BAEH
Already implemented
BAFERL

No plan to implement
B

Under consideration
RE

Not decided

ag-'- Total

fERERCRIBILLIEHIEERROEMEUFIE
Voluntary insured benefits purchase plans
EIEE

Response #

« |
BAEH
Already implemented
BAFERL

No plan to implement
BT

Under consideration
RE

Not decided

ag-'- Total

REFRIED ERE R
Subsidy for family medical costs
EIEE

Response #

« |
BAEH
Already implemented
BAFERL

No plan to implement
B

Under consideration
RE

Not decided

ag-'- Total

TOMEFEICEBALTEEZW
Others - Please elaborate if others has been selected.

SAFEHIA b
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7. ERESHERIELMIISZEORIBICOVTIEECEEW
7. Return to work support and challenges for implementing benefits to promote work-life
balance

Q7-1 {KEEPDHEDERZEYR— MIECOVWTIEIZECEE W,
Q7-1 What support services do you provide for employees on long term leaves?

EROBECEREKSDRM
Self-development opportunities during the leave

EIER

Response #
BAEH
Already implemented
BAFERL

No plan to implement
BRI

Under consideration
RE

Not decided

gg-'- Total

ERE LD - 1Z1=7 -3 i DiRM
Communication opportunities with current employees
EIEER

Response #

BAEH

Already implemented

BAFERL

No plan to implement

BRI

Under consideration

RE

Not decided

gg-'- Total

EREOAIR-T1297 0I5 ADRE
Onboarding program after returning to work

EIEER

Response #
BAEH
Already implemented
BAFERL
No plan to implement
BARE R
Under consideration
KRE
Not decided

gg-'- Total
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AP DORHIPC- EFEEDORET
Company computer and cellphones provided during the leave

EIEE

Response #
BAEH
Already implemented
BAFERL

No plan to implement
BEARETH

Under consideration
RE

Not decided

e;‘-'- Total

AV VARBEADYI—IT 0I5 ADREH
Return-to-work program specifically for employees absent due to mental iliness
EIEE

Response #

BAEH

Already implemented

BAFERL

No plan to implement

BT

Under consideration

RE

Not decided

e;‘-'- Total

Copyright © 2023 Mercer Japan Ltd. All rights reserved.
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Q7-2 MIRBFIEBALSVWTREICBROTVWIERZHEZASEE N,
Q7-2 What are the challenges in implementing benefits to promote work-life balance? (you
may select more than once choice.)

E% EES o0 ‘

Options Response #

FIEEA ERIAN

Benefit implementation costs

W ZIEHIEOFRENMMR

No demand in such benefits
FIEEANER - BRNSOERMER LICENBRVEEZS

Benefit does not lead to lowering attrition rate for those leaving work due to
childbirth and childcare

FIEE AN EARENSOERERE L (CENSRNEEZD

Benefit does not lead to improvement of attrition rate for those leaving work
due to family care

FIEEANRR - THARENOERERD L (CENMSRVNEEZD

Benefit does not lead to improvement of attrition rate for those leaving work
due to healthcare needs

EFFIRTOE SRR EOFEICHAE DFIRE L)

Conflict with business needs

FHIRU

None

T0fth

Others
Elg*i;i # of companies responded

‘E@jﬂ:b‘) I: Other comment(s)

Copyright © 2023 Mercer Japan Ltd. All rights reserved.



ABESATANY MOMITZIE S 25555 - B FIBERE BT FvT 23y M —~A

6 Shlit%¥—E Participant List

X7 Ir~RyNIE / Alphabetical Order

O 00 N O U1 A W N

=
= O

W W W W WwWwwwwNNNNNNNNNNNDNRRRR- B 2 2 o4
O N O U A WN RO WOWO-NOUDNWNRO OWNO U NWN

Abbott Japan

Accuray Japan K.K.

Alexion Pharma

Alorica Japan

ALPS ALPINE Co., LTD
Aoyama Seisakusho

ASKA Pharmaceutical Co.,Ltd.
ASML Japan
AstraZeneca.K.K.

AVL Japan K.K.

BASF Japan Ltd.

Bosch Corporation

Bose G.K.

Cabot Japan, K.K.

Cargill Japan LLC

Chemi Com Japan Corporation
Cisco Systems G.K.

Clariant Japan K.K.

Coca-Cola Bottlers Japan Inc.

Continental Automotive Corporation

Cybozu, Inc.

DAIFUKU CO., LTD.
Dassault Systemes K.K.
Diamond Inc.

DKSH Japan K.K.

Dow Chemical Japan Limited
Eisai Co., Ltd.

FUJITSU Limited

Fukuoka Realty Co.,Ltd.
Garrett Motion Japan Inc.
Globis Corporation

Glory Ltd.

Hanon Systems Japan Ltd.
Hewlett Packard Japan, G.K.
Hologic Japan, Inc

IKEA Japan K.K.
International SOS Japan Ltd.
IQVIA Services Japan K.K

O ANAIASZ 7 S w=v 3

¥R St
LIS AY TR ERST

Alorica Japantk&tt

TIVTZAT A ka4t
Rt B ILRAERR
HINREKRAST
I-IZAILTI-Sv/ A EFE
PANS TR =1
TAU1TSv) OR &S
BASFIv/ Uk a4t

Ry atk et

A—XEE=Ht

Frhy v/ O Ett
h—FIL>v)CERRT

A0Sy OB ET

ST ATLAAERE

V7> R v )RR R
Jh-0-5Rb5—X Sv) A&t
IFRAN A= E-T1TRA ST
BRI =FE
HREHT1I9

A —-S2F LR S
HREHTIVERIE

DKSHI v/ (kR a1t

AT rhBAM%E ST
I-HUkatt

Eh@Ekiatt

HREHEEVT LT
FrlyhE—23 S/ U
BRI 0-EZ
Jo-U-tHatt

INIDSRAT L Syt
HAt1—-Lyh-\vh—RERSH
ROSwISv )RRt

15T -Sv )RS
29—+ SOSv ) (U &%t
IQVIAY—E>—Xv) U kR et

Copyright © 2023 Mercer Japan Ltd. All rights reserved.

36



ABESATANY MOMITZIE S 25555 - B FIBERE BT FvT 23y M —~A

39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79

IRISO Electronics co.,ltd.

Kao Corporation

KOKUSAI ELECTRIC.Inc

Kraton Polymers Japan Ltd.

LEO Pharma K.K.

Lumileds Japan GK

Luxottica Japan Co., LTD.
Marubeni Tecno Systems
Maruho Co., Ltd.

Medtronic

Meiho Facility Works Ltd.
Milliken Japan G.K.

Mitsubishi Heavy Industries, Ltd.
Money Forward, Inc.

MORINAGA MILK INDUSTRY CO., LTD.
Mundipharma K.K.

Murata Manufacturing Co., Ltd.
Nagase & Co., Ltd.

Neuberger Berman

NHK SPRING CO., LTD.

Nihon Firmenich K.K.

Nihon Kohden Corporation
Nippon Electric Glass

NIPPON MENARD COSMETIC CO.,LTD.

NIPPON STEEL KOWA REAL ESTATE CO.,LTD.

Nisshinbo Holdings Inc.
NISSIN ELECTRIC Co., Ltd.
NOF CORPORATION

Novo Nordisk Pharma Ltd.
NTN Corporation

OKAMOTO CORPORATION
Payroll Inc.

PetroChina International (Japan) Co., Ltd.
Philip Morris Japan Ltd.
Rakuten Group, Inc.

Red Bull Japan

Rigaku Holdings Corporation
RockwellAutomation Japan
SABIC Japan LLC.

Saki Corporation

San-Ei Gen F.F.I.

(W EFITEKRAST
TEEHRR ST

BRIt KOKUSAI ELECTRIC
LA MR —Sv) Uk =1T
LAT7 -ttt
WYY\ ERIRT
IWWIZATA RSP IR St
FALTH /S AT MER &
RAIZiv =
HAXRNIZYIMH ST
BRZET7IT1 DI AR =5
-y ERSH
=EET KA
HRESHIYR—TAT-R
AKFLEGR ST

L>T1I7 XA =4t

R ESHATEHRERR
REEENRA ST
Z1-N\—H—- =Rt
HAFEZEGRA S

BARI ILAZvERR &4
HAABETFE=HRA ST
HASSHEFHRASH
HARXF— Mt mtkiatt
HEkEFAEERRN ST
BSEfHR—ILT 1> Ak =1t
HirsEiki st

Histk =1t

I INTAR) Tr—ItkAatt
NTN#RR =1t

EAMRR =1t
RS0
FEGHERSEAASASHT
T4V TRIZSv &R
BRIN-THhA =t

Ly RIISv) RSt

DAY K= 71> AR Ett
OYIIII A= A=23>2Sv )OS
SABICSv/(>&RISH
HXatYFI-RL—23>
=RFEIT-IJ- TRt
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80
81
82

83

84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

SEKISUI MATERIAL SOLUTIONS CORPORATION

SHIFT Inc.

SHIMA SEIKI MFG., LTD.

Shobayashi International Patent & Trademark
Office

SIGMA Corporation

Starbucks Coffee Japan Co.

TAIYO YUDEN CO.,LTD.

TAKARA BELMONT CORP.

TBK Co., Ltd.

TECHMATRIX CORPORATION

Teva Takeda Pharma Ltd.

The Walt Disney Company (Japan) Ltd.

Tiger Corporation

Tokio Marine Asset Management

Tokyo Electric Power Company Holdings, Inc.
Tyco Electronics Japan

Vector Japan Co.,Ltd.

Westinghouse electric Japan

WWEF Japan

Yusen Logistics Co., Ltd.

100 Yushin Precision Equipment Co., Ltd.

BAKITUT NI 1-230 Attt
KRN SHIFT

RS SIEHRVERR

IEMREPRF T RSB I5P
BRIV
ZA—=N\wHI2-b—Sv )RR et
PNy ST

AHSNIVES MERETE
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For more information, contact us at
or reach out to a local
consultant.

Mercer believes in building brighter futures by
redefining the world of work, reshaping retirement
and investment outcomes, and unlocking real
health and well-being. Mercer’s approximately
25,000 employees are based in 43 countries and
the firm operates in 130 countries. Mercer is a
business of Marsh McLennan (NYSE: MMC), the
world’s leading professional services firm in the
areas of risk, strategy and people, with 86,000
colleagues and annual revenue of over $20 billion.
Through its market-leading businesses including
Marsh, Guy Carpenter and Oliver Wyman, Marsh
McLennan helps clients navigate an increasingly
dynamic and complex environment. For more
information, visit mercer.com. Follow Mercer on
LinkedIn and Twitter.
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